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Name: College Contact: Jacquie Swanson
Reporting Report
Office/Department: Title IX Year: 2018
NARRATIVE e '
Institution’s narrative explaining ¥ Brief introduction about the institution, its history, its populatlon and its efforts to
the reported sexual violence ensure a safe and comfortable learning environment with respect to sexual violence.
statistics and data, including:
“POLICIES

Instltutlon s most recent pollcles X] BOR/CSCU Sexual Misconduct Reportmg, Suppor’t Serv1ces and Processes Pollcy
regarding sexual assault, stalking,  (Effective 6/16/2016)
and intimate partner violence.* BOR/CSCU Policy on Consensual Relationships (Effective 10/20/2016)
BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Effective 1/10/2015)
BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

Note:  * It is permissible 1o reference links to the above-listed policies in institution reports.
BOR polices are listed on the following web page: hutpr:thvww. et edusregentsipolicies.
WRITTEN NOTIFICATION

>4 Instltutlon s most recent concise written notification of the rights and options of a student or employee who 1eports or
discloses an alleged violation of its sexual assault, stalking and intimate partner violence policy or policies.

SEXUAL VIOLENCE STATISTICS'AND DATA s N A
Instltutlon reports containing the following statistics and data on sexual assault, sta]kmg, and intimate partner v1olence for the
preceding calendar year:
(See Conn. Gen. Stat. § 10a-55m(f) Reportable Statistics and Data Template)

Sexual Violence Reportable Statistics and Data

Concise and informative explanation of reportable sexual violence statistics and data, including clarification of number of
incidents, reports, disclosures, discipline, and final outcomes.

. PUBLIC AWARENESS PREVENTION AND RISK REDUCTION INFORMATION

Public awareness, prevention, and ] Title 1X Related Training Provided Spreadsheet

risk reduction information $d Brochures

submitted by institution: <4 Handbooks/Booklets/Pamphlets
¢ Bulletin Boards Information
Flyers
B Online Statements of Campus Safety and Support Services (e.g., Women’s Centers, etc.)
] PowerPoint Presentations

: ek OTHER SUPPLEMENTAL INFORMATION
Supplemental information %Public Safety Materials
submitted by institution: Institution Sexual Violence Reporting Procedures

Institution Sexual Violence Forms
Redacted Sample of Investigation Results
B Sexual Violence Website Information
Documentation of Training Offerings, if available, including number of participants
Other Sexual Violence Reports
Other Supplemental Material



Narrative Re: Public Act 14-11, Safe and comfortable learning environment with respect to
sexual violence.

CSCU INSTITUTION: Naugatuck Community College
REPORTING OFFICE/DEPARTMENT: Student Services
REPORTING CONTACT: Dean Sarah Gager, 203-575-8086
YEAR: 2017

Narrative:
Naugatuck Valley Community College offers quality, affordable education and training in
response to evolving community needs by providing opportunities to individuals and

organizations to develop their potential. NVCC is an engine of change within Waterbury and the
broader community.

With two campuses; Waterbury and Danbury, the College has partnered with Safe Haven and the
Women’s Center of Danbury to help us communicate and educate our students on sexual assault
and domestic violence in an effort to encourage appropriate behavior on our campuses and
continue to provide a safe environment for students to achieve their academic goals. Expanding
outreach to students and working with our community partners, the College provides a weekly
forum for students to engage in conversation around healthy relationships, sexual assault,
compassion and inclusion, and more. In addition, the College offers online training modules to
supplement on campus efforts to effectively educate students on sexual assault and domestic
violence prevention. Providing a safe, nurturing environment in which students can focus on
their academic studies is paramount to student success.

Continuing Notice of Mendiserimination; Naugatuck Valley Community College does not discriminate on the basis of race, color, religious creed, age, sex, national origin, marital
status, ancestry, present or past history of mental disorder, leamning disability or physical disability, sexual orientation, gender identity and expression or genetic information in its
programs and activities. In addition, the College does not discriminate in employment on the additional basis of veteran status or criminal record, The following individual has
been designated to handle nondiscrimination policies regarding disability policies: Robert Divjak, Director of Facilities/Section 504/ADA Coordinator, Room C216, Naugatuck
Valley Community College, 750 Chase Parkway, Walerbury, CT 06708; 203-575-8235. The following individual has been designated to handie nondiscrimination poticies
regarding sex discrimination as well as other fonms of prohibited discrimination: Jacquie Swanson, Associate Director of Human Resources/Title IX Coordinator, Room K704,
Naugatuck Valley Community College, 750 Chase Parkway, Waterbury, CT 06708; 203-575-8043.
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5.2 Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of

sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

Terms, Usage and Standards



Sexual Misconduct Reporting
Support Services and Processes Policy

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between

the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

» verbal abuse of a sexual nature

e pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance
¢ use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

2
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sexual jokes

* stereotypic comments based upon gender
* threats, demands or suggestions that retention of one’s educational status is

contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person

without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(¢) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of

another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

Prostituting another person;

Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;
Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;
Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex); -

Engaging in non-consensual voyeurism;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against

an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)

3
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sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

» Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

* Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

* Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

e Cohabitation occurs when two individuals dwell together in the same place as if married.

* The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know *hat the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory

4
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privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not

to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties
Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, inc'uding the necessary steps and

potential outcomes of each option. When choosing a reporting resource the following information
should be considered:

5
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* All reports of sexual misconduct will be treated seriously and with dignity by the institution.

* Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

e Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care providet, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(D) notify law enforcement and receive assistance from campus authorities in making the
notification; and,

2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

>  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

>  temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All

6
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.

Student Conduct Procedures
The Student Code of Conduct provides the procedures for the investigation, definitions of terms,

and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students,

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.

7
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.

8
Approved by Board of Regents 1/15/15 revised 6/16/16



|43 | Consensual Relationships Policy | 16-114 | 2016-10-20 |

4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities” respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic cornmunity. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to

avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student
Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such

relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

[f this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s

independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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5.6 Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
(CSCU) accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had
a non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed
or suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any
disciplinary action unless the report is determined to have been maliciously made. An employee who

fails to report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU

campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR™) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It

is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student

disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code™) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak

State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer:  This Code is neither a contract nor an offer of a contract between any BOR

governed institution and any student. The provisions of this Code are subject to revision at any
time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2,

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11,

12,

13.

14,

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section 11-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU,

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21.  “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24. “Shall” and “will” are used in the imperative sense.

25.  “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

L Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C:  SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU,

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD:  PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1, Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s

own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

i Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3 Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4, Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:



BOR/CSCU STUDENT CODE OF CONDUCT 7

(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to;

e sexual flirtation, touching, advances or propositions

* verbal abuse of a sexual nature

* pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance

e use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

* sexual jokes

e stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, ot information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

¢ Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

¢ Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

* Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express ot implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes

substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation,

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency

safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22,

23.

24.

25.

26.

27,

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law,

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when

requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

C. Unauthorized use of another individual’s identification and/or password;
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Deliberate disruption o f the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

PART E:

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section III, or Charter Oak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall each have the following rights::

1.

At any meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential;

Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing.
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

'The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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PART F: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section 1.D. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment,

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code. '

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

i

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct. ‘

The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing,

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon



BOR/CSCU STUDENT CODE OF CONDUCT 15

consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in IL.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision,

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing a'legations of non-academic
misconduct.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,

Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section L.LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator.  Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section 1.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an

impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

3,
4,
a.
b.
5.
6.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1) be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;

3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),

to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

el Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

fi Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

1. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

J- Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting




BOR/CSCU STUDENT CODE OF CONDUCT 19

participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected,;
(i) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information,

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. Withrespect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with IL.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate. ~ The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

%

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

c. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student

upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f, Discretionary Sanctions: Work assignments, essays, service to the University, or

other related discretionary assignments, referral for professional services such as
counseling, narticipation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g. Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

¥s Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

J- Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
Jjudgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a thieat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

1. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

i Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under I1.B hereof.

4. Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section I1.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1
above) for Community College Students as set for in this Section III of the Code.

PART Az DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)

In regard to College Students, the following procedures shall govern the enforcement of the Code:

I. Information that a student may have violated the Code should be submitted to the Dean of Students,

Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of

college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration, Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall

promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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5.

If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section 1.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section 1.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section 1.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

e op

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f.  to receive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident

under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10." A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the

Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or
b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student,

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student

privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program,

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warmning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.



BOR/CSCU STUDENT CODE OF CONDUCT 29

IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing,.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12.  Present a personal or community impact statement to the hearing body upon a finding of

"Violation."
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In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information,

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3.  Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

NN R
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section LD.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section, Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call nr other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private,

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and ¢.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section 1.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension" will be placed in the Student database but will not be placed on

the Student transcript. Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

W
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate, That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through

any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in
dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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Those who report any type of sexual misconduct, including sexual harassment, sexual assault, stalking, and
intimate partner violence, to a College employee will be informed in a timely manner of all their rights and
options, including the necessary steps and potential outcomes of each option. When choosing a reporting

resource the following information should be considered:

o All reports of sexual misconduct, including sexual harassment, sexual assault and intimate, stalking, and
partner violence, will be treated seriously and with dignity by the College.

o Referrals to off-campus counseling and medical services are available immediately and confidentially,
whether or not those who report an assault feel ready to make any decisions about reporting the assault to
Public Safety, the Dean of Students or the College’s Title IX Coordinator.

o Those who have been assaulted have the right to take both legal action (criminal/civil action) and action in
accordance with the Student Code of Conduct and Policy Against Harassment against the individual
allegedly responsible.

o Those who may wish that her/his report of an assault to be handled in a confidential manner may contact:

o Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual
Assault: 203-753-3613

e Connecticut Coalition Against Domestic Violence CCADV, 888-774-2900

» Domestic Violence Services of Greater New Haven-CCADYV, The DVS hotline 203-789-8104 is
available 24/7 Spanish speakers are also available

¢ Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline, 1-888-999-
5545 English 1-888-568-8332 Espariol

Options for Changing Academic Housing, Transportation and Working Arrangements

Naugatuck Valley Community College will provide assistance to those involved in a report of sexual
harassment, sexual assault or intimate partner violence, including but not limited to, reasonably available
options for changing academic, campus transportation or working situations as well as honoring lawful

protective or temporary restraining orders.
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A Guide for Students: Sexual Misconduct & Interpersonal Violence

Naugatuck Valley Community College is committed to maintaining a safe and healthy campus climate for all students.
Reporting any act of sexual misconduct and interpersonal violence is strongly encouraged. All disclosures or reports of
sexual misconduct, including sexual harassment, sexual assault and intimate partner violence, will be treated seriously
and with dignity by the College. The College can provide those who disclose or report sexual misconduct or interpersonal
violence with many supportive options, including referrals to agencies that provide medical attention, counseling, legal
services, advocacy, referrals and general information regarding sexual misconduct and interpersonal violence.

YOU HAVE THE RIGHT TO:

=> Choose whether or not to DISCLOSE or REPORT sexual misconduct or interpersonal violence.
Disclosure: When you tell someone that you experienced sexual misconduct or interpersonal violence,
but not necessarily for the purposes of officially reporting the incident to the college or to pursue
disciplinary action. It’s okay to tell someone because you need someone to talk to or need help finding
resources and services.
Report: When you tell someone because you want the college to be aware of the act of sexual
misconduct or interpersonal violence or you want to initiate a formal complaint and/or start a
grievance or disciplinary process.

WAYS TO SEEK HELP:
= Preserve any evidence and seek medical attention:
* If you have experienced any form of interpersonal violence or sexual assault, it is important to preserve
any evidence and seek medical attention. Cal 911 for ambulance services.
* Campus Security: (203)- 575- 8112 / Waterbury Police Department: (203) 574-6920

=> DISCLOSURE - Seek Advice & Support:
* You have a choice to DISCLOSE CONFIDENTIALLY to the resources listed below.
* Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual Assault:
203-753-3613
» Connecticut Coalition Against Domestic Violence CCADV, 888-774-2900
* Domestic Violence Services of Greater New Haven-CCADYV, The DVS hotline 203-789-8104 is
available 24/7
Spanish speakers are also available
e Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline, 1-888-999-5545
English
1-888-568-8332 Espafiol
¢ Religious Leader or Mental Health Provider
If you choose to DISCLOSE to an NAUGATUCK VALLEY FACULTY or STAFF member, know that all
faculty and staff are MANDATED REPORTERS. This means that any disclosed instance of sexual
misconduct or interpersonal viclence must be submitted to the Title 1X Coordinator(s). Disclosures will only
be maintained as numerical data for campus security (Clery Act, etc.) Further action will only be taken at the
student’s request or if the safety of the student or others is at risk.
=> REPORT - File a REPORT on campus with the following individuals:
¢ Campus Security: (203) 575-8112 or : (203) 575-8113
e Title IX Coordinator: Jacquie Swanson 203-575-8043 iswanson@nv.edu
¢ Dean of Students: Sarah Gager 203-575-8086 sgager@nv.edu




Know Your Rights & Options

You have the right to...

* Take both Legal Action (criminal/civil action) and Disciplinary Action in accordance with the Student Code of
Conduct and Policy Against Harassment against the individual allegedly responsible.

* Request a change in Academic, Transportation and Working Arrangements : Naugatuck Valley Community
College will provide assistance to those involved in a report of sexual harassment, sexual assault or intimate
partner violence, including but not limited to, reasonably available options for changing academic, campus
transportation or working situations as well as honoring lawful protective or temporary restraining orders.

* Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct, including harassment, sexual assault or intimate
partner violence, shall be provided written information about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an existing order.
Such orders include: standing criminal protective orders, protective orders issued in cases of stalking,
harassment, sexual assault, or risk of injury to or impairing the morals of a child, temporary restraining orders or
protective orders prohibiting the harassment of a witness, relief from physical abuse by a family or household
member or person in a dating relationship, and family violence protective orders.

Both the reported victim and the accused student are entitled to the following...
* tobe accompanied to any me=ting or proceeding by an advisor or support person of their choice, provided
that the advisor or support person does not cause a scheduled meeting to be delayed or postponed;
¢ torequest that student conduct proceedings begin promptly;
* to have student conduct proceedings be conducted by an official trained in issues relating to sexual assault and

intimate partner violence;

* topresent information, including other persons, on their behalf;

* tohave the student conduct proceedings use the more likely than not standard in determining whether a
violation of the Expectations for Student Conduct has been committed, i. e., whether it is more likely than not
that the reported act of sexual misconduct, including sexual harassment, sexual assault or intimate partner

violence, was committed by the accused student:

* tobeinformed in writing of the results of the proceeding as soon as possible after it concludes, normally no
later than the next business day after it concludes; and consistent with the requirements of the Family
Educational Rights and Privacy Act (FERPA) and other federal and State laws, have their identities kept

confidential.

Sexual Misconduct Definitions

Interpersonal Violence Definitions

Sexual Horassment: can include any unwelcomed sexual advance or request
for sexual favors, or any conduct of a sexual nature when submission to such
conduct is made either explicitly or implicitly a term or condition of an
individual’s education; submission to or rejection of such conduct by an
individual is used as a basis for academic decisions affecting the individual;
or such conduct has the purpose or effect of substantially interfering with
an individual’s academic performance or creating an intimidating, hostile or
offensive educational environment.

Sexual Assault: is compelling by force, or the threat of force, the following:
1) sexual penetration of the vagina or anus, including by finger or an object;
2) oral sex; 3) contact with a person’s genital area, groin, anus, inner thighs,
buttocks, or breasts for the purpose of sexual gratification of the actor or for
the purpose of degrading or humiliating the victim; 4) subjecting another to
such sexual contact without consent.

Stalking: is defined as any behaviors or activities occurring on more than
one (1) occasion that collectively instill fear in the victim and/or threaten
her/his safety, mental health and/or physical health. Such behaviors or
activities may include, but are not limited to, whether on or off campus, non-
consensual communications (face to face, telephone, e-mail, etc.),
threatening or obscene gestures, surveillance or being present outside the
victim’s classroom or workplace.

Intimate Partner Violence: is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating
relationship that results from 1) sexual assault; 2) sexual assault in a spousal
or cohabiting relationship

Domestic Violence is an act between family or household members that
includes but is not limited to:

. Physical abuse, which can include but is not limited to, slapping,
pulling hair or punching.

e  Threat of abuse, which can include but is not limited to,
threatening to hit, harm or use a weapon on another (whether
victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

*  Emotional abuse, which can include but is not limited to, damage
to one’s property, driving recklessly to scare someone, name
calling, threatening to hurt one’s family members or pets and
humiliating another person.

Dating/Relationship Violence: Occurs when one intimate or romantic
partner tries to maintain power and control over the other through words
and actions that are physically or emotionally abusive. Dating Violence can
take many forms including physical violence, coercion, threats, intimidation,
isolation, and emotional, sexual or economic abuse.
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Subject: On an Inclusive, Safe, Respectful and Supportive Environment

Attachments: ContNoticeofNonDiscrmNVCC14.doc; qa-title-ix-201709.pdf; Sexual Harrasment

Prevention Policy 2018.pdf; Sexual Harrassment Prevention Policy Implementing
Statement 2018.pdf; CCCPolicy Against Sexual Harassment.pdf

Importance: High

Categories: Yellow Category

On behalf of President De Filippis. please see the email below,
My Dear Colleagues,

As we receive our new and returning students and anticipate the challenges and opportunities of the fall
semester, I write these words of affirmation of our commitment to keep our academic community one
that is inclusive, respectful and safe for all our students.

In recent years there has been increased awareness about the prevalence of sexual harassment and
assault in the United States in both professional environments and personal interactions. According to a
July 2014 report in the Washington Post, “55% of over 1,500 colleges and universities with 1,000 or
more students received at least one report of a forcible sex offense on campus in 2012. The same study
underscored that there were more than 3,900 reports of forcible sex offenses on college campuses
nationwide in 2012, up 50% in a period of three years.”

To that end, we have posted brochures, flyers and posters in all offices and spaces that are accessible to
students. Additionally, information is now on our website in several locations to effectively
communicate how and where students can report incidents. We will continue to review our compliance
with applicable laws and regulations (including Title IX and the Clery Act) to ensure that protections
and procedures remain in place to promote prevention, preparedness and effective support services for
potential victims of sexual misconduct.

As we work together as an engaged campus community in support of our students, I write to elicit your
assistance in keeping our institution a safe and trusting environment. “If you see something, say
something” is a maxim that applies in this area as well, If it feels wrong to be texting students or
colleagues after hours, it probably is. If a colleague seems to be heading down a dangerous path, you
may be the one person who can intercede and prevent irreparable harm. Each of us, faculty,
administrators, staff and managers, must be vigilant in ensuring the respectful treatment of our students
and of each other.

[ attach for your information a number of pertinent publications and policies regarding sexual
harassment, inappropriate conduct and relationships, Title IX, Affirmative Action, and maintaining a
safe campus environment. In addition, the links below provide additional information on consensual
relationships and sexual misconduct; the Student Handbook link is also attached.

1



http://www.ct.edu/files/policies/4.3%20Consensual%20Relationships%20Policy.pdf
http://www.ct.edu/files/policies/5.2%20Ssexual%20misconduct%?20reporting%20support%20and%20processes

-pdf
http://www.nv.edu/Portals/0/documents/studentservices/StudentHandbook.pdf

Please refer any questions or concerns to your dean, HR Director Kimberly Carolina, Title IX
Coordinator Jacquie Swanson, or Equal Employment Officer Ron Clymer.

Mil gracias y bendiciones,

Daisy Cocco De Filippis, Ph.D.
President

Daisy Cocco De Filippis, Ph.D.

President

Naugatuck Valley Community College
750 Chase Parkway, Waterbury, CT 06708
190 Main Street, Danbury, CT 06810
(203) 575-8083 phone
http://www.nv.edu/
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Continuing Notice of Nondiscrimination

Naugatuck Valley Community College does not discriminate on the basis of race, color, religious creed, age, sex, national
origin, marital status, ancestry, present or past history of mental disorder, learning disability or physical disability, sexual
orientation, gender identity and expression or genetic information in its programs and activities. In addition, the College
does not discriminate in employment on the additional basis of veteran status or criminal record.

The following individual has been designated to handle nondiscrimination policies regarding disability policies: Robert
Divjak, Director of Facilities/Section 504/ADA Coordinator, Room C216, Naugatuck Valley Community College,
750 Chase Parkway, Waterbury, CT 06708; 203-575-8235. The following individual has been designated to handle
nondiscrimination policies regarding sex discrimination as well as other forms of prohibited discrimination: Jacquie
Swanson, Associate Director of Human Resources/Title IX Coordinator, Room K704, Naugatuck Valley
Community College, 750 Chase Parkway, Waterbury, CT 06708; 203-575-8043.

JGS 7/2/14



UNITED STATES DEPARTMENT OF EDUCATION
OFFICE FOR CIVIL RIGHTS

September 2017

Q&A on Campus Sexual Misconduct

Under Title IX of the Education Amendments of 1972 and its implementing regulations, an institution that
receives federal funds must ensure that no student suffers a deprivation of her or his access to educational
opportunities on the basis of sex. The Department of Education intends to engage in rulemaking on the topic of
schools’ Title IX responsibilities concerning complaints of sexual misconduct, including peer-on-peer sexual
harassment and sexual violence. The Department will solicit input from stakeholders and the public during that
rulemaking process. In the interim, these questions and answers—along with the Revised Sexual Harassment
Guidance previously issued by the Office for Civil Rights'—provide information about how OCR will assess a
school's compliance with Title 1X.

SCHOOLS’ RESPONSIBILITY TO ADDRESS SEXUAL MISCONDUCT
Question 1:
What is the nature of a school's responsibility to address sexual misconduct?
Answer:

Whether or not a student files a complaint of alleged sexual misconduct or otherwise asks the school to take
action, where the school knows or reasonably should know of an incident of sexual misconduct, the school
must take steps to understand what occurred and to respond appropriately.? In particular, when sexual
misconduct is so severe, persistent, or pervasive as to deny or limit a student's ability to participate in or benefit
from the school's programs or activities, a hostile environment exists and the school must respond.®

! Office for Civil Rights, Revised Sexual Harassment Guidance (66 Fed. Reg. 5512, Jan. 19, 2001), available at
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf [hereinafter 2001 Guidance); see also Office for Civil
Rights, Dear Colleague Letter on Sexual Harassment (Jan. 25, 2006), available at
https://www2.ed.gov/about/offices/list/oct/letters/sexhar-2006.html,

22001 Guidance at (ViI).

* Davis v. Monroe Ciy. Bd. of Educ., 526 U.S. 629, 631 (1999); 34 C.F.R. § 106.31(a); 2001 Guidance at (V)(A)1).
Title IX prohibits discrimination on the basis of sex “under any education program or activity” receiving federal
financial assistance, 20 U.S.C. § 1681(a); 34 C.F.R. § 106.1, meaning within the “operations” of a postsecondary
institution or school district, 20 U.S.C. § 1687; 34 C.F.R. § 106.2(h). The Supreme Court has explained that the
statute “confines the scope of prohibited conduct based on the recipient’s degree of control over the harasser and the
environment in which the harassment occurs.” Davis, 526 U.S. at 644. Accordingly, OCR has informed institutions
that “[a] university does not have a duty under Title IX to address an incident of alleged harassment where the
incident occurs off-campus and does not involve a program or activity of the recipient.” Oklahoma State University
Determination Letter at 2, OCR Complaint No. 06-03-2054 (June 10, 2004); see also University of Wisconsin-
Madison Determination Letter, OCR Complaint No. 05-07-2074 (Aug. 6, 2009) (“OCR determined that the alleged
assault did not occur in the context of an educational program or activity operated by the University.”). Schools are
responsible for redressing a hostile environment that occurs on campus even if it relates to off-campus activities.
Under the Clery Act, postsecondary institutions are obliged to collect and report statistics on crimes that occur on
campus, on noncampus properties controlled by the institution or an affiliated student organization and used for
educational purposes, on public property within or immediately adjacent to campus, and in areas within the patrol
jurisdiction of the campus police or the campus security department. 34 C.F.R. § 668.46(a); 34 C.F.R. § 668.46(c).




Each recipient must designate at least one employee to act as a Title IX Coordinator to coordinate its
responsibilities in this area.* Other employees may be considered “responsible employees” and will help the
student to connect to the Title IX Coordinator.®

In regulating the conduct of students and faculty to prevent or redress discrimination, schools must formulate,
interpret, and apply their rules in a manner that respects the legal rights of students and faculty, including those
court precedents interpreting the concept of free speech.®

THE CLERY ACT AND TITLE IX

Question 2:

What is the Clery Act and how does it relate to a school’s obligations under Title 1X?

Answer:

Institutions of higher education that participate in the federal student financial aid programs are subject to the
requirements of the Clery Act as well as Title IX.” Each year, institutions must disclose campus crime statistics
and information about campus security policies as a condition of participating in the federal student aid
programs. The Violence Against Women Reauthorization Act of 2013 amended the Clery Act to require
institutions to compile statistics for incidents of dating violence, domestic violence, sexual assault, and stalking,
and to include certain policies, procedures, and programs pertaining to these incidents in the annual security
reports. In October 2014, following a negotiated rulemaking process, the Department issued amended
regulations to implement these statutory changes.® Accordingly, when addressing allegations of dating

violence, domestic violence, sexual assault, or stalking, institutions are subject to the Clery Act regulations as
well as Title 1X.

INTERIM MEASURES

Question 3:
What are interim measures and is a school required to provide such measures?
Answer:

Interim measures are individualized services offered as appropriate to either or both the reporting and
responding parties involved in an alleged incident of sexual misconduct, prior to an investigation or while an
investigation is pending.® Interim measures include counseling, extensions of time or other course-related
adjustments, modifications of work or class schedules, campus escort services, restrictions on contact between
the parties, changes in work or housing locations, leaves of absence, increased security and monitoring of
certain areas of campus, and other similar accommodations.

‘34 C.F.R. § 106.8(a).

> 2001 Guidance at (V)(C).

® Office for Civil Rights, Dear Colleague Letter on the First Amendment (July 28, 2003), available at
https://www2.ed.gov/about/otfices/list/ocr/firstamend.html; 2001 Guidance at (XI).

? Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, Pub. L. No. 101-542, 20
U.S.C. § 1092(f).

8 See 34 C.F.R. § 668.46.

® See 2001 Guidance at (VII)(A).




It may be appropriate for a school to take interim measures during the investigation of a complaint. ™ In fairly
assessing the need for a party to receive interim measures, a school may not rely on fixed rules or operating
assumptions that favor one party over another, nor may a school make such measures available only to one
party. Interim measures should be individualized and appropriate based on the information gathered by the
Title IX Coordinator, making every effort to avoid depriving any student of her or his education. The measures
needed by each student may change over time, and the Title IX Coordinator should communicate with each
student throughout the investigation to ensure that any interim measures are necessary and effective based on
the students' evolving needs.

GRIEVANCE PROCEDURES AND INVESTIGATIONS
Question 4:
What are the school's obligations with regard to complaints of sexual misconduct?
Answer:

A school must adopt and publish grievance procedures that provide for a prompt and equitable resolution of
complaints of sex discrimination, including sexual misconduct.’' OCR has identified a number of elements in
evaluating whether a school’s grievance procedures are prompt and equitable, including whether the school

(i) provides notice of the school’s grievance procedures, including how to file a complaint, to students, parents
of elementary and secondary school students, and employees; (ii) applies the grievance procedures to
complaints filed by students or on their behalf alleging sexual misconduct carried out by employees, other
students, or third parties; (iii) ensures an adequate, reliable, and impartial investigation of complaints, including
the opportunity to present witnesses and other evidence; (iv) designates and follows a reasonably prompt time
frame for major stages of the complaint process; (v) notifies the parties of the outcome of the complaint; and
(vi) provides assurance that the school wili take steps to prevent recurrence of sexual misconduct and to
remedy its discriminatory effects, as appropriate. '

Question 5:
What time frame constitutes a “prompt” investigation?
Answer:

There is no fixed time frame under which a school must complete a Title IX investigation.' OCR will evaluate a
schoof's good faith effort to conduct a fair, impartial investigation in a timely manner designed to provide all
parties with resolution.

Question 6:

What constitutes an "equitable” investigation?

192001 Guidance at (VII)(A). In cases covered by the Clery Act, a school must provide interim measures upon the
request of a reporting party if such measures are reasonably available. 34 C.F.R. § 668.46(b)(11)(v).

34 C.FR. § 106.8(b); 2001 Guidance at (V)(D); see also 34 C.F.R. § 668.46(k)(2)(i) (providing that a proceeding
which arises from an allegation of dating violence, domestic violence, sexual assault, or stalking must “[i]nclude a
Frompt, fair, and impartial process from the initial investigation to the final result”).

22001 Guidance at (IX); see also 34 C.F.R. § 668.46(k). Postsecondary institutions are required to report publicly
the procedures for institutional disciplinary action in cases of alleged dating violence, domestic violence, sexual
assault, and stalking, 34 C.F.R. § 668.46 (k)(1)(i), and to include a process that allows for the extension of
timeframes for good cause with written notice to the parties of the delay and the reason for the delay, 34 C.F.R.

§ 668.46 (K)3)(I)(A).

2001 Guidance at (IX); see also 34 C.F.R. § 668.46(k)(3)(i)(A).



Answer:

In every investigation conducted under the school's grievance procedures, the burden is on the school—not on
the parties—to gather sufficient evidence to reach a fair, impartial determination as to whether sexual
misconduct has occurred and, if so, whether a hostile environment has been created that must be redressed. A
person free of actual or reasonably perceived conflicts of interest and biases for or against any party must lead
the investigation on behalf of the school. Schools should ensure that institutional interests do not interfere with
the impartiality of the investigation.

An equitable investigation of a Title IX complaint requires a trained investigator to analyze and document the
available evidence to support reliable decisions, objectively evaluate the credibility of parties and witnesses,
synthesize all available evidence—including both inculpatory and exculpatory evidence—and take into account
the unique and complex circumstances of each case. ™

Any rights or opportunities that a school makes available to one party during the investigation should be made
available to the other party on equal terms.'® Restricting the ability of either party to discuss the investigation
(e.g., through "gag orders”) is likely to deprive the parties of the ability to obtain and present evidence or
otherwise to defend their interests and therefore is likely inequitable. Training materials or investigative
techniques and approaches that apply sex stereotypes or generalizations may violate Title IX and should be
avoided so that the investigation proceeds objectively and impartially. '®

Once it decides to open an investigation that may lead to disciplinary action against the responding party, a
school should provide written notice to the responding party of the allegations constituting a potential violation
of the school's sexual misconduct policy, including sufficient details and with sufficient time to prepare a
response before any initial interview. Sufficient details include the identities of the parties involved, the specific
section of the code of conduct allegedly violated, the precise conduct aliegedly constituting the potential
violation, and the date and location of the alleged incident."” Each party should receive written notice in
advance of any interview or hearing with sufficient time to prepare for meaningful participation. The
investigation should result in a written report summarizing the relevant exculpatory and inculpatory evidence.
The reporting and responding parties and appropriate officials must have timely and equal access to any
information that will be used during informal and formal disciplinary meetings and hearings.'®

INFORMAL RESOLUTIONS OF COMPLAINTS
Question 7:

After a Title IX complaint has been opened for investigation, may a school facilitate an informal resolution of the
complaint?

Answer:

If all parties voluntarily agree to participate in an informal resolution that does not involve a full investigation and
adjudication after receiving a full disclosure of the allegations and their options for formal resolution and if a
school determines that the particular Title IX complaint is appropriate for such a process, the school may
facilitate an informal resolution, including mediation, to assist the parties in reaching a voluntary resolution.

42001 Guidance at (V)(A)(1)-(2); see also 34 C.F.R. § 668.46(k)(2)(ii).
152001 Guidance at (X).

34 CFR. §106.31(a).

172001 Guidance at (VII)B).

'8 34 C.F.R. § 668.46(K)(3)(I)(B)(3).



DECISION-MAKING AS TO RESPONSIBILITY

Question 8:

What procedures should a school follow to adjudicate a finding of responsibility for sexual misconduct?
Answer:

The investigator(s), or separate decision-maker(s), with or without a hearing, must make findings of fact and
conclusions as to whether the facts support a finding of responsibility for violation of the school's sexual
misconduct policy. If the complaint presented more than a single allegation of misconduct, a decision should be
reached separately as to each allegation of misconduct. The findings of fact and conclusions should be
reached by applying either a preponderance of the evidence standard or a clear and convincing evidence
standard. "

The decision-maker(s) must offer each party the same meaningful access to any information that will be used
during informal and formal disciplinary meetings and hearings, including the investigation report.?® The parties
should have the opportunity to respond to the report in writing in advance of the decision of responsibility
and/or at a live hearing to decide responsibility.

Any process made available to one party in the adjudication procedure should be made equally available to the
other party (for example, the right to have an attorney or other advisor present and/or participate in an interview
or hearing; the right to cross-examine parties and witnesses or to submit questions to be asked of parties and
witnesses).21 When resolving allegations of dating violence, domestic violence, sexual assault, or stalking, a
postsecondary institution must “[p]rovide the accuser and the accused with the same opportunities to have
others present during any institutional disciplinary proceeding, including the opportunity to be accompanied to
any related meeting or proceeding by the advisor of their choice.”? In such disciplinary proceedings and any
related meetings, the institution may “[n]ot limit the choice of advisor or presence for either the accuser or the
accused” but “may establish restrictions regarding the extent to which the advisor may participate in the
proceedings.”*®

Schools are cautioned to avoid conflicts of interest and biases in the adjudicatory process and to prevent
institutional interests from interfering with the impartiality of the adjudication. Decision-making techniques or
approaches that apply sex stereotypes or generalizations may violate Title IX and should be avoided so that
the adjudication proceeds objectively and impartially.

** The standard of evidence for evaluating a claim of sexual misconduct should be consistent with the standard the
school applies in other student misconduct cases. In a recent decision, a court concluded that a school denied “basic
fairness” to a responding party by, among other things, applying a lower standard of evidence only in cases of
alleged sexual misconduct. Doe v. Brandeis Univ., 177 F. Supp. 3d 561, 607 (D. Mass. 2016) (“[T]he lowering of
the standard appears to have been a deliberate choice by the university to make cases of sexual misconduct easier to
prove—and thus more difficult to defend, both for guilty and innocent students alike. It retained the higher standard
for virtually all other forms of student misconduct. The lower standard may thus be seen, in context, as part of an
effort to tilt the playing field against accused students, which is particularly troublesome in light of the elimination
of other basic rights of the accused.”). When a school applies special procedures in sexual misconduct cases, it
suggests a discriminatory purpose and should be avoided. A postsecondary institution’s annual security report must
describe the standard of evidence that will be used during any institutional disciplinary proceeding arising from an
allegation of dating violence, domestic violence, sexual assault, or stalking. 34 C.F.R. § 668.46(k)(1)(ii).

%034 C.F.R. § 668.46(k)(3)())(B)(3).

2L A school has discretion to reserve a right of appeal for the responding party based on its evaluation of due process
concerns, as noted in Question 11.

234 C.F.R. § 668.46(k)(2)(iii).

# 34 C.F.R. § 668.46(k)(2)(iv).



DECISION-MAKING AS TO DISCIPLINARY SANCTIONS

Question 9:

What procedures should a school follow to impose a disciplinary sanction against a student found responsible
for a sexual misconduct violation?

Answer:

The decision-maker as to any disciplinary sanction imposed after a finding of responsibility may be the same or
different from the decision-maker who made the finding of responsibility. Disciplinary sanction decisions must
be made for the purpose of deciding how best to enforce the school's code of student conduct while
considering the impact of separating a student from her or his education. Any disciplinary decision must be
made as a proportionate response to the violation.?* In its annual security report, a postsecondary institution
must list all of the possible sanctions that the institution may impose following the results of any institutional
disciplinary proceeding for an allegation of dating violence, domestic violence, sexual assault, or stalking.?®

NOTICE OF OUTCOME AND APPEALS

Question 10:

What information should be provided to the parties to notify them of the outcome?

Answer:

OCR recommends that a school provide written notice of the outcome of disciplinary proceedings to the
reporting and responding parties concurrently. The content of the notice may vary depending on the underlying
allegations, the institution, and the age of the students. Under the Clery Act, postsecondary institutions must
provide simultaneous written notification to both parties of the results of the disciplinary proceeding along with
notification of the institution’s procedures to appeal the result if such procedures are available, and any
changes to the result when it becomes final.?® This notification must include any initial, interim, or final decision
by the institution; any sanctions imposed by the institution; and the rationale for the resuit and the sanctions.?”
For proceedings not covered by the Clery Act, such as those arising from allegations of harassment, and for all
proceedings in elementary and secondary schools, the school should inform the reporting party whether it
found that the alleged conduct occurred, any individual remedies offered to the reporting party or any sanctions
imposed on the responding party that directly relate to the reporting party, and other steps the school has taken
to eliminate the hostile environment, if the school found one to exist.?® In an elementary or secondary school,
the notice should be provided to the parents of students under the age of 18 and directly to students who are
18 years of age or older.”®

34 C.F.R. § 106.8(b); 2001 Guidance at (VII)(A).

34 C.F.R. § 668.46(k)(1)(iii).

%34 C.FR. § 668.46(k)(2)(v). The Clery Act applies to proceedings arising from all.;gations of dating violence,
domestic violence, sexual assault, and stalking.

*34 C.F.R. § 668.46(k)(3)(iv).

*% A sanction that directly relates to the reporting party would include, for example, an order that the responding
party stay away from the reporting party. See 2001 Guidance at vii n.3. This limitation allows the notice of outcome
to comply with the requirements of the Family Educational Rights and Privacy Act. See 20 U.S.C. § 1232g(a)(1)(A);
34 C.F.R. § 99.10; 34 C.F.R. § 99.12(a). FERPA provides an exception to its requirements only for a postsecondary
institution to communicate the results of a disciplinary proceeding to the reporting party in cases of alleged crimes
of violence or specific nonforcible sex offenses. 20 U.S.C. § 1232g(b)(6); 34 C.F.R. § 99.31(a)(13).

20 US.C. § 1232g(d).



Question 11:
How may a school offer the right to appeal the decision on responsibility and/or any disciplinary decision?
Answer:

If a school chooses to allow appeals from its decisions regarding responsibility and/or disciplinary sanctions,
the school may choose to allow appeal (i) solely by the responding party; or (i) by both parties, in which case
any appeal procedures must be equally available to both parties.*

EXISTING RESOLUTION AGREEMENTS
Question 12:

In light of the rescission of OCR's 2011 Dear Colleague Letter and 2014 Questions & Answers guidance, are
existing resolution agreements between OCR and schools still binding?

Answer:

Yes. Schools enter into voluntary resolution agreements with OCR to address the deficiencies and violations
identified during an OCR investigation based on Title IX and its implementing regulations. Existing resolution
agreements remain binding upon the schools that voluntarily entered into them. Such agreements are fact-
specific and do not bind other schools. If a school has questions about an existing resolution agreement, the
school may contact the appropriate OCR regional office responsibie for the monitoring of its agreement.

Note: The Department has determined that this Q&A is a significant guidance document under the Final
Bulletin for Agency Good Guidance Practices of the Office of Management and Budget, 72 Fed. Reg. 3432
(Jan. 25, 2007). This document does not add requirements to applicable law. If you have questions or are
interested in commenting on this document, please contact the Department of Education at ocr@ed.gov or
800-421-3481 (TDD: 800-877-8339).

%2001 Guidance at (IX). Under the Clery Act, a postsecondary institution must provide simultaneous notification of
the appellate procedure, if one is available, to both parties. 34 C.F.R. § 668.46(k)(2)(v)(B). OCR has previously
informed schools that it is permissible to allow an appeal only for the responding party because “he/she is the one
who stands to suffer from any penalty imposed and should not be made to be tried twice for the same allegation.”
Skidmore College Determination Letter at 5, OCR Complaint No. 02-95-2136 (Feb. 12, 1996); see also Suffolk
University Law School Determination Letter at 11, OCR Complaint No. 01-05-2074 (Sept. 30, 2008) (“[A]ppeal
rights are not necessarily required by Title IX, whereas an accused student’s appeal rights are a standard component
of University disciplinary processes in order to assure that the student is afforded due process before being removed
from or otherwise disciplined by the University.”); University of Cincinnati Determination Letter at 6, OCR
Complaint No. 15-05-2041 (Apr. 13, 2006) (“[T]here is no requirement under Title IX that a recipient provide a
victim’s right of appeal.”).
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College Sexual Harassment Prevention Policy
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It is the policy of Naugatuck Valley Community College to prohibit "sexual harassment." Sexual
harassment is a form of sex discrimination which is illegal under state and federal law and is also
prohibited by the College’s Nondiscrimination Policy, Sexual harassnient is defined as:

Any unwelcome sexual advances or requests for sexual favors or any conduct of a sexual
nature when (1) submission to such conduct is made either explicitly or implicitly a term
or condition of an individual's employment or education, (2) submission to or rejection of
such conduct by an individual is used as a basis for employment or academic decisions
affecting the individual, or (3) such conduct has the purpose or effect of substantially
interfering with an individual's work performance or creating an intimidating, hostile or
offensive employment environment.

Also prohibited is any romantic/sexual liaison between a professional or classified staff member
and a student for whom that staff member has a teaching, advisory or other supervisory
responsibility.

Sexual harassment may be verbal, visual or physical. It may be overt or implicit and may, but
need not, have tangible adverse effects on the victim's employment or learning experience. The
perpetrator of sexual harassment, like the victim of such conduct, may be a man or a woman. It
may involve individuals of the same or opposite sex. This college will not tolerate sexual
harassment in any form. All employees shall be responsible and accountable for maintaining an
environment free from sexual harassment. Any employee or agent found to have engaged in
sexual harassment as defined above will be subject to serious disciplinary action up to and
including dismissal.

Employees may report incidents of sexual harassment to the Dean of the area of the College
in which the individual is employed, the College’s Equal Employment Opportunity Officer,
the Director of Human Resources and Labor Relations, or the President of the College.
Ronald Clymer is the college’s Equal Employment Opportunity Officer. His office is located in
Kinney Hall, Room 705A, and the telephone number is (203) 575-8110. Kimberly Carolina is
the Director of Human Resources and Labor Relations. Her office is located in Kinney Hall,
Room 704B, and the telephone number is (203) 575-8056. Daisy Cocco De Filippis is the
President of the College. Her office is located in Kinney Hall, Room K703B, and the telephone
number is (203) 575-8044,

Students may report incidents of sexual harassment to the Dean of Student Services or to
such other College official as the President may have designated. The Dean of Student
Services is Sarah Gager. Her office is located at Kinney Hall, Room 509A, and the telephone
number is (203) 575-8086. Nothing shall prevent students from speaking to a College counselor

A ConnecTicur ComMunNiTy COLLEGE
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about their concerns. However, such communication is not a substitute for filing a complaint of
sexual harassment with an cppropriate College designee.

Concerns or complaints dealing with third party vendors or contractors should be directed to
the Interim Dean of Administration, Dana Elm or to the President for appropriate follow-up
action. Her office is located at Kinney Hall, Room K706B and the telephone number is (203)
596-2153.

All complaints of sexual harassment may be filed with the Title IX Coordinator. The Title
IX Coordinator is Jacquie Swanson, Associate Director of Human Resources. Her office is
located at Kinney Hall, Room K704C, and the telephone number is 203-575-8043.

Sincerely,

Daisy Cogco De Filippis, Ph.D.
Presidept
Naugatuck Valley Community College
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What is sexual harassment?

Sexual harassment is a form of sex discrimination, which is illegal under state and federal law, and is
also prohibited by the College’s Nondiscrimination Policy. The College recognizes that sexual
harassment undermines the integrity of employer-employee and student-faculty-staff relationships, and
interferes with the right of all members of the College community to work and learn in an environment
free from harassment. Such conduct will not be tolerated. Sexual harassment may be described as:

Any unwelcome sexual advance or request for sexual favors or any conduct of a sexual nature
when
(1) submission to such conduct is made either explicitly or implicitly a term or condition of an
individual’s employment or education,

(2) submission to or rejection of such conduct by an individual is used as a basis for
employment or academic decisions affecting the individual, or

(3) such conduct has the purpose or effect of substantially interfering with an individual’s
academic or work performance or creating an intimidating, hostile or offensive employment or
educational environment,

Examples of sexual harassment
Sexual harassment may be verbal, visual or physical. It may be overt or implicit and may, but need not,
have tangible adverse effects on the victim’s employment or learning experience. Conduct which may
constitute sexual harassment include but are not limited to:

Ulsexual flirtation, touching, advances or propositions

UOOverbal abuse of a sexual nature

OOpressure to engage in sexual activity

UOgraphic or suggestive comments about an individual’s dress or appearance

UOuse of sexually degrading words to describe an individual

[Ddisplay of sexually suggestive objects, pictures or photographs

0O Osexual jokes

UOstereotypic comments based upon gender

O Othreats, demands or suggestions that retention of one’s employment or educational

status is contingent upon toleration of or acquiescence in sexual advances.

Faculty, Emplovees, and Students covered by statement

The perpetrator of sexual harassment, like the victim of such conduct, may be a man or a woman.
Sexual harassment may involve individuals of the same or opposite sex and, in the College environment
may involve an employee and a student, an employee and another employee or a student and another
student. Harassment in any of these relationships is a violation of the College’s policy.

A ConnECTICUT CoMMUNITY COLLEGE
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Because of the power relationship between faculty and student, and between supervisor and subordinate
employee, freedom of choice may be compromised in such relationships. Accordingly, this policy holds
that where a faculty member or professional staff member has responsibility for a student through
teaching, advising, supervision or other obligation, romantic or sexual liaisons between such persons
shall be deemed a violation of this policy. Romantic or sexual liaisons between supervisors and
subordinate employees, while not prohibited, are strongly discouraged.

It should be noted, additionally, that retaliation against a person, for complaining or being associated in
any way with the resolution of a complaint of sexual harassment, also violates College policy.

What to do if vou are the victim of sexual harassment.

(20Employees may report incidents of sexual harassment to the Dean of the area of the
College in which the individual is employed, the College’s Equal Employment Opportunity
Officer, the Director of Human Resources and Labor Relations, or the President of the
College. Ronald Clymer is the college’s Equal Employment Opportunity Officer. His office is
located in Kinney Hall, Room K7024, and the telephone number is (203) 575-8110. Kimberly
Carolina is the Director of Human Resources and Labor Relations. Her office is located in
Kinney Hall, Room K704B, and the telephone number is (203) 575-8056. Daisy Cocco De
Filippis is the President of the College. Her office is located in Kinney Hall, Room K703B, and
the telephone number is (203) 575-8044,

Li[1Students may report incidents of sexual harassment to the Dean of Student Services or
to such other College official as the President may have designated. The Dean of Student
Services is Sarah Gager. Her office is located at Kinney Hall, Room K509A, and the telephone
number is (203) 575-8086. Nothing shall prevent students from speaking to a College counselor
about their concerns. However, such communication is not a substitute for filing a complaint of
sexual harassment with an appropriate College designee.

OUA claim that an employee of a third party contractor has engaged in sexual harassment
on College premises or in connection with the performance of the third party contract
should be reported immediately to either the Interim Dean of Administration or to the
President for appropriate follow-up action. The Interim Dean of Administration is Dana Elm.
Her office is located at Kinney Hall, Room K706B, and the telephone number is (203) 596-2153.
00 All complaints of sexual harassment may be filed with the Title IX Coordinator. The
Title IX Coordinator is Jacquie Swanson, Associate Director of Human Resources. Her office is
located at Kinney Hall, Room K704C, and the telephone number is 203-575-8043.

U0 If complainant is under the age of eighteen (18) the BOR Policy Regarding Suspected
Abuse or Neglect of a Child must be followed.

Complaint Process

It is the responsibility of the College official who receives the complaint to notify the Title IX
Coordinator and to keep him/her informed throughout the process. Depending on the nature of the
complaint and the desires of the complainant, the College official to whom the complaint has been made
may attempt to resolve the complaint informally. Any informal resolution of a complaint must be




approved by the College President. No person shall be forced to pursue informal avenues of resolution
before filing a formal complaint of sexual harassment. If informal resolution is not possible or
appropriate, a written complaint should be filed in accordance with the existing Discrimination
Complaint Process for employees or Student Grievance Procedure for students. The grievant and
respondent will be notified of the outcome,

All complaints of sexual harassment shall be taken seriously. It is expected that complaints will be made
in good faith, however. Frivolous or vexatious complaints can cause irremediable damage to the
reputation of an accused person, even though he or she is subsequently vindicated. Therefore, any
person who files a false complaint of sexual harassment shall himself or herself be subject to
disciplinary action, up to and including termination if an employee, or expulsion if a student. The rights
of complainants and alleged harassers will be respected and, to the extent possible, the confidentiality of
all parties will be protected, however, complete anonymity cannot be assured. Complainants are
protected from retaliation of any kind.

In addition to invoking the appropriate grievance procedure, an employee may file a complaint with the
Connecticut Commission on Human Rights and Opportunities in Hartford, CT., and/or the federal Equal
Employment Opportunity Commission Regional Office in Boston, MA within 180 calendar days of
when the alleged harassment occurred. A student may file a complaint with the federal Office for Civil
Rights, U.S. Department of Education Regional Office in Boston, MA.

Publication

This document will be included in the Employees’ Policy and Procedures Manual, and placed in the
College’s Weekly Bulletin, as well as available on the NVCC website. Notice of the College’s policy
against sexual harassment also shall be given to any independent contractor with whom the College has
a business relationship, as a mandatory part of that contract.

Naugatugk Valley Community College

(O3]
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POLICY AGAINST SEXUAL HARASSMENT:
Implementing Statement

Education That Works For a Lifetime

What is Sexual Harassment?

Sexual harassment is a form of sex discrimination which is illegal under state and federal
law and is also prohibited by the Board of Trustees’ Nondiscrimination Policy. The
Board’s policy recognizes that sexual harassment undermines the integrity of employer-
employee and student-faculty-staff relationships and interferes with the right of all
members of the College community to work and learn in an environment free from
harassment. Such conduct will not be tolerated.

Sexual harassment may be described as:

Any unwelcome sexual advance or request for sexual favors, or any conduct of a sexual
nature when (1) submission to such conduct is made either explicitly or implicitly a term
or condition of an individual’s employment or education, (2) submission to or rejection of
such conduct by an individual is used as a basis for employment or academic decisions
affecting the individual, or (3) such conduct has the purpose or effect of substantially
interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive employment or educational environment.

Sexual harassment may be verbal, visual or physical. It may be overt or implicit and

may, but need not, have tangible adverse effects on the victim’s employment or learning
experience.

Examples of conduct which may constitute sexual harassment include but are not limited
to:

* sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

® pressure to engage in sexual activity

* graphic or suggestive comments about an individual’s dress or appearance
 use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

e sexual jokes

* stereotypic comments based upon gender

e threats, demands or suggestions that retention of one’s employment or

educational status is contingent upon toleration of or acquiescence in sexual
advances,



Policy Against Sexual Harassment:
Implementing Statement
Page 2

The perpetrator of sexual harassment, like the victim of such conduct, may be a man or a
woman. Sexual harassment may involve individuals of the same or opposite sex and, in
the College environment, may involve an employee and a student, an employee and
another employee or a student and another student. Harassment in any of these
relationships is a violation of the Board’s policy.

Because of the power relationship between faculty and student, and between supervisor
and subordinate employee, freedom of choice may be compromised in such relationships.
Accordingly, this policy holds that where a faculty member or professional staff member
has responsibility for a student through teaching, advising, supervision or other
obligation, romantic or sexual liaisons between such persons shall be deemed a violation
of this policy. Romantic or sexual liaisons between supervisors and subordinate
employees, while not prohibited, are strongly discouraged.

It should be noted, additionally, that retaliation against a person for complaining or being

associated in any way with the resolution of a complaint of sexual harassment also
violates Board policy.

What To Do If You Are The Victim of Sexual Harassment

When an employee or student feels that he or she has been the victim of sexual
harassment, he or she should report such incident(s) to a College official.

¢ Employees may report incidents of sexual harassment to the Dean of the area
of the College in which the individual is involved, the College Affirmative
Action Officer, or another College official who has been designated by the
President as a recipient of such complaints.

¢ Students may report incidents of sexual harassment to the Dean of Students or
to such other College official as the President may have designated. Nothing
shall prevent students from speaking to a college counselor about their
concerns, However, such communication is not a substitute for filing a
complaint of sexual harassment with an appropriate College designee.

* A claim that an employee of a third party contractor has engaged in sexual
harassment on College premises or in connection with the performance of the
third party contract should be reported immediately either to the President or
to another appropriate College official as set forth in this document. The
President will ensure that appropriate follow-up action is taken.

Depending on the nature of the complaint and the desires of the complainant, the College
official to whom the complaint has been made may attempt to resolve the complaint
informally. Any informal resolution of a complaint must be approved by the College
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President. No person shall be forced to pursue informal avenues of resolution before
filing a formal complaint of sexual harassment.

If informal resolution is not possible or appropriate, a written complaint should be filed in
accordance with the existing Affirmative Action Grievance Procedure for Employees (see
Board Policy 2.1.3) or Student Grievance Procedure for students (see Board Policy 5.2.2).

* For employees, a written complaint should be filed within fifteen (15)
calendar days of the alleged harassment. This time frame may be extended by

up to fifteen (15) additional calendar days if efforts at informal resolution have
been made.

* For students, a written complaint should be filed within thirty (30) days of the
date the grievant knew or should have known of the alleged harassment.
However, a delay in filing a formal complaint will not be a reason for refusing
to investigate such complaints. Although the ability to investigate may be
compromised by delay, a written complaint will be treated in the manner
prescribed by this policy if filed within 180 days of the date the student knew
or should have known of the alleged harassment.

When a formal complaint of sexual harassment is received, the College will investigate it.
The rights of all persons involved in the investigation shall be respected and every effort
will be made to protect the confidentiality of both the alleged victim and the alleged
harasser. Toward this end, only persons with a need to know shall be made privy to the
complaint. However, complete anonymity cannot be assured, given the College’s
obligation under law to investigate and take appropriate action in all cases of sexual
harassment.

All complaints of sexual harassment shall be taken seriously. It is expected that
complaints will be made in good faith, however. Frivolous or vexatious complaints can
cause irremediable damage to the reputation of an accused person, even though he or she
is subsequently vindicated. Therefore, any person who files a false complaint of sexual
harassment shall himself or herself be subject to disciplinary action, up to and including
termination, if an employee, or expulsion, if a student.

In addition to invoking the available grievance procedure, an employee who believes he
or she has been sexually harassed may file a complaint with the Connecticut Commission
on Human Rights and Opportunities, 21 Grand Street, Hartford, CT 06106 and/or with
the Equal Employment Opportunity Commission, One Congress Street, Boston,
Massachusetts 02114, within 180 days of the date when the harassment occurred.

A student who believes he or she has been sexually harassed may, in addition to the
available grievance procedure, file a complaint with the federal Office for Civil
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Rights, U.S. Department of Education (Region 1), John W. McCormack Post Office and
Courthouse, Room 222, Post Office Square, Boston, Massachusetts 02109,

Publication of Sexual Harassment Policy

This document shall be distributed to all members of the College community. Notice of
the Board’s policy against sexual harassment also shall be given to any independent

contractor with whom a College has a business relationship, as a mandatory part of that
contract,

Training

Training in the implementation of the Board’s policy against sexual harassment and in
sexual harassment prevention shall be provided for all supervisory employees, in
accordance with the provisions of State law. Attendance at such training sessions shall
be mandatory. In addition, awareness and sensitivity training for all employees and
students is strongly encouraged.

w: mal/sexual harassment/sexual harassment policy
Rev.12/5/07
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Connecticut State
Colleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Naugatuck Valley Community College
REPORTING OFFICE/DEPARTMENT: Title IX
INSTITUTION CONTACT: Jacquie Swanson

YEAR: 2018

Incidents of ..m..ox:m_ Assault, Stalking and IPV Reported to CSCU in 2018

Type okt h L  Number of _En...“nmanw Incident Reported to xmmnoamm.&n Identified nmmmuaannn Identified Confidential or
S R Reported Have Occurred in 2018 as Connected to the as Connected to CSCU Anonymous Reports
g ‘Reporting Institution Institution
Sexual Assault 1 1 1 1 0
Stalking 1 1 1 1 0
Intimate Partner Violence 0 0 0 0 1
(IPV)
Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence
.ﬁ< pe of __.. Eidens Rcavmw. of . : - Finding of No Finding of w__.ao._.an of Responsible .n._..m&..am of .. . Number of Appeal
_ Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible . Expulsion Probation/Warning Appealed
Sexual Assault 0 1 0 0 0 NA
Stalking 0 1 0 0 0 NA
Intimate Partner 0 0 0 0 0 NA
Violence (IPV)

Link to the CSCU Student Code of Conduct: http://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf Link to the CSCU
Sexual Misconduct Policy:

http://www.ct.edu/files/policies/5.2%20Ssexual %20misconduct%20reporting%20support%20and%20processes.pdf
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Connecticut State Colleges and Universities (CSCU)

Title IX Rel

i Training Provided by NVCC

J y 1, 2018 - Dec

ber 31, 2018

*Damestic Violence (DoV), Dating Violence (BaV), Sexual Assault (SA), Stalking (S) ** Primary= new employees/students ***Ongoing= throughout the year
D TITLE IX WHICH PROHIBITED PRIMARY** OR | STUDENTS OR
DEPARTMENT DATE NAME OF PROGRAM LOCATION PRESENTER AUDIENCE IN RELATED BEHAVIOR WAS ONGOING?* ** EMPLOYEES LEARNING OBJECTIVES DOCUMENTS
AUDIENCE COVERED?*

M,”HM”WMM“M . Students/Emps Yes Primary Stu/Emps Sexual Harrassment, awareness, |See Report
Danbury Campus 01/25/18 _ |Metoo Danbury Campus 15 DoV, Dav, SA, 5 prevenstion. Mlaes and females
Student Activities 01/31/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 01/31/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/06/18 Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/06/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/06/18 Bringing in the Bystander [L501 Safe Haven Students 30 Yes DoV, Dav, SA, S Primary Stu/Emps Bystander See Report

[(¥omen:s Centerof Students/Emps Yes Primary Stu/Emps See Report
Danbury Campus 02/08/18 |Navigating Relationships |Danbury Campus Greater Danbury 15 DoV, Dav, SA, $ Healthy Relastionships
Student Activities 02/15/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/15/18 [information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/21/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/21/18 |[!nformation Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, 54, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/28/18 Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 02/28/18  |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 03/22/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 03/22/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Danbury Campus 03/22/18  |Spring into Health Danbury Campus Mmﬂ”_._ﬁ”m”mmmmmﬁmq Students/Emps 15 Yes DoV, Dav, SA, S Brimany Stu/Emps Healthy Sex Habits See Report
Social Sexual Harrassment, Panel discussion
lustice/Women's Gender Discrimination and {NVCC Facutly} es Stu/emps Sexual Harrassment, Gender
Center 03/22/18  |Gender Parity L501 Students/Emps 30 DoV, Dav, SA, S Primary Discrimination and Gender Parity |See Report

Understanding Gender Complexity and diversity of Gender
Social Justice 03/26/18 |identity 1502 Dr. Zane Students/Emps 20 ves SA Primary Stu/Emps Identity See Report
Student Activities 03/27/18 |Bringing in the Bystander |T516 Sd nrRcHvities Students 25 e DoV, Dav, SA, S Primary AT Bystander See Report
Student Activities 03/28/18  |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 03/28/18  |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 04/04/18 Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 04/04/18  |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, 5A, S Ongoing Stu/Emps Awareness See Report
. Sexual Assualt Awreness ) Human Serivces Students/Emps Yes ) Stu/Emps

Human Services 04/09/18 Day Café West Club 50 SA Primary Sexual Assault Awareness See Report
Women's Center 04/10/18  |Bystander Intervention ACE Women's Center Students 15 Yes DoV, Dav, SA, S Primary Stu/Emps Bystander See Report
Student Activities 04/11/18  |Myths & Prevenstion L501 Safe Haven Students/Emps 20 Yes DoV, Dav, SA, S Primary Stu/Emps Myths & Prevention See Report
Student Activities 04/12/18 |Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 04/12/18 Information Table Prism Lounge Safe Haven Students/Emps 10 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Safe Space Club 04/16/18 |lewlery & Bake Sale Café West Safe Space Club Students/Emps 50 Yes DoV, Dav, SA, S Primary Stu/Emps Safety See Report
Women's Center 04/24/18  |Take Back the Night Yoga |Plaza Wormen's Center Students/Emps 20 ves DoV, Dav, SA, S Primary Stu/Emps Support Survivors See Report

Siate Yes Stu/Emps
NVCC SGA 04/25/18  |Voiceless £440 Haven/NVCC/Uconn (g4, dents/Emps 20 DoV, Dav, SA, S Primary Male Sexual Violence Awareness  |See Report

09/06/18  |Information Table Prism Lounge Safe Haven Students/Emps 25 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report

Student Activities 09/10/18  |Information Table Prism Lounge Safe Haven Students/Emps 25 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report




Student Activities 09/20/18  |Information Table Prism Lounge Safe Haven Students/Emps 25 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Student Activities 09/27/18  |Information Table Prism Lounge Safe Haven Students/Emps 25 Yes DoV, Dav, SA, S Ongoing Stu/Emps Awareness See Report
Dean of Students 10/01/18 |Resources for SA,DV Health Sciences Safe Haven Students/Emps 300 Yes DoV, DaV, SA Primary Stu/Emps Health Field Resources
Student Activities 11/09/18  |Fresh Check Café West Safe Haven Students/Emps 250 Yes DoV Primary Stu/Emps Relay Solidarity See Report
Bridge to College 12/04/18 |t Choose Ekstrom Hall Linda Blozie Male Students 10 Yes Dov, DaV Primary Students Healthy Relastionships

4/19/18 & |Wareness of Sex
MCC and Selah 4/20/18 Trafficking MCC Selah Students/Emps 20 Ves SA Rrimary Stu/Emps Sex Traficking Awareness See Report



















o

Sectiont S1x conminuen

Pretrial: in a criminal case, a meeting with the prosecutor, defense
attorney, and judge where they talk about what will happen next
in the case.

Probation: when a convicted offender is released by the court
under supervision of a probation officer. Probation may be
ordered instead of or after prison.

Prosecute: to proceed against a person i a criminal case.
Prosecutor: also called the state’s attorney; an attorney who
represents the state in a criminal case.

Protective order (PO): an order by the criminal court to protect a
victim/survivor from threats, harassment, or violence and often
any contact by a defendant who is or was a family or household
member, parent of the victim’s/survivor’s child or dating the
victim/survivor. The court can also issue a PO to protect a victim /
survivor who has been stalked, harassed, or sexually assaulted
by a person not known to her or him. A PO is requested by the
prosecutor and usually ends when the case ends. Violation of a
PO is an additional crime for which the defendant may

be arrested.

ERd
EAY

Restraining order (RO): a civil court order that protects a victim/
survivor from threats, harassment, or violence and often any
contact by a defendant who is or was a family or household
member, parent of the victim /survivor’s child, or dating the
victim/survivor. A RO after a hearing lasts for 6 months from the
date of the order unless the judge orders a different length of time.
Violation of a RO is a crime for which the defendant may

be arrested.

Ho

Secondary victims: family, loved ones, or friends of the victim/
survivor who have also been affected by the assault.
Sentence: the punishment ordered by the judge.

Sentence Review Division: a panel that decides if a criminal
sentence should be changed.

35
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The trauma caused by sexual assault often results in emotional stress
that may be long lasting. Each person reacts differently io stress.
There is no right or wrong way to act. It may be helpful for you fo
know some of the most common responses sexual assault victims/

survivors have experienced.

During a sexual assault, a victim/survivor may feel powerless or
terrified of being seriously injured or killed. Fears about personal
safety are a very common response to a sexual assault.

The first reactions that many sexual assault victims/survivors
experience are shock, disbelief, or fear. You may:

~& Seem very upset or calm and in control.

= Feel numb or dazéd, withdrawn or distant from other people.
~ Not be sure of who to tell or what to do.

~6 Not be sure of how you feel.

~ Want to forget about what happened.

Many victims/survivors experience intense emotions. Some

victims/survivors have physical symptoms. There may be times

when your thoughts and feelings are focused on the assault.

You may:

-5 Feel angry; other times you may feel anxious or depressed.

= Be unable to sleep or you may have unwanted memories,
flashbacks, or nightmares.

= Experience changes in your eating habits.

= Be afraid to be left alone or you may want to be left alone.

Misdemeanor: a crime that carries a maximum penalty of one
year in prison with up to a $2,000 fine.

o

No contact order (NCO): a court order that tells a defendant

that he or she cannot contact a victim/survivor. An NCO can be
ordered by a judge, a bail commissioner, a probation officer, or a
parole officer. Violation of an NCO may result in an increase in
bail or re-arrest.

No contest: a plea in a criminal case that allows the defendant to
be convicted without admitting guilt for the crime charged (also
called nolo contendere). Although a finding of guilty is entered on
the criminal court record, the defendant can deny the charges in a
civil action.

Nolle: also called nolle prosequi; a disposition in a criminal or
motor vehicle case where the prosecutor agrees to drop the case
against the defendant but keeps the right to reopen the case and
prosecute at any time during the next 13 months. The nolle is
entered on the court record and the defendant is released from
custody. If the defendant stays out of trouble during the next 13
months, the case is removed from the official court records.

H

Offender: person who commits an offense.

Parole: release from prison after serving part of a sentence.

Plea: the defendant’s response to the criminal charges (usually
guilty, not guilty, or no contest).

Plea agreement: an agreement between the prosecutor and

the defendant about the charges, plea, and sentence. If a plea
agreement is reached and accepted by the court there is no trial.
Pre-sentence investigation report (PSI): a background
investigation completed by a probation officer on the person who
has been convicted of a criminal offense. Victims/survivors may
give information about the effects of the crime on her or his life, as
well as feelings about the defendant and the sentence.
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Children who are sexually abused may have the same feelings
and emotional pain as adults. It's hard to predict how a child will
react. Some children may seem very upset, while other children
show very little reaction. Children may experience sudden or
unexplained changes in behavior, such as:

Bed or pant wetting;

Problems in school;

Sexual play with friends or toys;

Low self-esteem;

Inability to sleep;

Withdrawal from people;

Change in bathroom habits;

Fussiness;

Increased quietness;

Depression;

Anxiety;

Risk taking or destructive behavior;

Obsessively good behavior;

Anger or aggression;

Loss of appetite;

Nightmares;

Development of new fears (for example, fear of going to bed,
fear of dark, fear of being alone).

5658656854688 484384 434

Contaminated: polluted by contact.

Conviction: to be found guilty of committing a crime.
Court-based victim services advocate: employee of the Office of
Victim Services who help crime victims/ survivors understand the
court case, how to exercise her or his rights, and how to

access resources.

Court clerk: the person who keeps the official court record of
the case. The court clerk’s office receives all court papers and
schedules hearing dates.

Criminal court: the court that decides matters involving crimes.
All criminal violations, including sexual assaults, are legally
considered crimes against the state, not the victim/survivor.

Defendant: in criminal cases, the person who is arrested and
charged with a crime. In civil cases, the defendant or respondent
is the person being sued.

Department of Correction (DOC): the statewide prison system.
Deposition: an interview where the lawyer for the defendant can
ask the victim questions before the trial.

Deteriorate: to worsen or decline in value or quality.

Discharge instructions: a form completed by a doctor or nurse
and given to a victim/survivor after a sexual assault exam and
evidence collection. It has contact information, what tests were
done, and what medications and treatment were given.
Dismissal: when the criminal case against the defendant is
dropped and removed from the official record.

Family violence victim advocate: a certified advocate specially
trained to support and help victims/survivors of domestic
violence and their families, generally employed by a domestic
violence agency.

Felony: any criminal offense for which a person may be sentenced
to a term of imprisonment of more than one year.
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Oogmowdsm a Q:E S&o has been mmxcmzu\ assaulted can be very
difficult. Getting help is most important. Sexual assault crisis
centers have sexual assault advocates specially trained to help
children and non-offending parents. They can also help you work
with the police, the hospital, and the legal system. Sorne other
ways to help your child are to:
«5 Reassure your child that she or he is safe.
« Let your child know that what happened was not her or

his fault.
=& Reassure your child that the assault did not happen because
she or he did something wrong.
Give care and love.
Let your child talk about the assault if she or he wants. Ask a

counselor how you can help your child talk about her or his

worries, questions, or fears.

Reassure your child that she or he is not permanently hurt.

Avoid showing anger around your child. Your child may

confuse your anger at the offender as anger at her or him.

« Help your child return to her or his normal routine as quickly
as possible.

=6 Avoid using the phrase, “I can’t believe this.” Although this
is a common parental response, children may think that their
story is unbelievable.

5 4

5 4

NOTE: Many professionals must report child sexual abuse to

the police and to the Department of Children and Families (DCF).
The police or a DCF employee may also ask to talk to you and
your child.

mﬁmﬁms:mm Toll- mmmm Tmmm
Office: 860-550-6632
www.ct.gov/ova

The Office of the Victim Advocate (OVA) is an independent state
agency that works to protect and promote the constitutional rights
of crime victims/survivors in Connecticut.

The OVA offers services to crime victims/survivors who

believe their rights, as a crime victim/survivor, have been or

are being violated or who believe that services available to crime
victims/survivors in the state are being unfairly denied or not

being provided.

The OVA also receives complaints from crime victims/survivors
or others on behalf of crime victims/survivors and may
investigate the complaints.

The identity of any person who files a complaint with the OVA is
confidential and not disclosed without her or his permission.
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It's important to have evidence collected as soon as possible after
a sexual assault, even if you have not decided to report the assault
to the police. Evidence may be lost or destroyed as time passes.

If you are not sure about reporting to the police, you may have
the exam completed and the evidence collected will be submitted
anonymously. The State of Connecticut will hold the evidence for
60 days to give you time to decide if you will report the crime to
the police. If it has been more than 60 days you can still report to
the police, but the evidence collected during the exam may not be

usable in the investigation and trial.

—

At the hospital, you may be tested for STIs and pregnancy. These
tests will only tell if you were pregnant or had an STI before the
sexual assault. Even if you were given medication to treat possible
STls and pregnancy, it is very important that you be tested again
in 2 weeks. This follow-up medical care can be done by your own
doctor or at a clinic, such as Planned Parenthood.

The discharge instructions form given to you when you leave the
hospital has important information. Bring that document with jou

to any follow-up medical appointments.

4F

Child Abuse and Neglect Hotline
Statewide 24 hour Toll-free Hotline 1-800-842-2288

The Department of Children and Families Hotline is available

24 hours a day, 7 days a week to take calls from people with
questions, concerns, and reports of child abuse and neglect.

The Hotline also provides evening, weekend, and holiday
mnvestigation responses to immediate situations about child abuse

and neglect.

L g
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Statewide 24 hour Toll-free Hotline 2-1-1 or 1-800-203-1234
www.infoline.org

United Way 2-1-1 is a free information and referral service. 2-1-1 is
available 24 hours a day, every day of the year.

Office: 860-714-5052
www.childabuseservicesct.org

. Y o i

The Greater Hartford Children’s Advocacy Center at St. Francis is
dedicated to helping families and children affected by child abuse
or child sexual abuse and offers support, advocacy, and education
to child victims/survivors of sex abuse and their parents.
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You do not have to pay for the exam and evidence collection.
The Office of Victim Services (OVS) of the Connecticut Judicial
Branch reimburses hospitals for the sexual assault exam and the
cost of completing the evidence collection. It is against state law
for a victim/survivor to receive a bill for the sexual assault exam
and evidence collection. [Section 19a- 112a (e) of the Connecticut
General Statutes]

The hospital may bill you or your insurance company for the costs
of treatment for other injuries (for example, x-rays or stitches).

The OVS Compensation Program may be able to help pay
treatment related bills. (See page 26 for contact information.)

If you receive a hospital bill for the sexual assault exam and
evidence collection, please call OVS (1-888-286-7347 or 860-263-
2761) or a sexual assault advocate (See pages 24-25 for contact
information.)

Compensation Toll-Free: 1-888-286-7347
Compensation: 860-263-2761
Administration: 860-263-2760
www.jud.ct.gov/crimevictim

The Office of Victim Services (OVS), Connecticut Judicial
Branch, offers information, services, and financial help to
victims/survivors of violent crime and their families including:

&

=5

Financial help for eligible expenses because of the crime, such
as medical, dental, counseling, and lost wages.

Court-based help that includes advocacy during court cases
and telling victims/survivors about their rights.

Toll-free helpline for information on rights and referrals

to resources.

Notification programs that offer information to victims/
survivors and other eligible persons about an offender’s
status in the criminal justice system, changes in an inmate’s
status, requests made by a convicted sex offender for changes
in status on his or her registration with the Sex Offender
Registry, when protective orders end, and five weeks before a
restraining order ends.
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During the court hearings, your information will help the
prosecutor consider the strengths and weaknesses of the case to
decide on the proper charges.

=6 Your participation in the criminal justice system helps inform
all those working on the case.

& The judge and the jury, if there is a jury, consider all the
information and make the final decision whether the offender
is guilty or not guilty. Whatever the decision, your information
is crucial but only a part of all the information considered.

=6 Your victim impact statement will tell the judge how the crime
has affected you physically, emotionally, and financially.

«& If the defendant is found guilty, you can give information to
the probation officer for the pre-sentence investigation report
that the judge will use to decide on a sentence.

=6 Your victim impact statement will tell the Board of Pardons
and Paroles how you feel about the inmate’s parole release or
if the inmate should have any conditions with the release.

=6 When the offender is placed on probation, information you
give to the probation officer will help in the development of a

supervision plan.

The State of Connecticut has lawyers called state’s attorneys or
prosecutors, who represent the state and handle the criminal
case. They may need you as a witness for the state’s case against

the defendant. You may hire your own lawyer to represent
your rights as a crime victim. A sexual assault advocate or an

OVS victim services advocate can also help you understand and
exercise your rights.

11

The Center for Family Justice, Inc.
Rape Crisis Services

(Bridgeport)

Hotline: 203-333-2233

Office: 203-334-6154

Women'’s Center of Greater Danbury, Inc.
Sexual Assault Crisis Services

Hotline: 203-731-5204

Office: 203-731-5200

Women and Families Center

Sexual Assault Crisis Services
(Meriden/Middletown/New Haven)
Hotline: 203-235-4444

Office: 203-235-9297 (Meriden)
Office: 860-344-1474 (Middletown)
Office: 203-389-5010 (New Haven)

Rape Crisis Center of Milford
Hotline: 203-878-1212
Office: 203-874-8712
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The following information will help you better understand

juvenile court:

& Juvenile cases are handled in the court that serves the
juvenile’s town of residence, which may not be the same town
where the assault happened.

=& Certain serious cases involving juveniles over the age of 14
may be transferred to the criminal court, where the juvenile
will be prosecuted and, if convicted, sentenced as an adult.

~6 Juvenile cases are confidential. Court hearings and court
records are closed to the public and the media (for example,
newspapers, television).

~ Victims/survivors of juvenile defendants have certain rights,
including the right to be at or be represented at the hearings
involving the case, to learn the identity of the juvenile, the
status, and the outcome of the case. (Note: you can’t give
this information to anyone else without permission from
the judge.)

~6 Juvenile defendants may be sentenced to a term in jail or
prison. They may be required to live in a detention facility for
juvenile defendants managed by the Department of Children
and Families.

< People who were found guilty of committing a crime when
they were a juvenile may petition the court to have their
juvenile records erased after a period of time, if they don't
commit more crimes.

For more information about juvenile court or about your rights
as a victim/survivor of a juvenile defendant, contact the juvenile
court prosecutor or the juvenile probation officer assigned to the
case. For a listing of juvenile probation offices and juvenile courts
go to www jud.ct.gov/directories.htm.

13

~ To use your available paid sick leave for medical care and
counseling, to get services from a victim services provider,
to relocate, or to take part in any civil or criminal hearings
because of the sexual assault if you are a service worker and
your employer has 50 or more employees. [Public Act 11-52,
Section 3 (a)(3), effective January 1, 2012]

You have the right:

«& To ask the police to return any personal property taken for the
mvestigation or prosecution of the crime. The property will be
returned within 30 days of the request unless the court orders
it held for a longer time. You have 6 months from the end of
the criminal case to claim the property. After that, the property
will be disposed of. [Sections 54-203(b) (7) (E) and 54-36a of the
Connecticut General Statutes]

You have the right:

=5 To file a lawsuit seeking any profits the offender might receive
from any book, movie, or dramatization of the crime if the
offender is convicted. [Section 54-218 of the Connecticut
General Statutes]

If you have any questions about your rights or need help
with them, you may call a sexual assault advocate or the
Office of Victim Services. (See pages 24-26 for agency contact
information.)

22



If the defendant is guilty, the judge will decide on a sentence
based on many facts including information given by the
victim/survivor in a victim impact statement and the
pre-sentence investigation.

The defendant has a right to appeal the guilty verdict to the
appellate court. The appellate court may agree with the sentence,
order a new trial, or may not accept the case.

You may find the criminal justice system confusing. The following
charts give an overview of the different phases of the process:

ARREST
~ The accused is arrested (either by arrest warrant or
without a warrant).
~ The accused is told of the charges.
~ Bail is set and a no contact order may be ordered.
~ If bail is posted, the accused is released until the next
court date.

ARRAIGNMENT

~ Public defender is appointed or defendant is given time
to hire an attorney.

~ The amount of bail is reviewed by a judge and can be
kept the same, lowered, or increased.

~ The court may issue a protective order.

~ Depending on the charges, the case will stay in the
Part B court (Geographical Area) or be transferred to
the Part A court (Judicial District).

15

You have the right:

~ To be told of any court hearing (arrest, arraignment and
release on bail, entry of a plea, trial or sentencing) by
providing the prosecutor with a current mailing address
and telephone number. [Section 51-286e of the Connecticut
General Statutes]

= To tell the judge how the crime affected you by giving a victim
impact statement. You may talk to the judge in court or you
may give written comments to the prosecutor or OVS court-
based victim services advocate who will give them to the
judge. This statement can be made before the plea agreement
is accepted and at a sentencing hearing. [Section 54-91c of the
Connecticut General Statutes]

«6 To be told when the defendant applies for accelerated
rehabilitation and an opportunity to tell the judge what
you think about that. [Section 54-56e of the Connecticut
General Statutes]

= To be told if the criminal case has been dismissed and to file
an application for the name of the defendant(s) and other
information from the erased records if you have filed or will
file a civil action for losses or damages because of the crime.
Your request must be made to the court within 2 years of the
dismissal. [Section 54-142c of the Connecticut General Statutes]

6 To be told when the inmate has applied to the Board of
Pardons and Paroles, Department of Correction (DOC),
sentencing judge or Sentence Review Division. You must file
a request with OVS or DOC. [Sections 54-228, 54-230 of the
Connecticut General Statutes]

20
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SENTENCING
~ If the defendant is found guilty, sentencing will take
place at a later date.
~ The judge decides the sentence based on many factors,
including the victim impact statement and information
given by the victim/survivor in the pre-sentence
investigation (PSI).

APPEAL
~ The defendant can appeal the guilty verdict.
~ The appellate court may agree with the sentence, order
a new trial, or not accept the case.

Notification (CT SAVIN) is a free, confidential service that notifies
registered crime victims/survivors about a defendant’s status in
the criminal justice system. To register for notification with CT
SAVIN, go to www jud.ct.gov/crimevictim or call 1-877-846-3428.

17

Victims/survivors of crime in Connecticut have rights that
are protected by state law. A summary of these rights are in
this section.
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As a crime victim, you have certain rights under the Connecticut
Constitution.

You have the right to:

=6 Be treated with fairness and respect throughout the criminal
justice process.

< Get information about the arrest, conviction, sentence,
imprisonment, and release of the offender.

6 Be reasonably protected from the accused throughout the
criminal justice process.

=« Be told of court dates.

«& Talk to the prosecutor about the case.

= Have the chance to agree or disagree with any plea agreement
between the offender and the prosecutor and to make a
statement to the court before the court decides if it will
approve the agreement.

<6 Attend the trial and all other court proceedings (arraignment,
pre-trial, and sentencing) unless you are testifying, in which
case the court may decide that you should not be allowed to
attend the trial.

=& Make a statement to the court at sentencing.

=& Restitution for expenses or property lost because of the crime.

= Have the case completed in a fair and timely manner.

18
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You have the right:

~< To have your conversations with a sexual assault advocate stay
confidential and not be used in court without your permission.
[Section 52-146k of the Connecticut General Statutes]

=6 Not to have your present or prior sexual conduct brought
up during the trial unless the court, after a hearing, decides
that it is necessary for the trial. You may wish to speak with
the prosecutor about this. [Section 54-86f of the Connecticut
General Statutes]

«6 Not to have your address or telephone number made known
in the courtroom during any hearing in the prosecution of
cases involving sexual assault, injury or risk of injury to a
child, or impairing the morals of a child, unless the judge
finds that they are important to the case. [Section 54-86d of the
Connecticut General Statutes]

« To have your name and address in the court records stay
confidential from people not involved in the case and
released only by an order of the court. [Section 54-86e of the
Connecticut General Statutes] The accused will have access to
this information through his or her attorney.

19

PRE-TRIAL HEARINGS
~ There will probably be several hearings over a period
of time (could be one year or longer).
~ The hearings involve conversations between the attorneys
and sometimes the judge.
The defendant enters a plea, usually not guilty.
A plea bargain may be negotiated.

l

l

TRIAL
Trials are usually in front of a jury. The selection of the
jury could take several days.
~ The prosecutor and defense attorney present witnesses
and evidence and have the opportunity to question the
witnesses from each side.
~ The victim/survivor may testify as a witness for
the prosecution.
~ The judge gives the jury instructions on the law.
The jury deliberates and decides on a verdict. All jurors
must agree on a verdict of guilty or not guilty.
~ There is a mis:rial if all of the jurors don’t agree on
a verdict.
~ In a mistrial, the prosecutor may decide to have another
trial or drop the charges.

l

{
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6 To tell the Board of Pardons and Paroles in person or in
writing if the inmate should be released on parole or if the
inmate should have any conditions with the release. [Section
54-126a of the Connecticut General Statutes]

«& To be told when the inmate is released from DOC. A request
must be given to OVS or DOC. [Sections 18-81e, 54-228 and 54-
230 of the Connecticut General Statutes]

To file a notification request with OVS or DOC, please fill out a
Confidential Request for Notification of Status of Inmate (JD-VS-5)
form. The form can be found online at www.jud.ct.gov/crimevictim or by
calling OVS (1-800-822-8428) or DOC (888-869-7057).

You have the right:

« To attend court hearings or take part in a police investigation
for a criminal case in which you are the crime victim/survivor
or an immediate family member or guardian of a minor or
physically disabled crime victim/survivor without being fired,
harassed, or retaliated against by your employer. [Section 54-
85b of the Connecticut General Statutes]

=& To ask that special considerations be taken during your child’s
testimony, in or out of court, if you are the parent of a sexual
assault or abuse victim/survivor and your child was 12 years
of age or younger at the time of the offense. [Section 54-86g of
the Connecticut General Statutes]

«s To ask for the arrest of the offender, to ask for a protective
order from the court, and to apply for a restraining order from
the court to prevent further injury. A sexual assault advocate
or an OVS court-based victim services advocate can explain
these orders. [Sections 46b-15, 46b-38c of the Connecticut
General Statutes]

21
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You always have the right to ask questions about the case. If th
offender is arrested, someone from the state’s attorney’s office (a
prosecutor or an investigator) may contact you. You may also be
contacted by an OVS court-based victim services advocate who
is there to help you during the criminal case. A sexual assault

advocate can also support and help you through the criminal case.

If the offender is arrested, he or she may be released on bail. If you
are afraid, you can contact a sexual assault advocate to discuss
your fears and the options available to you. You may ask the
prosecutor to request that the court issue a protective order to
prohibit the defendant from contacting you or your family directly
or indirectly, while the case is pending.

If the defendant contacts you in any way you can tell the police
and the prosecutor. As a result of the contact, the defendant’s bail
may be increased, the defendant’s release on bail may be revoked,
or new charges may be brought against the defendant. You may
ask the prosecutor, sexual assault advocate, or an OVS court-
based victim services advocate to explain any changes to you.

The defendant must plead guilty or not guilty. In most cases the
plea is not guilty. This will protect the defendant’s right to a trial,
even if there is a plea agreement reached at a later time.

If the case goes to trial, you may be called as a witness for the
prosecution. After all of the evidence and testimony is given,
the judge will give the jury instructions on the law. The jury
will decide if the defendant is guilty or not guilty based on the
evidence presented.

14



Statewide 24 hour Toll-free Hotlines
1-888-999-5545 English
1-888-568-8332 Spanish

Office: 860-282-9881
endsexualviolencect.org

The Connecticut Alliance to End Sexual Violence (CT Alliance)

has 9 member programs located throughout the state. Each

community-based center offers free, confidential services to

victims of sexual assault and their loved ones, including:

< 24-hour hotline with immediate access to certified sexual
assault advocates in English or Spanish.

~& Crisis intervention and short-term counseling for victims/
survivors and secondary victims.

~& Someone to be with you and to help you at the hospital and
with the police.

~s Someone to be with you and help you through the criminal or

civil court systems.

Information and referral for other needs and counseling.

Male counselors to work with victims/survivors, family

members, friends, and loved ones.

=6 Sexual assault advocates trained to work with child victims/

5 4

survivors.

~& Support groups for sexual assault victims/survivors of all ages.

Support groups for friends, family members, and loved ones.
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You will want to hire a lawyer if you decide to file a lawsuit
against the offender in civil court. A sexual assault advocate
can help you find a lawyer who specializes in helping victims/
survivors in civil cases.

You do not have to talk to anyone about the assault unless you
have been subpoenaed to go to court or go to a deposition. A
deposition is an interview where the lawyer for the defendant can
ask you questions before the trial. If you are subpoenaed, you are
only required to talk about the assault in court or at

the deposition.

Keep in mind that anyone working for the defendant is trying to
get information to help the defendant. You may decide that you
do not want to talk with them or, if it is a criminal case, that you
want the prosecutor to be there. You can always find out who
wants to talk to you and who they are working for before you
decide to talk to that person. If you have any questions, you

can contact the prosecutor, a sexual assault advocate, or an OVS
court-based victim services advocate.

A case that involves a juvenile defendant (someone under the

age of 17 and as of July 1, 2012, someone under the age of 18) is
usually heard in the juvenile court, not in the criminal court where
the cases of adult defendants are heard. While juvenile cases are
like adult cases, there are also many differences.

12



YWCA of New Britain

Sexual Assault Crisis Services
(New Britain/Hartford)

Hotline: 860-223-1787 (New Britain)
Office: 860-225-4681

Hotline: 860-547-1022 (Hartford)
Office: 860-241-9217

The Center for Sexual Assault Crisis Counseling and Education
(Stamford)

Hotline: 203-329-2929

Office: 203-348-9346

Susan B. Anthony Project
(Torrington)

Hotline: 860-482-7133
Office: 860-489-3798

Safe Haven of Greater Waterbury, Inc.
Hotline: 203-753-3613
Office: 203-575-0388

Sexual Assault Crisis Center of Eastern Connecticut
(Willimantic/New London)

Hotline: 860-456-2789 (Willimantic)

Office: 860-456-3595

Hotline: 860-437-7766 (New London)

Office: 860-442-0604

25

Section Three

N e

o

.
H

Many victims/survivors of sexual assault choose to report the crime to
the police and take part in the criminal justice process. The hearings

are difficult for marny victims/survivors, but support is available.
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Connecticut state law doesn’t require an adult sexual assault
victim/survivor to report the sexual assault to the police. If you
choose to report, it’s helpful to report the sexual assault to the
police as soon as possible. In many cases, the ability to arrest and
prosecute the offender depends on prompt reporting. The hospital
staff or a sexual assault advocate can call the police for you or you

may call the police yourself.

During your meeting with the police, you will be asked to tell
them in your own words what happened to you, including a
description of the offender, where the sexual assault happened,
and any other information about the crime.

Tell the police about any things that might have been touched
during the assault (for example, clothing, sheets) because they
may be taken as evidence. If you had a sexual assault exam and
evidence collected at a hospital, give the police the control number
listed on the discharge instruction sheet the hospital gave you.

Sometimes arrests do not happen quickly or at all because the
police do not have enough information or evidence to make an
arrest. If you remember other information later, it is important to
call the police to update your statement.

A victim/survivor who reports the sexual assault to the police
cannot be asked or required to take a lie detector test by a
police officer, prosecutor, or investigator. [Section 54-86j of the
Connecticut General Statutes]

10



Toll-Free: 1-877-846-3428
www.jud.ct.gov/crimevictim/

CT SAVIN is a free, confidential service that offers crime victims/
survivors and the public access to current information and
notification about an offender’s status in the criminal justice
system. Registration and notifications are available in English

or Spanish.

Office: 888-869-7057
www.ct.gov/doc

Victims/survivors and other eligible persons may register with
the DOC Victim Services Unit to request notification when an
inmate is released, escapes, or scheduled for a sentence review or
parole hearing. Registrations and notifications are confidential.
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Many victims/survivors who have been sexually assaulted are
cencerned about getting HIV (human immunodeficiency virus).
HIV is the virus that causes AIDS (acquired immune deficiency
syndrome).

Statistics show that the risk of being infected with HIV from a one-
time sexual assault is low.

At the hospital, a medical provider should give you information
on HIV risks, testing, and treatment choices. HIV testing is not
part of a sexual assault exam and you do not have to be tested at
the hospital. A test given shortly after the assault will only tell if
you were infected before the assault. It may take up to 6 months to
know if you have been infected by the offender.

Whether the sexual assault happened recently or in the past,

you should talk to a knowledgeable person for advice on testing
choices. An HIV counselor or sexual assault advocate can offer
support, information, and direct you to testing sites where you can
get free (or very low cost) anonymous HIV testing and counseling.

Connecticut state law gives you the right, in some cases, to ask
the court for the defendant to be tested for HIV. [Sections 54-102a
(b) to 102¢ of the Connecticut General Statutes] A sexual assault
advocate or an OVS victim services advocate can give you

more information.



Statewide Toll-free: 1-800-230-PLAN
Administrative Office: 203-865-5158

www.plannedparenthood.org

Planned Parenthood of Connecticut has 19 health centers across
the state that offer affordable, high quality health care for women

and men.

Statewide 24 hour Toll-free Hotline: 1-888-774-2900
Office: 860-282-7899
www.ctcadv.org

Connecticut Coalition Against Domestic Violence, Inc. (CCADV)
has 18 member programs located throughout the state. Each
community-based center offers free, confidential services for

victims/ survivors of domestic violence, including:
«& 24-hour Hotline with immediate access to certified domestic

violence counselors.

% Referrals.
«6 Family violence victim advocates.

& Shelter.
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Because of the violent and invasive nature of sexual assault, it is
important for you to receive medical treatment, even if you are not

sure about reporting the assault to the police.

You will be examined and treated for injuries and given
antibiotics for sexually transmitted infections (STIs). Women and
adolescent girls, who are concerned about becoming pregnant,
will be offered emergency contraception (EC).

With your permission, a sexual assault exam and evidence
collection may be done by a nurse or doctor. Because the evidence
on a victim’s body may deteriorate or become contaminated,
evidence must be collected soon after the assault. In Connecticut,
exams and evidence collection can be done up to 120 hours (5
days) after the assault. If you consent to the exam and evidence
collection, the nurse or doctor will collect samples from your body
(for example, hair, semen) which might help the investigation

of the crime and the state’s criminal case against the accused.

The samples may be used as evidence in court. The presence or
absence of evidence does not prove whether a person has been
sexually assaulted.



Accelerated rehabilitation (AR): a program for certain persons
charged for the first time with a crime or motor vehicle violation.
The person is put on probation for up to 2 years. If probation is
completed successfully, the charges are dismissed.

Accused: person who has been arrested for or formally charged
with a crime: the defendant in a criminal case.

Advocate: someone who offers victims/survivors the information
and help they need to be able to act for themselves, and, if
necessary, who acts on the victim’s/survivor’s behalf.
Anonymously: without a name.

Arraignment: the first court appearance of a person accused of a
crime. The person is told of his or her rights by a judge and may
respond to the criminal charges by entering a plea. Usually this
happens the morning after a person is arrested.

Arrest: when a person is taken into custody by a police officer and
charged with a crime.

Board of Pardons and Paroles: a panel that decides if a convicted
offender should be released from prison on parole with or without
conditions or given an absolute pardon that erases the conviction
from the offender’s criminal record.

Bail: also called bond; money or property given to the court

for the temporary release of a defendant to make sure that the
defendant will return to court.

Case: lawsuit or action in a court.

Charge: formal accusation of a crime.

Civil court: the court that decides matters involving the rights of
individuals. Lawsuits, such as those seeking money damages, are
decided in civil court. Victims/survivors may file a lawsuit in civil
court for the violation of her or his individual rights.

Complaint: a formal report made to police about a crime.
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Often family, friends, and co-workers want to help but aren’t sure
how. It’s okay to tell them what you need or do not need. You
may also want to share the information in this booklet with them.

Although there is no “right” way to respond to a victim/survivor,

if you are a loved one, friend, or co-worker you can:

=6 Remind the victim/survivor that the assault was not her or
his fault.

=& Be supportive without overreacting. Victims/survivors may be
sensitive to the reaction of others.

-6 Be aware that some sexual assault victims/survivors do not
want to be touched (for example, hugged, patted).

6 Try not to be awkward or to show pity. The sexual assault
is only one part of a person’s life; it should not overshadow
everything else.

~& If asked, help the victim/survivor to make decisions (for
example, who to tell, whether to report the assault to the
police, where to stay), without making decisions for the
victim/ survivor. It is important for the victim/survivor to
have control over her or his life.

~& Support the victim’s/survivor’s decisions even if they may be

different from what you would choose.

Show interest but do not pry.

Be helpful and supportive without being overly protective or

attentive. Victims/survivors often want to be near others to

feel safe and to keep busy, but they may not want to be the

center of attention.

=& Be understanding. Sometimes victims/survivors may be angry
and take out their feelings on loved ones.

5 4



Geographical Area (GA): the court location where most criminal
and motor vehicle cases are heard. The court location where all
arraignments happen.

-
b}

Hearing: a legal proceeding held before a judge.

HIV counselor: a counselor specially trained about HIV and
AIDS, who gives information about the disease, testing options
and limitations of the tests. Counselors work at testing treatment

sites throughout the state.

Investigator: someone who investigates the facts of a case for

a lawyer. Prosecutors and defense attorneys use investigators.
Prosecutors also use investigators who are called inspectors.
Inmate: person kept in a correctional institution or prison.
Judge: a person who hears and decides cases and proper
punishments for the courts.

Judicial District (JD): the court where the more serious criminal
cases and most civil and family matters are heard.

Juvenile offender: a person under the age of 17 who commits a
crime . Effective July 1, 2012, a person under the age of 18 will be
tried as a juvenile.

L 2

Lawsuit (to sue): a case filed in civil court by a person suing for
money because of the actions of another person or by a person
asking the court to order someone to do something or to stop
doing something.

M
Marshal: a judicial marshal is a person responsible for courthouse
security, including the metal detectors at the entrance of each
courthouse and keeping order in each courtroom. A state marshal
is a person who gives copies of legal papers to a person named in

a lawsuit.
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~& Avoid other people or situations that remind you of the assault.

«& Have trouble concentrating or making decisions.

«6 Experience a change in your relationship with your partner.

«6 Feel the need to change your job, where you live, or daily
routine to attempt to gain a sense of control and safety.

Many victims/survivors know the person who assaulted them. A
victim/survivor may feel vulnerable long after the assault, even if
the offender is charged and prosecuted.

Because of myths about sexual assault, many victims/survivors
feel shame, self-blame, and guilt. Many victims/survivors also
feel devalued or humiliated. Sometimes these feelings are a
reaction to being forced by the offender to take part in the crime.
These feelings may also be reinforced by the reactions of others,
who may criticize a victim’s/survivor’s behavior. The offender is
always responsible for the sexual assault. It is never the victim's/

survivor’s fault.

Healing from a sexual assault is a process that is different for each
victim/survivor. It may help to talk to a sexual assault advocate
who has experience in helping victims/survivors.

A sexual assault advocate can offer a safe and private place to talk
about your feelings, your concerns about the assault, and offer
information and support. A sexual assault advocate will not judge
you or make decisions for you.



Sectionr One

Sectionr Two

Section Three

Section Four

Section Five

Sexual assault advocate: a certified advocate employed by a
sexual assault crisis service, who is specially trained to support
and help victims/survivors of sexual assault and their families.
Statement: a written or verbal statement of facts by a witness
about a crime.

State’s attorney: also called the prosecutor; an attorney who
represents the state in criminal cases.

Subpoena: a written order by a judge or lawyer requiring that a
specific person appear in court on a specific date. Documents can
also be subpoenaed.

Testimony: statements made under oath by a witness or persons
involved with the case.

Trial: examination and hearing of evidence before a court to
decide on the charges or claims.

Victim Impact Statement (VIS): a written or verbal statement

by the victim/survivor or family members that explains how the
crime affected her or his life. This statement will be considered

by the judge when deciding if to accept a plea agreement and a
proper sentence and by the Board of Pardons and Paroles when
deciding if a convicted offender should be released from prison on
parole with or without conditions.

=¥y

Witness: a person who testifies to what they saw, heard, or did.

Youthful offender: some offenders who have been arrested for a
crime committed at the age of 17 and who meet other eligibility
requirements are prosecuted as a youthful offender instead of

as a juvenile or as an adult. The court file and proceedings are
confidential and youthful offender sentences are not considered
convictions. Effective July 1, 2012, persons under the age of 18 will
be prosecuted as juvenile offenders.
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Center for Domestic Violence
Services at BHcare

Ansonia, CT | (203) 736-9944

The Center for Women & Families
Bridgeport, CT | (203) 384-9559
Women'’s Center of Greater Danbury
Danbury, CT | (203) 731-5206
Domestic Viclence Program

United Services, Inc.

Dayville, CT | (860} 774-8648

Network Against Domestic Abuse

Enfield, CT | (860) 763-4542

N,

Domestic Abuse Services
Greenwich YWCA

Greenwich, CT | (203) 622-0003

Interval Heuse

Hartford, CT | (860) 527-0550
Meriden-Wallingford Chrysalis
Meriden, CT | (203) 238-1501

New Hearizons
Middletown, CT | (860) 347-3044

Prudence Crandsi! Center
New Britain, CT | {860) 225-6357

Center for Domestic Violence
Services &t BHcars

New Haven, CT | (203) 789-8104
Safe Futures

New London, CT | (860) 701-6000
Domiestic Violence Crisis Center
Norwalk, CT | (203) 852-1980

Women's Support Services

Sharon, CT | (860) 364-1900

Dorestic Violence Crisis Center

Stamford, CT | (203) 588-9096
Susan B. Anthony Froject
Torrington, CT | (860) 482-7133
Safe Haven

Waterbury, CT | (203) 575-0036
Domestic Violence Program
United Services, inc

Willimantic, CT | (860) 456-9476

912 Silas Deane Highway, Lower Level
Wethersfield
(860) 282-7899 | www.ctcadv.org

CT 06109

CCADV is funded in part by the CT Department of Social Services; CT Office of Palicy
& Management; CT Judicial Branch, Office of Vietim Services; U.S. Department of Health
& Human Services; U.S. Department of Justice Office on Violence Against Women.
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Between 2002 and 2011, there was an average of 16 intimate partner
homicides per year in Connecticut. Research demonstrates that certain
factors present in an abusive relationship often lead to greater risk for
increased violence that could turn fatal. Some of these risk factors include:

- The physical viclence has increased in frequency or severity in the
g past 6 months

: - Your abuser has used or has threatened to use a weapon against you
- Your abuser has threatened to kill you or your children

- You believe your abuser might try to kill you

+ Your abuser has a gun or can get one easily .
- You abuser has tried to choke you

T

- Your abuser is violently and constantly jealous

T

- Your abuser contrels most of your daily activities

& ) w - You have left, separated from or divorced your abuser
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While having experienced any of the listed risk factors does not guarantee
that your situation will become fatal, extensive research by Dr. Jacquelvn C.
Campbell, et. al. shows that these factors are often present prior to intimate
partner homicide. There are steps you can take to increase your safety:

- Call 911 if you are in immediate danger.

- Always trust your gut.

- Don’t minimize your abuser’s behavior or the level of danger present.

. Call the statewide, toll-free crisis hotline at 1.888.774.2900 to speak with
a certified domestic violence counselor.

- Worlk with your local domestic violence agency to develop a safety plan.

- Speak with an advocate about the legal options that are available,

such as restraining orders.

.EAﬁw&nh..bwn5nb~uv»kCu.,awr& R

o F

. H A FIREARM, 3

3 :

)Y Ty g ~ "

THIRDS

BY AN

Abusers use a variety of methods to control, intimidate and isolate victims, % o8 A
including: g NE m :
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. Stalking and harassment, such as following you or coming to your home

- L

or work uninvited
- Physical violence, such as pushing, slapping or hitting
. Economic control, such as refusing to give you money or preventing you

TG G N G G o

&

from working

- Being overly jealous about your relationships with others

- Disrespecting your family and friends, and keeping you from seeing or
talking to them

- Controlling means of communication, such as your phone or computer
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A 2010 STUDY SHOWED THAT

95% OF SURVIVORS

WHO SQUGHT ASSISTANCE FROM THEIR
LOCAL DOMESTIC VIOLENCE AGENCY WERE

MORE KNOWLEDGEABLE

ABOUT PLANNING FOR THEIR SAFETY

! AND MORE HOPEFUL

.»// ! ABGUT THE FUTURE.
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QUR 18 MEMBER AGENCIES SERVE OVER 57,000 VICTIMS PER YEAR.
ON ANY GIVEN DAY iN CONNECTICUY, OVER 750 ViCTiMS SEEK
ASSISTANCE INCLUDING EMERGENCY & TRANSITIONAL HOUSING.

They provide the following confidential services free of charge:

- 24-hour, toll-free » Safety planning - Information & referrals
crisis line with - Counseling - Community education
access to certiied - Support groups + Emergency shelter
counselors - Court advocacy

We strive to provide services in a thoughtful, culturally-specific
and inclusive manner to all victims.
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Some people question if what happened to them
canreally be called rape, especially if they
knew the perpetrator.

FVEN IF...

You had sex before...
You knew the person...
You trusted the person...
You didn’t fight back...

It happened a long time ago...

You never told anyone...

SEX WITHOUT YOUR CONSENT 15 RAPE,

Itis illegal and it is wrong,.

‘Sexual assault is a general term that includes rape,
sexual contact and other unwa

bl




* Talk to a friend or someone you feel comfortable confiding in.

* Call the free and confidential sexual assault hotline:
888-999-5545 (English) 888-568-8332 (Espafiol)

* The hotline is available anytime, day or night, you want to talk and you don’t have
to give your name.

* Consider getting medical assistance.

* Remember that you can’t control another person’s behavior.
¢ It’s not your fault.

* You are not alone.

How 10 HELP A FRIEND/FAMILY MEMBER WO HAS BEEN SEXUALLY
ASSAULTED:

* Believe your friend/family member,

* Tell your friend/family member that shefhe is not to blame for the assault.
* Urge your friend/family member to get medical assistance.

* Remember, your supportive response will help the victim deal with the trauma of
the abuse. :

* Ask before touching your friend/family member.

s Don’t pressure your friend/family member to give details; allow herfhim to talk at
", her/his own pace.

* Call the sexual assault hotline if you have any questions or need support for yourself.

In ADDITION, THE STATE
CONSTITUTION GIVES CRIME
VICTIMS AND THEIR
FAMIES THE RIGHT TO;

Be treated with fairness and

respect through the criminal justice
process.

F
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IN CONNECTICUT, IF YOU ARE
THE VICTIM QF SEXUAL
ASSAULT YOU ARE
GIVEN THE RIGHT TO:

Have the case heard and resolved
in a fair and reasonable amount of
time.

* Have your conversations with a
sexual assault counselor remain
confidential and not be used in
court unless you give permission
for them to be used.

Be reasonably protected from the
offender throughout the criminal
justice process.

Not have your name, address or
phone number disclosed in the
courtroom during any proceeding
in the prosecution of the case.

Receive notification of court
proceedings.

Attend the trial and all other court
proceedings.

Have your name and address
remain confidential from people
not involved in the case (the
offender will have access to this
information through his/her
attorney) and released only by an
order of the court.

Communicate with the prosecution.

Have the opportunity to support or
disagree with any agreement
between the prosecutor and the
offender, about the charges and
sentence, and to make a statement
to the court before it accepts the
agreement.

Make a statement to the court at
sentencing,

Restitution.

Apply for victim compensation
for any injury you have suffered as
aresult of the crime.

Be given information about the
arrest, conviction, sentence,
imprisonment and release of the
oftender, :
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It’s closer than you think.

Help yourself or someone you know

Whether you know it or not, some of the people
in your life may be facing violence at home -
maybe a friend. a co-worker, or even a family
member. For many reasons, it is often hard for
victims to acknowledge they are being abused
by the persons who are supposed to love them.

This list identifies a series of behaviors typically
demonstrated by batterers and abusi—e people.
All of these forms of abuse - psychological, eco-
pomic. and physical - come from the batterer's
desire for power and control. The list can help
you recognize if you or someone you know s
in a violent relationship.

Abusing Authority

Always claiming to be right (insisting state-
ments are “the truth”; telling them what to do:
making big decisions: using “logic”.

Disrespect
Interrupting: changing topics: not listening or
responding; twisting their words; putting them
down in front of other people: saying bad
things about their friends or family.

Abusing Trust
P%EW. withholding information: cheating on
them; being overly jealous.

Breaking Promises

Z ot mo:oszbm through on agreements: not
taking a fair share of responsibility: refusing
to help with childcare or housework.

Economic Control

Interfering with their work or not letting
them work; refusing to give them money or
taking their money; taking their car keys or
otherwise preventing them from using the car:
threatening to report them to welfare or other
social service agencies.

Minimizing, Denying & Blaming
Making light of abusive behavior and not
taking the victims' concerns about it seriously:
saying the abuse didn't happen: shifting
responsibility for abusive behavior.

Emotional Withholding

Not expressing feelings: not giving support.
attention, or compliments: not respecting
feelings. rights. or opinions.

¥

Selt-Destructive Behavior

Abusing drugs or alcohol: threatening suicide
or other forms of self-harm: deliberately
saying or doing things that will have negative
consequences (e.g. telling off the boss).

Preventing or making it difficult for them to
see friends or relatives: monitoring phone calls:
telling them where they can and cannot go.

Harassment

Making uninvited visits or calls; following
them: checking up on them: embarrassing
them in public; refusing to leave when asked.

Adapted with permission from the “Take Action Kit” from the Family Violence Prevention Fund,
and from "Domestic Violence: The Facts” from Peace at Home.



« Ask direct questions about their situation.
gently. Give them time to talk. Ask again a few
days later. Don't rush into providing a solution.

« Listen without judging. Your friend,

relative or co-worker may believe the abuser's

negative messages. They may feel ashamed.
inadequate, and afraid they will be judged
by you.

° Let them know that you care about them and
thatits DNOL their fault. Explain that
there's never an excuse for physical violence
in arelationship - not alcohol or drugs. not
financial pressure, not depression. not
jealousy... not anything.

« If they remain in the
relationship, continue
to be their friend while
tirmly expressing your
CONCETTI for their
mm:m.ﬁ.mu\ Remember
that for many victims,
leaving an abusive
relationship can take
time and may not
happen right away.

* Explain that domestic
violence is a crime -
as much of acrime as
robbery or rape - and
that they can seek
protection from
the police or courts.




« Emphasize that When they are ready.
they can make a choice to leave the relationship,
and that hielp is available. aso
emphasize that domestic violence tends to get
worse and becomes more frequent with time,
and that it does not go away on its own.

e If they have an order of protection, let them
know that by contacting them in any way the
abuser has broken the law If they choose,
they can ask the police to arrest the abuser
for doing so. especially if they have evidence.
Encourage them tosavelettersor
e-mail sent from the abuser, or messages left
on their answering machine or voice mail,
along with the date the contact wasmade. ..

s © Many battered immigrant
IGTM victims who have legal
j immigration status do
not know that their
batterer cannot take
that status away: You
should know that if
Immigrant victims are
US.citizens, lawful
permanent residents, or
have a valid visa. they
cannot be
deported unless
they have entered the
US. on fraudulent
documents, violated
conditions of their visa,
or have been convicted
of certain crimes.

i than you think.

« Encourage your work-

¢ Let the young people in your life know
early on that violence in a relationship is
never acceptable, underany
circumstances. Make sure they know that
if anyone they date ever hits or hurts them.
there are places they can go for help.

¢ Invite community leaders to mmumwmwm out
against domestic violence at school assemblies,
Boy and Girl Scout meetings, and other places
where youth gather.

. et vty
¢ Take domestic violence SETIOUSLY atall
times, and demand that

# Make a personal commitment to talk about
domestic violence whether it is with a friend
you suspect is either a victim or perpetrator
of abuse. or with co-workers who might be
enlisted to get involved too.

¢ Support your local domestic violence
agency by becominga Vo itinnteer
or financial supporter. b

s Make sure that the places in your community
gyms. supermarkets, laundromats,
businesses. post offices, libraries etc. -

have INICTMation

your friends do the same.
If you hear a friend

joke about domestic
violence, take a stand.
Doing this sends the
powerful message that
domestic violence is
not a laughing matter.

place. faith community,
and local schools to con-
tact the local domestic
violence agency for speak-
ers, educational materials,
and VOolunteer
opportunities.

stopdomestic

It’s claser :._n__,§= t

violence.info

about domestic violence
and where to go for help.

+ Remember that domestic
violence happensin
lesbian, gay. bisexual,
transgender, and
straight communities
regardless of age. race,
ethnicity, religion,
education. income
or physical ability.
There's never an
excuse for abuse.

i .,ma

__mm__ yours




The member organizations provide a strong network
of emergency and support services to those
affected by domestic violence. Services provided
include but are not limited to safety planning.
emergency shelter, 24-hour crisis intervention.
counseling, support groups, advocacy. children’s
programs and prevention through education and

public awareness.

The Coalition's member agencies are:

The Umbrella
Ansonia
(203)736-9944

The Center for Women &
Families

Bridgeport

(203} 384-9559

Women's Center of
Greater Danbury
Danbury
(203)731-5206

Domestic Violence Program
United Services

Dayville

8601 774-8648

Network Against
Domestic Abuse
Enfield

(860) 763-4542

Domestic Abuse Service
Greenwich YWCA
Greenwich

(203) 622-0003

Interval House
Hartford
{8601 527-0550

Meriden-Wallingford
Chrysalis

Meriden

(203) 238-1501

New Horizons
Middletown
(860) 347-3044

Prudence Crandall Center
New Britain
(8601 225-6357

Domestic Violence
Services of Greater New
Haven

New Haven
{203)789-8104

The Women's Center of
SECT

New London

(8601 701-6000

Domestic Violence Crisis
Center

Norwalk

(203)852-1980

‘Women's Support Services
Sharon
860)364-1900

Domestic Violence Crisis
Center

Stamford

{203)357-8162

Susan B. Anthony Project
Torrington
(8601482-7133

Safe Haven
Waterbury
(203) 575-0036

Domestic Violence Program
United Services
Willimantic
(860)456-9476
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Taik fo 2 friend that gou feel catnfortable
Sla_“ m in and call the soxual geesuft
hoflina.

The hotling fe available sany tima, dau or right;
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you don’t have £ give your hame
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Consider getting madical asgicfanca.

™

Yaou are hot slone. A natienal ctudy estimat
that 51.6% of all victime of sexusl ssequif

were under €.

Betiave your friang.

Talt your friend that che/he i not e blama for
the assguli.

Don't gassip abouf the assauti.

Urge your friend fo gef medical assictance.

Remember: gour gupportive response witt
help the victim fo deal with the frauma of the

sbuse.
Ack bafore fouching the victim.

Don’t praceure gour friend fo give defails; allow
the victim to falk at hat/his own pace.

Call the coxual acsault hotline if you have
questione or need support for youtcelf.

Deal with your anger another fitna.

Call

tofl fren coxual aceault hotling

e AW Vo
SeeFSed Ser

b SR

Yoy will be connacted to the nearest sexual
seeaulr origie cervice. Each center provides:

iGiencE r%_:z s_oan: and 9 :nw for Viclims of Q_:_m ws_m of
seticul, Departiment of Public Health, Department of Correction
ice of Policy and Management; U.S. Depariment of Health and
ices, Centers for Disease Contiol and Prevention; and

z1e grants and dorations. Poinls of view in this document are
hese of the author and do not necassarily represent he official
position or policies of funders

feone

Connecticut Sexual Assaylt
Crisis Services, Inc.

96 Pitkin Street

East Hartford, CT 06108
860-282-9881
WWW.CONNSAcs.org
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be referred fo ac child cexual abuge,
incest, etatutory rape, sexual aceqult,
date rape, & acquaintance rape.
Bolow are come definitions.

lareca againef teanc can

&

2 CHILD CEXUAL ABUSE: when a chifd or
faon under the age of 1% ic forced, fricked,
intimidated, or pressured info any kind of cexusl
activity. When the offender i¢ a family member,

thic ic callod incest.

t RAPE: a erime of power and centrol in which
ohe percon forcag, coereas, Of manipulates
another parecn info saxual infercourse.

CTATUTORY RAPE: defined by the law ag sex
and 2

befwaen a percon who ¢ 13-15 geare old
percon who i 3 ot more yeare oldar.

DATE/ACQUAINTANCE RAPE: Date rape
meane thaf the rape wag committed on 8 aafe.
Acquaintance rape meang that the rapist Knew the

viefim.

CQEXUAL AQQAULT i a genersl ferm that
includes rape as well a8 incasf, sexual harasement
and other unwanted eexual behavior occurring o6 4
eantinuum frote lewd comments fo rape.
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of rape Ot atfempted rape duting their

Did you know that...
{out en.n...miw. and 1:out of © boys will be
cexually aceauited before they are 187

1 out of & women repotted mmmsm..?m .ﬁnms

college years?

£2% of pregnant adolescents have
.. experienced sexual aseaulf; 11-20% were
pregnant ac & direet result of rape?

75% of men and 55% of women invelved
in aequaintance rapes reporfed using afeohol
or other druge before the rape®

*T: Males car cfop af any time without any
medical concerne. Men are capable of confralling
themealven coxually. Sexual assaulf ie not about

coxual decira.

TETT: Q5% of caxual geeaulte are commitied
by cemeone the vietim knows. Thie could be
anyone including & gitl/boyfriand, classmate,
neighbor or family member. More than EO% of ait
rapec oecat in the viciim's home.

LADT, You ean be raped even it you are drinking
or taking drugs. [f you are unable fo eonsent fo
gax, that ic rape.

< During a rape, mogt viciimg are in fear

for thait lives. Vietime make the hesf decisione

Remember: The abitity fo prevent
coxyaf qeeault lise with the
potantial offender.

Eind out ag mueh ae passible sbouf the person
befare geing out on 3 date.

= (gnoider going out with a group of friends the
firet time you dafe 8 new persan.

% [t cotneone know whare wou are going or
your daiac.
Dlaeide what you are willing and uhwilting fo
do saexually.
When going on a dafe, decide how far you
want the date to progrese bafare going ouf.

Ack what your parinet ie willing and unwitling

to do sexualiy.

Ky

(iearly ctate what you do ar do not want.

% Accept othere’ fimite without getting
hoctile, trying to make them feel guilty, o
manipulating thet info doing what you wanf.



S

Cay" no” if somaone ie frying to intimidate or
preseute yau into comething you don't want to
do. Be firm and direct.

£

Remember that" no” does not mean” yes,” and
4 pereon can gay’ no” st any tine.

Truct your fealinge. If you feal uncomfortablo
with a cityation, follow gour inefinete and

get out of the cituation. Ba aware of your
surraundings co that if you need to leave 2
situation, you kniow where fo go. Be sure to
earry money fat § phona eall, gour own dinnes,
or a eab home.

Paaple sometitnes put druge in drinke in order
to rape 3 parzon. Pour your own drink o
wateh the persen pour i, Don't take an open
egnfainet drink fromn gomaone, and don't iake
drinks from a puneh bowi. Don't leave your
drink unatiended.

Think carefully about feaving 2 party with
saingohe you just mef.

Walk with 2 group of friende when going out
at night.

Remember fo:

" Know the limits, -Be ascerfiva.
.mm.%mﬁ youreelf and others.

Pay attention fo what's going on around you.
Watch out for each other.
Encourage and eupport healthy behaviore

in the people gou know.




Esta mas cerca de lo
que usted piensa. -

Aytdese o ayude alguien que usted conozca

Connecticut Coalition Against Domestic Violence
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eace at Home.
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E

disponible.

Las organizaciones miembros proveen una fuerte
red de emergencia y servicios de apoyo para los
afectados por la violencia doméstica. Los servicios

proporcionados incluyen planeacién de seguridad.

refugios de emergencia, intervencion de crisis las
24 horas. consejeros. grupos de soporte, apoyo.
programas infantiles y prevencién a través de la
educacién y conciencia piblica.

Las agencias miembros de la Coalicion:

The Umbrella
Ansonia
(203) 736-9944

The Center for Women &
Families

Bridgeport

(203) 384-9559

Women's Center of Greater
Danbury

Danbury

(203) 731-5206

Domestic Violence Program
United Services

Dayville

(860) 774-8648

Network Against Domestic
Abuse

Enfield

(860) 763-4542

Domestic Abuse Service
Greenwich YWCA
Greenwich

(203) 622-0003

Interval House
Hartford
(860) 527-0550

Meriden-Wallingford
Chrysalis

Meriden

(203) 238-1501

New Horizons
Middietown
(860) 347-3044

Prudence Crandall Center
New Britain
(860) 225-6357

Domestic Violence Services
of Greater New Haven

New Haven

(203) 789-8104

The Women's Center of
SECT

New London

(860) 701-6000

Domestic Violence Crisis
Center

Norwalk

(203) 852-1980

Women's Support Services
Sharon
(860) 364-1900

Domestic Violence Crisis
Center

Stamford

(203) 357-8162

Susan B. Anthony Project
Torrington
(860) 482-7133

Safe Haven
Waterbury
(203) 575-0036

Domestic Violence Program
United Services

Willimantic

(860} 456-9476
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= Gentilmente, haga preguntas directas sobre la
situacién. Déle tiempo a la victima para que
hable. Pregunte otra vez varios dias
después. No se apure en dar una solucion.

i

Escuchealavictimasin juzgarlalo). Su
amigalo). familiar o companeralo) de trabajo
puede creer los mensajes negativos del
abusador La victima puede sentir vergienza.
se puede sentir inadecuzdalo) y miedo de ser
juzgadalo) por usted.

Déjele saber que se preocupa porella (€l y que no
tienen la cul D3. Explique que nunca hay
unaexcusa parala violencia fisica en una relacion
- ni el alcohol. ni las drogas. ni los problemas

financieros. ni la depresién, ni los celos. .. nada.

« Si ella (é]) permanece en la relacidn, continde
siendo su amigalo)

dejar la relacién y que Tm‘uw m%cmm'
&mwﬁomuﬂuu.@. También, enfatize que
la Violencia Domeéstica no es pasajera. sino
que tiende a empeorar y ser mas frequente
con el tiempo,

= Si tienen una orden de proteccion, déjele saber

que si es contactadalo) de cualquier forma por
el abusador, entonces él ha roto la ley: Sila
victima desea puede pedir que la Policia
arreste al abusador por ésto, especialmente si
tiene pruebas, Animealavictimaa que
guarde todas las cartas o correos electronicos,
mensajes dejados en su contestadora, junto
con la fecha en que el contacto fue hecho por
el abusador.

- Muchas victimas inmigrantes que son
abusadas, y las cuales

mientras firmemente
expresa su preocupacion
por su SEZU ridad.
Recuerde, para muchas
victimas, dejar una
relacion abusiva puede
ser dificil y tomar tiempo.

- Explique que la violen-
cia doméstica es un
crimen - tanto como el
robo o la violacién - y
queella 6 €l pueden
buscar Proteccion
de la Policia odel Juzgado.

« Enfatize que cuando se

sientan listos, pueden y
tienen opciones para

tienen un estado legal

de imigracién. no saben
que su abusador no les
puede quitar este estado.
Usted debe saber que si
una victima inmigrante es
ciudadanalo), legalmente
un residente permanente,
o tiene una visa valida,

ellos O DUCOCH
f

amenos @rco hayan entrado
alos Estados Unidos con
documentos fraudulentos,

violado condiciones

de su visa. o que hayan
sido convictos de ciertos
crimenes.

» Deje que los jovenes aprendan a temprana
edad que la violencia en una relacion
nunca es aceptable. bajo ninguna
circunstancia. Asegtrese de que ellos sepan que
sien citas amorosas alguien le pega o le lastima,
hay lugares donde pueden buscar ayuda.

e Invitea .M_,Om {ideresen sucomunidada
hablar en contra de la Violencia Doméstica
en las asambleas escolares, reuniones ¢e los
ninos y nirfias del los Scouts. y otros lugares
donde los jovenes se retnen.

» Tome la Violencia Doméstica €1 SEI10
a todomomentoy
demande que sus amis-
tades hagan lo mismo.
Si escucha a un amigo(al
hacer chistes sobre la
Violencia Doméstica.
tome accidn. Al hacer

. ésto, usted envia el
fuerte mensaje de que
la Violencia Doméstica
no es motivode risa.

¢ Anime a su lugarde
empleo, iglesias o
escuelas locales a
que contacten a su
agencia local de
Violencia Doméstica
para queenvien a un

888-77

parelaviolencize

-



representante, materiales educativos 6 para
oportunidades voluntarias.

.« Haga un compromiso personal de hablar
'€ sobrela Violencia Doméstica. sea con un amigofa)
b el cual usted sospecha que es una victima oun

abusador, o con un compariero de trabajo que
muestre interés en tomar accién tambien.

= Ofrezca apoyo a su agencia local de Violencia
Doméstica, ya sea como voluntarioo

con ayuda monetaria.

= Asegtirese que todos los lugares en su
comunidad como gimnasios, supermercados.
lavanderias, negocios.
correos, librerias
etc.-tengan
informacion
sobre la Violencia
Domeéstica y adonde
ir para buscar ayuda.

?

Recuerde quela violencia
doméstica lessucede a
todas las personas. ya sean
lesbianas. homosexuales,
bisexuales. transexuales.
intersexuales. y a cualquier
comunidad, sin importar la
edad, raza, la pertenencia
oo § - Etnica, religién. educacion.
ingresos. o capacidad fisica.
Nunca hay excusa parael
abuso.

429000

iadomestica.info

~ia Diew
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WHAT PARENTS SHouLb KNow

» Every child is vulnerable to sexual abuse,
regardless of cultural background or income
level.

+ Children need to feel loved, valued and
protected.

* Children are best protected by giving them
the knowledge and skills necessary for their
safety and well-being.

» Often, there are no physical signs of sexual
abuse.

* Many cases of child sexual abuse go
unreported because the child is afraid or

ashamed to tell anyone what has happened.

* The offender may have threatened to hurt a

famnily member, or the child may feel that she/

he is to blame for the abuse.

* It is important to show interest in your child’s
activities. Let her/him know that you are
available to talk and listen. Allow your child
to share thoughts and feelings with you.

* The child is NEVER to blame for the abuse.
Children cannot prevent abuse--only the
offender can.

* Studies suggest that personal safety rules can
be taught and understood by children age 3
and up. ..

* There is little evidence that children make false

allegations of abuse. It is more common for
children to deny that abuse has happened
when it has. A

FOrR HELP OR TO LEARN MORE:

24-hour, Toll-free
Confidential Hotline
888-999-5545 (English)
888-568-8332 (Espahol)

You will be connected to the sexual
assault crisis member program
nearest you.

Each program provides:

* 24-hour crisis hotline

* Advocacy for children and
non-abusing parent with
police and court

* Short-term counseling
* Support groups
* Information & referral

All services are free and
confidential

CONNSACS® projects and services are made possible through
funding from: Office of Victim Services. Superior Court
Operations Division, State of Connecticut Judicial Branch,
Victims of Crime Act Victim Assistance Act Grant Program; U.S.
Department of Justice, Office on Violence Against Women and
Office for Victims of Crime; State of Connecticut, Department
of Public Health and Office of Policy and Management: U.S.
Department of Health and Human Services, Centers for Disease
Control and Prevention: and private grants and donations.
Points of view in this document are those of the author and
do not necessarily represent the official position or policies of
funders. - : . - )

W

What Is Child
Sexual Abuse?

A guide for parents
o raise safe,
healthy children

¥

Connecticut Sexual Assault
Crisis Services, Inc.

96 Pitkin Street

East Hartford, CT 06108
860-282-93881
WWW,CONNSacs.org




SExuaL ABUSE INCLUDES:

 fondling or touching the child’s
private parts or forcing the child
to touch another’s private parts

» exposing children to adult sexual

activity or pornographic materials %
@

* having children perform in
pornographic movies or pose for
pornographic materials

¢ sexual intercourse

SicNs oF PossIBLE ABRUSE
INncLuDE:

excessive clinging or crying

» sleep disturbances and/or nightmares
« fear of particular adults or places

* bedwetting

» problems with school (refusal to attend or
a drop in grades)

« depression; withdrawal from family and
friends

* alcohol or drug use
« change in eating habits

» frequent touching of private parts

THESE SIGNS ARE POSSIBLE INDICATORS AND
DO NOT NECESSARILY MEAN SEXUAL ABUSE
HAS OCCURRED.

PROMOTE YOUR hIHEu S SAFETY
AND HEALTH

Facts: Approximately 90% of child sexual abuse
is committed by relatives, close family friends,
or someone else the child knows and trusts.
Almost 50% of child sexual abuse is committed
by children/youth engaged in sexually harmful
behaviors.

Pay attention to the behavior of adults and
older children around <Oc:mma children.

* Trust your feelings. 3
&)

Ifa person’s behavior makes you feel
uncomfortable, talk to that person.

¢ Be sure that person gets help if needed.

Facts: One in four girls and one In six boys

is sexually assaulted before age 18. In
Connecticut, 24% of victims seen at sexual
assault crisis services in 2009-2010 were under
the age of 18.

* Remember that how you respond to your
child is critical to her/his ability to deal with
the trauma of abuse.

< Allow your child to talk at her/his own pace
about the abuse.

« Believe your child. Reassure your child that
her/his safety is important. Assure your child
that she/he is not to blame for the abuse.

* Explain to your child what you need to do
to help him/her. Get medical attention for
your child. Call your local sexual assault crisis
service for assistance for <o:3m:" m:n_ your

child.

ﬁmbﬁI <0Cn nIH_\O EARLY:

. wrm Q_mmm«m:om Umﬁémm: safe and csmmmm
touches; what i is appropriate physical
affection. :

* the proper names for all private parts.

* their bodies belong to them; it is not okay for
another person to touch their private parts
and it is not okay for them to touch others’
private parts.

e it is okay to say no if someone tries to touch
their body or do things that make them feel
uncomfortable--no matter who the person is.

* they should not keep secrets about touching--
no matter what the person says.

TEACH BY CONSISTENT EXAMPLE:

* Use touch in appropriate, respectful ways
with your child and others (i.e., no slapping,
pushing, punching, etc.). Expect the same
from your child and the other people in your
life.

» Speak openly and matter-of-factly about the
human body and human development. Call
private parts by their proper names.

* Respect your child’s right to refuse to give
or receive a kiss or hug to/from a family
member or friend; do not use coercion,
disappointment, or other EQ_Q to change
the child’s mind. S

* Listen to your child’s concerns and respond in
supportive ways.
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24-Hour
Statewide Sexual Assault Hotline

1-888-999-5545  1-888-568-8332
English Spanish/Espafiol

* Hotline will connect you with the nearest
Sexual Assault Crisis Center

* All Hotline workers are certified sexual
assault counselors

* We do not subscribe to caller ID

ALL SERVICES ARE FREE
AND CONFIDENTIAL

Connecticut Sexual Assault Crisis Services, Inc.
96 Pitkin Street, East Hartford, CT 06108
Phone/TTY: 860-282-9881 » Fax: 860-291-9335
WWW.COnnsacs.org

"I never doubted that things would
be kept confidential, That is the
trust the sexual assault crisis
counselor instilled in me at a time
when I did not trust anyone.”

A Sexual Assault Survivor



If you have been the victim of sexual
assault, you may be concerned about
how to protect your privacy. Who has
access to your information and how
that information is used should

be controlled by you, in your own
time and in your own way. To make
sure that you keep this control it is
important that you know your rights
about privacy and confidentiality.

CONNSACS' projects and services are made possible through
Junding from: Office of Victim Services, Superior Court
Operations Division, State of Connecticut Judicial Branch,
Victims of Crime Act Vietim Assistance Act Gront Program;
U.S. Department of Justice, Office on Violence Against
Women and Office for Victims of Crime; State of Connecticut,
Depariment of Public Health, Department of Correction
and Office of Policy and Management; U.5. Depaviment of
Health and Human Services, Centers for Disease Control and
Prevention; and private grants and donations. Points of view

in this document are those of the author and do not necessarily

represent the official position or policies of funders,

© 2003 Connecticut Sexual Assault Crisis Services, Inc.

Your Rights

(cont.)

* You have the right to have your

conversations with a sexual

assault advocate/counselor remain
confidential and not be used in court,
unless you give permission. It is
important to know, however, that if
another person (like someone at work
or a person standing in a hallway) can
overhear your conversation with your
advocate/counselor, the sexual assault
counselor can be asked to testify
about those conversations in court.




what Are My Rights?

You have a right to pri\;acy. That means -

that you can refuse to answer any
questions about:

* the sexual assault
* your sexual orientation
* your sexual history

* your medical history, including
HIV status

* your mental health history,
including counseling or therapy

You can refuse to answer these
questions even if they are asked by
doctors or nurses at the hospital,

the police, the prosecutor, friends,
family, co-workers, social workers

or counselors. Your sexual assault
advocate/counselor can help you sort
through your options if you are asked
about these topics.

what If | Have More
Ruestions?

If you have any more questions about
your rights, ask your SACS advocate/
counselor. All staff and volunteers at
SACS centers receive extensive training
on confidentiality issues and know

the importance of confidentiality as a
foundation of healing for survivors.




Yot

As & Survivor of Sexual
Assault, You Have Certain
Rights Under Connecticut

State Law:

You have the right to decide whether or not
you want to report the assault to the police.

If you are involved in a court case, you
have the right to have your name and
address remain confidential from people
not involved in your case and released
only by order of the court, (The defendant
will still have access to this information
through his/her attorney).

You have the right to not have your name,
address, or phone number disclosed in the
courtroom during any court proceeding
involving the prosecution of your case.

Who Can HeL]: Me
Protect MY Privacg?

After a sexual assault, survivors may not
be aware of all their rights about privacy
with the different people with whom they
come in contact. A Sexual Assault Crisis
Service (SACS) advocate/counselor can
accompany you throughout the process,
inform you of your rights, answer your
questions, and help make sure that your
privacy is protected.




What Are My Rights?

You have a right to privacy. That means
that you can refuse to answer any
questions about:

+ the sexual assault
* your sexual orientation
* your sexual history

* your medical history, including
HIV status

* your mental health history,
including counseling or therapy

You can refuse to answer these
questions even if they are asked by
doctors or nurses at the hospital,

the police, the prosecutor, friends,
family, co-workers, social workers
or counselors. Your sexual assault
advocate/counselor can help you sort

through your options if you are asked
about these topics.

what tf { Have More
Ruestions?

If you have any more questions about
your rights, ask your SACS advocate/
counselor. All staff and volunteers at
SACS centers receive extensive training
on confidentiality issues and know

the importance of confidentiality as a
foundation of healing for survivors,




How Con A SACS
Adlvooate/Counselor Help Me
Protect My Pr’waag?

s Bverything That | Say To
MY SACS Advocate/
Counselor Confldential?

Your advocate/counselor will not tell

anyone what you talk about, except in these
A SACS advocate/counselor can very specific circumstances:
assist you in protecting your privacy
throughout the healing process. Your
counselor can help you decide when,
and if, you want to share your private
information with others, and how that

information may be used if you do.

* If you share information with your SACS
advocate/counselor about a specific child,
mentally retarded adult, or a person of any
age in a long-term care facility who has been,
or is in danger of being abused or neglected.

* If your SACS advocate/counselor believes
that there is a serious, immediate danger that
you might hurt yourself or someone else (i.e.,
suicide or homicide).

* If your SACS advocate/counselor needs
guidance from their supervisor.

* If on the rare occasion that a SACS center
is subpoenaed to give out some of your

If you are under 18 years old, ask your advocate/
counselor about any special rules or circumstances
that may mean that your information is not kept
private.

information. The center will not give out any
information without first contacting you and
discussing it with an attorney to determine

how to fight the release of your information.




what if [ want My SACS
Advoeate/Counselor To
Share My nformation
with Others?

Sometimes survivors want certain kinds
of information shared with someone else,
like a therapist or doctor. If you want your
SACS advocate/counselor to give infor-
mation to another person, you can sign a
walver giving permission for your SACS
counselor to release your information.
You should fully discuss the pros and
cons with your advocate/counselor before
signing the waiver,

You can also change your mind about the
waiver at any time. Tell your advocate/
counselor that you would not like any
more of your information to be released.
(You may have to fill out a form saying
this). If your SACS counselor has not yet
shared your information, it will remain
confidential. If your counselor has already
shared your information, it will not be
shared any more.

Are My Co nversatlons
Confidentinl?

By law, your conversations with the
following people are confidential:

* YOUr Spouse (unmarried partners are
not included in this law)

* a sexual assault or domestic violence
counselor

» a therapist or psychiatrist

* an attorney

» a member of the clergy

These conversations are protected by
what is called in the law “privileged
communications,” even if you are a minor.
That means that any information provided
by you in these conversations can only be
shared with others if there is a court order.

Be aware that most people you cofrie in contact
with after the assault will NOT be in a'confidential
relationship with you. Hospital staff, the police, ...
college campus staff (like Residential Advisors), and
the Office of Victim Services (OVS) victim advocate
at the court can give information about you to other;
people without your conseht or knowledge.







Happy New Year to you! I am seeking approval for the following dates for the remainder of this month as well
as February, to come on campus to conduct an information table for students in regards to the types of services
Safe Haven offers.

- Wednesday 1/31 5:00pm-7:00pm — Prism Lounge Walkway

- Tuesday 2/6 5:00pm-7:00pm — Tech Hall Walkway

-Thursday 2/15 3:30pm-5:30pm-Ekstrom5SWW (outside ACE)

-Wednesday 2/21 5:00pm-7:00pm-Kinney WW

-Wednesday 2/28 5:00pm-7:00pm-Prism WW

Thank you for your time. If you have any concerns or questions with the following dates please feel free to ask.
Johna Yashenko

Campus Advocate

Safe Haven of Greater Waterbury

29 Central Ave,

Waterbury, CT 06702
203-753-3613
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Swanson, Jacqueline G

From: Blake, Karen A

Sent: Monday, February 05, 2018 8:43 AM

To: NV-AllCampuswide

Subject: February 6, 2018 - Campus Conversation-Bringing in the Bystander

Please inform your students about this opportunity on February 6th!
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A Sexual and Reiatianship Violence
Prevention Workshop for Establishing a
Commiunity of Responsibility

Make a Difference

- ; . Sign up in Ssig-Student Activities - Free hunch provided.
SAFL HAVIZD

Approved by Dean Gager 1/31/18

Heirore PBlukke

Karen Blake, MBA

Director of Student Activities
Naugatuck Valley Community College
750 Chase Parkway

Waterbury, CT 06708

Phone: 203-575-8269

Fax: 203-596-2116

For Student Activities Events go to:
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PANEL DISCUSSION:

Sexual Harassment, Gender Discrimination,
and Gender Parity

ifon:

In honor of International Women’s Day,
Kathy Taylor, Julia Petitfrere, and Nikki McGary
will hold a panel discussion on gender discrimination,
sexual harassment and gender parity.

Thursday, 3/22/18 at 11:10 AM
in
L501

All are welcome!

Brought to you by The Social Justice Series and The Women’s Center
Contact: Nikki McGary or Kathy Taylor

Continuing Notice of Nendiserimination

Naugatuck Valley Communily College does nol disciiminate on the basis of race, color, religious creed, age, sex, national origin, marital status, ancestry,
present or past history of mental disorder, learning disabilily or physical disability, sexual orientation, gender identity and expression or genetic information in
Us programs and activities. In addition, the College does not discriminate in employment on the additionat basis of veteran status or criminal record. The
following individual has been desiguated to handle nondiscrimination policies regarding disability policies; Robert Divjak, Director of Facilities/Section
504/ADA Coordinator, Room C2 6, Naugatuck Valley Community College, 750 Chase Parkway, Waterbury, CT 06708; 203-575-8235. The following
individual has been designated to handle nondiscrimination policies regarding sex discrimination as well as other forms of prohibited discrimination: Jacquie

Swanson, Associate Director of Human Resources/Tille 1X Coordinator, Room K704, Naugatuck Valley Community College, 750 Chase Parkway, Waterbury,
CT 06708; 203-575-8043. OCM




Swanson, Jacqueline G

From: McGary, Nikki K

Sent: Monday, March 19, 2018 12:43 PM

To: NV-AllCampuswide

Cc: McGary, Nikki K; Taylor, Kathy K

Subject: Understanding Gender Identity: Transgender, Cisgender & Gender (Non)Conformity
Attachments: Dr Zane - Gender Identity - Guest Speaker March 2018 approved.docx

We hope you can attend this Social Justice Series event (feel free to bring your class), and please help
spread the word! Contact Nikki McGary or Kathy Taylor if you have any questions. We look forward to
seeing you there!

This email was sent with permission from Dean Dresdner.

“Understanding Gender Identity: Transgender,
Cisgender &
Gender (Non)Conformity”

Join Dr. Zane (Professor of Women’s Gender and Sexualities Studies
at the University of Connecticut), and UConn student Matthew Brush,
as they discuss the complexity and diversity of gender identities,
gender nonconformity, and how to best support gender and sexual
diversity in our community.

(Monday) March 26, 2018
@11:15 a.m. » Lso1

All students, faculty and staff are welcome!



A Sexual and Relationship Violence
PaN Prevention Workshop for Establishing a
s Community of Responsibility

Make a Difference

Sign up in S514-Student Activities — Free snacks provided.
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pril 12018

Trevor Lilly

Sexual assault has been an ongoing issue
since the dawn of time. It's béen addressed
everywhere from the Bible, to opera, to popular
TV shows, but the abuse has continued to
persist in the shadows—and sometimes more
boldly in the light of day. Only over the last year
have claims of abuse and harassment finally
begun to be taken seriously on a widespread
scale. Movements like Me Too and Time’s Up
have encouraged women—and men—who
have been victimized to speak out against what
has, for too long, been accepted as part of the
status quo:

Some history on mﬁ Me Too Movement: the.

phrase was actually coined in 2006 by activist
Tarana Burke: It was meant as a way for sur-
vivors of sexual assault to know they were
not alone. Howeve, the term was re-popular-
_Nma over a mmnmum _mnmn s&ms mnn.mmm Eﬁmm

:.qmmr : m_ﬁnm »:ms. the E.:.mmm rpm mrosﬁ up
m= oqmm ﬁrm 5392 as Bowm msn more: :._E.

_ Photo naE.»mmw Q‘ Us. _uE.m.oRm .p.ﬁ.bmaon_. *ange; u@:._.gmn:_nm_ m:ﬂmo: m@c:&o? poses no«.m uros

" depicting an ‘abused woman silenced by her abuser uu. a result of wmxc&..wmmmnw

Eu_wmn.mna critic mﬁ.zn:axnh..mnﬁa%..m".m;mm
ng perverts. mb.a._.mmx ual
Aim- ..,rmummmmwm E?n_.. mnmmw. w:ﬁ;o.mm Ero._.nmb\w

“@ Em.mEmm are

But those Ero mrmwm this oﬁz_ou are missi g
or intentionally choosing to overlook, some
important points. Those listed above were
not randomly accused. The accusers are not

some attention-seeking women who wish:to

bask in the spotlight. In fact, such pervasive

myths have kept women from coming forward

for generations. The number of abuse reports

proven false is extremely low. And victimhood

has no allure.

These were legitimate cases and exam-
ples of the justice system actually doing its
job. Harvey Weinstein has been accused by
dozens of women in the film industry; after a
month lying in court about the allegations he’s
admitted to them, claiming his actions were

“reflective of ‘the culture’ when he came of
age in the ‘60s and ‘70s.” Both Louis C.K: and
Kevin Spacey openly admitted that the allega-
tions against them were true and issued their
own apologies. Roy Moore and Matt Lauer had
substantial evidence against them explicitly
proving that the allegations against them were
true. And, as of February 22, our command-
er-in-chief has been accused by no less than
sixteen women of a variety of sexual impropri-
eties. These are but a handful of examples of a
problem that pervades every level of society:

During the Oscars, several women stepped..
forward, including actress Ashley Judd, who
said of the movement, “The nrmbmmm we're:
S:nmmmEm are being mcqmn by the oimu-.
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Swanson, Jacqueline G

From: McGary, Nikki K

Sent: Monday, April 16, 2018 11:01 AM
To: NV-AflCampuswide

Subject: Safe Space Bake Sale TODAY

Enjoy some baked goods and/or jewelry, and support the Safe Space student club!

This message was sent with permission from Dean Dresdner.

When: Today April 16, 2018
Where: Outside Café West

Time: 11am-3pm

Sponsored by the Safe Space Club




Hello Karen,

I am seeking approval for the following dates for the remainder of this month as well as the begmnmg of April,

to come on campus to provide an information table for students in regards to the types of services Safe Haven
offers.

- Thursday March 22nd 5:00pm-7:00pm ~ Student Center Table

- Wednesday March 28th 5:00pm-7:00pm — Ekstrom Hall Table (ACE)

- Wednesday April 4th 5:00pm-7:00pm- Tech 5% Table

- Thursday April 12th 2:00pm-4:00pm — Student Center

Thank you for your time. If you have any concerns or questions with the following dates please feel free to ask.
Johna Yashenko

Campus Advocate

Safe Haven of Greater Waterbury

29 Central Ave.

Waterbury, CT 06702
203-753-3613

SAFE H AV ....N
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A DOCUMENTARY ABOUT MALE
‘SURVIVORS OF SEXUAL VIOLENCE.

Sponsored by _
CONN Student. Actlv:!tles

Aand Student Ac"clwt{es il




WHEN: THURSOAY, APRIL 26TH, 2018 AT2:30PM

WHERE: ACE CENTER, DANBURYGAMPUS
& [freepizza &adoor
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Swanson, Jacqueline G

From: CSCU-President

Sent: Thursday, June 07, 2018 10:49 AM

To: CSCU-President

Cc Weaver, Ernestine Y

Subject: June 7, 2018: UPDATE ON CAMPUS SEXUAL MISCONDUCT POLICIES
Categories: Yellow Category

June 7, 2018

Dear Campus Community,

It is imperative that we regularly revisit our internal policies and procedures to ensure they are clear, current and
responsive to the needs of our students and staff. In response to reports of sexual misconduct at one of our universities,
CSCU staff and the Board of Regents Human Resources and Academic and Student Affairs Committees once again
examined our policies and procedures on campus sexual misconduct, consensual relationships, and state and federal
laws. The Board of Regents underwent a similar review in December of 2016 in response to updated legislation and on-
going needs of our campuses.

To paraphrase Regent David Jimenez who said it best during the committee meeting: We are not engaging in this
discussion to be in legal compliance, we are engaged in reviewing our internal practices because protecting our students
" is one of our core values, We are not a court, we are not law enforcement, and we are not an agency. We are an
educational institution that does not tolerate sexual misconduct or discrimination against any student or employee.
These policies are simply a way for all of our institutions to manage these incidents effectively and consistently.

Qur goal will always be to prevent sexual violence and other incidents of sexual misconduct on our campuses. While we
ardently work towards achieving that goal, we also want to create an environment on our campuses where survivors

feel that when they speak up, action is taken to support them. We are grateful that students and staff have come
forward and we encourage them to continue to do so.

There are two processes that address campus sexual misconduct; one is a policy that applies to sexual violence and
other forms of sexual misconduct and the other is a process for filing complaints of discrimination based upon sexual
harassment. What we recently learned is that while our policy is strong, campus personnel were inconsistent in how
they responded to incidents of alleged misconduct involving students and employees. We believe confusion around the
two separate provisions caused the discrepancy in procedure,

CSCU Legal Counsel will issue guidance providing consistent procedures for all 17 institutions to follow and the Board of
Regents will be reviewing an audit of campus sexual misconduct reports, disclosures and investigations.

Our Sexual Misconduct Reporting, Support Services and Processes Policy encourages survivors to report allegations of
sexual violence and other forms of sexual misconduct to facilitate investigation by the institution at any time. The goal is
to eliminate sexual misconduct on our campuses. The policy also requires the institutions to provide compassionate
support and resources to survivors. There are no time limits as far as disclosing or reporting sexual misconduct, Students
can come forward at any time and the institutions will investigate to the fullest extent possible.

Sexual harassment is a form of discrimination. Anyone who has been discriminated against may also file a discrimination
complaint with the Commission on Human Rights and Opportunities (CHRO), the Office of Civil Rights (OCR) and the



Equal Employment Opportunity Commission (EEOC), as appropriate. Currently, a person has 180 days from the date of
the incident to file a claim with the CHRO and OCR or 300 days from the date of incident to file with EEQC.

In addition, there is a separate Board of Regents policy regarding consensual relationships between students and
employees. Any relationship between an employee and a student over whom that employee exercises direct or
otherwise significant academic, supervisory, or evaluative authority or influence is prohibited at all CSCU institutions.
Any other consensual relationships are strongly discouraged as they are susceptible to future conflicts of interest and
present the appearance of impropriety.

CSCU will continue to review internal practices to make sure we’re doing everything we can to uphold our values and

protect our students and staff. We also encourage you to watch our discussion on this topic on CTN here: http://ct-
n.com/ctnplayer.asp?odiD=15331

Thank you,

Mark

Mark Ojakian, President
Connecticut State Colleges & Universities



SAFE SPACE

Safe Space is an open and affirming
student club with a threefold
MISS10N:

* 1) to raise awareness about
sexual and gender diversity on
and beyond campus

* 2)to provide support for LGBT

students and our allies We meet on
* 3)to embrace diversity in all of |

its forms. Wednesdays
Advisors: @N 15 pax
Nikki McGary: nmcgary@nv.edu in K622

Chris Rempfer: crempfer@nv.edu




Swanson, Jacqueline G

From: Blake, Karen A

Sent: Wednesday, July 25, 2018 2:11 PM
To: Swanson, Jacqueline G

Cc: Gager, Sarah

Subject: FW: September Information Tables
Jackie:

These are information tables set up for Sept. with Safe Haven. Please add them to your file. 1 will also be sending you
the dates for the campus conversations....

iiren DBlako

Karen Blake, MBA

Director of Student Activities
Naugatuck Valley Community College
750 Chase Parkway

Waterbury, CT 06708

Phone; 203-575-8269

Fax: 203-596-2116

For Student Activities Events go to:
www.nv.edu/studentcalendar

From: jyashenko@safehavenofgw.org [mailto:jyashenko@safehavenofgw.org]
Sent: Wednesday, July 25, 2018 10:55 AM

To: Blake, Karen A <KBlake@nvcc.commnet.edu>

Subject: September Information Tables

Good Morning Karen,

I apologize in the delay of getting these dates to you. I hope your summer has been treating you well thus far. I

am interested in coming to campus of these following dates and times to complete information tables for the
students:

- Thursday September 6th from 2:30 pm - 4:30 pm

- Thursday September 13th from 8:00 am - 10:00 am
- Thursday September 20th from 2:30 pm - 4:30 pm
- Thursday September 27th from 8:00 am - 10:00 am

Thank you in advance. If there are any conflicts with these dates and times please let me know.

Sincerely,

Johna Yashenko



Campus Advocate

Safe Haven of Greater Waterbury
29 Central Ave,

Waterbury, CT 06702
203-753-3613
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Naugatuck
Valley
Community
Coll

ollege

Male Encouragement Network
(MLE.N)

Mission Statement: The Male Encouragement Network encour ages academic, vocational, and
personal achievement through mentoring, leadership, fraternal support, and community service

opportunities provided to Naugatuck Valley Community College’s diverse male students at both

the Waterbury and Danbury campuses.

We Need YOU!!

We are Jooking for NVCC male students to help improve the male experience on campus. Asa

member of M.E.N you will:

L

Design workshops and conversations for the M.E.N group.
Network with community leaders.

Help shape male experiences at NVCC,

Promote health and wellness for males on campus.

Learn about healthy relationships.

Improve academic habits.

Fall Semester Meeting Dates

All meetings will take place from 1-2:30pm on the NVCC Waterbury Campus in room L501.
Light refreshments will be served at each meeting. Meeting topics are subject to change.

September 4: First Meeting of Fall Semester
September 18: Courageous Conversations:
October 2: Community Conversation
October 16: Group Discussion

October 30: Community Conversation
November 6: Group Discussion

December 4: Final Meeting of Fall semester

For more information contact:

Antonio Santiago David Celotto
Dean of Danbury Campus Bridge to College Director
asantiago(@nv.edu deelottof@ny.edu

203-437-9637 203-575-8007
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Swanson, Jacqueline G

From: CSCU-President

Sent: Thursday, October 11, 2018 2:25 PM
To: CSCU-President

Subject: National Coming Out Day
Categories: Yellow Category

All,

For those of us in the LGBTQ+ community, coming out is a deeply emotional and trying moment in our lives. Not
everyone in our community has the support and the security from family, friends, and colleagues to take this step. For
me, it is truly incredible to see how much has changed since my generation came out to our friends and families. When

coming out meant you could be fired from your job to now having legal protections against discrimination and a society
which is growing more and more accepting of our community.

Let this day be a reminder of how far we have come, but also of how much further we have yet to go.

Thanks,
Mark

Mark E. Ojakian, President
Connecticut State Colleges and Universities {CSCU)
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Promoting Respect Inclusion & Diversity Everywhere

Join us Saturday, October 13, 2018, at Middlesex Community
College in Chapman Hall for the first ever CSCU PRIDE
Conference! This event is organized by graduates of Asnuntuck's
Women's Leadership Institute,

PRIDE stands for Promoting Respect, Inclusion, & Diversity Everywhere
The event timeline:

4 9:00a.m.- Registration and Breakfast

4 10:00a.m.- Welcome address

4 10:30a.m.- Stonewall Speakers

4 11:45a.m.- Planned Parenthood Seminar
4 1:15p.m.- Lunch and vendors

4 2:30p.m.- Drag Show!

4+ 3:30p.m.- Closing remarks

This conference is completely free and open to everyone!
It's a fun event geared toward college students and a great
way to help open a dialog in the LGBT community. This will
also give college students a chance to network and make
many lifelong connections.

To RSVP please contact prideconference2018@gmail.com

We hope to see you therel

Middlesex Community College does not discriminate on the hasis of race, color, religious creed, age, sex, national origin, marilal status,
ancestry, presenl or pasl history of menlal disorder, learning disabilily or physical disability, sexual orienlation, gender idenlity and expression or
genelic informalion in its programs and aclivilies, In addition, the College does nol discriminate in employment on (he additional basis of veteran
status or criminal record, The following people have been designaled to handle inquiries or complaints regarding non-discrimination policies and
practices: Primary Title [X Coordinalor: Dr. Adrienne Maslin; Dean of Students/Title IX and Seclion 504/ADA Coordinator, Midd lesex Community

College, 100 Training Hill Road, Middietown, CT 06457 ; amaslin@nixcc.edu,




Swanson, Jacqueline G

From: Cocchiola-Meyer, Christine

Sent: Wednesday, October 03, 2018 4:36 PM
To: NV-AllCampuswide

Subject: Save the Date

Healthy
Relationships

@

Joimn us in honor of Domestic Violence Month
as we discuss healthy relationships,
healthy communication,
and “fair fighting”

Presenters:

Nikki McGary & Christine Cocchiola-Meyer

Wednesday October 17, 2018
@ 12:45 to 2:00 PM

Location L501
Sponsored by the NVCC Human Services Club & The Safe Space Club

this email approved by Director Mitch Holmes



Swanson, Jacqueline G

From: Rodrigues, Rose-Mary

Sent: Tuesday, October 16, 2018 4:01 PM
To: Swansnn, Jacqueline G

Subject: FW: The Hunting Ground
Attachments: THEHUNTINGGROUND-Poster.png
HiJacquie,

Below and attached is information for an event the Women’s Center is hosting this Thursday I know that you save
information such as this in your Title IX folder.

Please feel free o stop in.

Thanks,
Rose

PS

On out NVCC Women’s Center Facebook page, | have also asked the students to wear Purple on Thursday to bring
awareness to Domestic Violence.

Rose-Mary Rodrigues

Associate Director of Learning Center
Academic Center for Excellence (ACE)
Women's Center Director

Naugatuck Valiey Community College | E533C
P 203.596.8680] e rrodrigues@nv.edu

g ol &l Naugatuck
urg'::m::al:mnu { Valloy . o
Bragslces | Communi {y L

College
Waterbury, Danbury

From: Rodrigues, Rose-Mary

Sent: Tuesday, October 16, 2018 3:49 PM

To: NV-AllCampuswide <NV-AllCampuswide@nvce.commnet.edu>
Subject: The Hunting Ground

Join us for The Hunting Ground film viewing, discussion, and light lunch
Thursday October 18

12:45 PM - 2:05 PM

In L501 on the Waterbury Campus



Event is open to all!

http://thehuntinggroundfilm.com/

The Story

The statistics are staggering. One in five women in college are sexually assaulted, yet only a fraction of these crimes are
reported, and even fewer result in punishment for the perpetrators. From the intrepid team behind The Invisible War

comes The Hunting Ground, a piercing, monumental exposé of rape culture on campuses, poised to light a fire under a
national debate.

In a tour de force of verité footage, expert insights, and first-person testimonies, the film follows undergraduate rape

survivors pursuing both their education and justice, despite ongoing harassment and the devastating toll on them and
their families.

Scrutinizing the gamut of elite Ivies, state universities, and small colleges, filmmakers Kirby Dick and Amy Ziering reveal
an endemic system of Institutional cover-ups, rationalizations, victim-blaming, and denial that creates perfect storm
conditions for predators to prey with impunity.

Meanwhile, the film captures mavericks Andrea Pino and Annie Clark, survivors who are taking matters into their own
hands—ingeniously employing Title IX legal strategy to fight back and sharing their knowledge among a growing,
unstoppable network of young women who will no longer be silent.

Since the film’s premiere at Sundance, it had been screened at the White House and hundreds of college campuses
across the country. The documentary has inspired new laws in New York and California and changes in campus policies.






Sent with the Permission of the Dean of Academic Affairs Lisa Dresdner

Rose-Mary Rodrigues

Associate Director of Learning Center
Academic Center for Excellence (ACE)
Women'’s Center Director

Naugatuck Valley Community College | E533C
P 203.596.8680| e rrodrigues@nv.eduy
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THE
HUNTING
LN

The topic of sexual violence can trigger traumaticimemories for survivor
‘Survivors have the right to talk about thei :
survivorneeds additional support; ce

s ‘National Sexual'AssaultHotlin

National'Planned Parel thdodHo_t'li'he:-'(

Natjonal Stiicide Prevention Hotline: (8

Facts from the film

16 to 20 percent of women who enroll in college are sexually assaulted while in college.
#88 percent of women raped on campus do not report.?

ein 2012, 45 percent of colleges reported zero sexual assaults.?

*Only 2 to 8 percent of sexual assault claims are found to be false.

eLess than 8 percent of men in college commit more than 90 percent of sexual assaults.®

*95 percent of college presidents say their institutions handle sexual assault “appropriately.”®

p TP J
ty for the crime-onto the
ure of victim blaming

'Fisher, Cullen, Turner (2000); Krebs, Lindquist, Warner, Fisher, Martin (2007): Princeton Sexual

Experiences Survey (2008); University of Oregon Sexual Violence and Institutional Betrayal Survey

(2014); MIT Community Attitudes on Sexual Assault (2014) 2Kilpatrick, Resnick, Ruggiero, Conoscenti, McCauley (2007)
3Washington Post (2014) “Percentage of sexual assault claims found to be false: 8% Grace, Lloyd, & Smith (1992); 3% Kelly,
Lovett, & Regan (2005); 2% Heenan & Murray (2006); 7% Lonsway & Archambault (2008); 5% Spohn, White, & Tellis (2014)
*David Lisak Ph D and Paul M Miller (2002) 62014 Gallup poll



TILL IT HAPPENS TO YOU

Lady Gaga's (Stefani Germanotta) Till it Happens to You is an original song co-written with the legendary
Dianne Warren for the documentary film, The Hunting Ground.

You tell me it gets better, it gets better in time
You say I'll pull myself together, pull it together

You'll be fine

Tell me what the hell do you know
What do you know

Tell me how the hell could you know
How could you know

‘Til it happens to you, you don't know
How it feels

How it feels

“Til it happens to you, you won't know
It won't be real

No it won't be real

Won't know how it feels

You tell me hold your head up

Hold your head up and be strong
'Cause when you fall, you gotta get up
You gotta get up and move on

Tell me, how the hell could you talk
How could you talk?

‘Cause until you walk where | walk
It's just all talk

"Til it happens to you, you don't know
How it feels

How it feels

‘Til it happens to you, you won't know

it won't be real (how could you know?)
No it won't be real (how could you know?)
Won't know how | feel

‘Til your world burns and crashes

Til you're at the end, the end of your rope

'Til you're standing in my shoes, | don't wanna hear nothing
from you

From you, from you, 'nrause you don't know

‘Til it happens to you, you don't know
How | feel

How | feel

How | feel

Til it happens to you, you won't know

It won't be real (how could you know?)
No it won't be real (how could you know?)
Won't know how it feels

'Til it happens to you, happens to you

Happens to you

Happens to you, happens to you

Happens to you (how could you know?)

'Til it happens to you, you won't know how | feel

All photos and data used from The Hunting Ground Film with permission form Radius TWC



Some questions to think about, before viewing the film:

1. What is your understanding of sexual assault'?
2. Who are the victims?? Who are the perpetrators3?

3. Describe what you think happens leading up to an assault.

4. If you have an image or scenario in your mind of where a sexual assault takes place or what happens during a sexual
assault, describe it.

5. What do you think the short- and long-term effects of sexual assault are?

6. How is sexual assault different from sexual violence?

Viewing Exercise:

In order to recognize the emotional impact of the film and validate the range of emotions and responses, use the blank
space below to write your EMOTIONS and THOUGHTS/ QUESTIONS for discussion after the film.

EMOTIONS THOUGHTS/ QUESTIONS

LORTaTe

'SEXUAL ASSAULT: A form of sexual violence. Any kind of nonconsensual sexual behavior in which a person is coerced or forced
against his or her will. It includes any kind of nonconsensual sexual touching, and any kind of oral, vaginal or anal penetration.
VICTIM: Someone who has been the target of a crime.

SPERPETRATOR: Someone who has committed a crime or offense.
SSEXUAL VIOLENCE: A sexual act committed against someone without that person’s freely given consent,



THE
HUNTING
GROUND

IMPORTANT VOCABULARY AND CONCEPTS

ACCOUNTABILITY: A willingness or obligation to accept responsibility for one’s actions,
ACQUAINTANCE RAPE: Also known as "date rape.” Rape between two people who know each other.

BYSTANDER: All of us; anyone who is not a perpetrator or victim in a given situation; this may include friends, family, teammates,
teachers, peers, adults, staff.

CLERY ACT: Otherwise known as The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act. A federal
law that requires higher education institutions to provide current and prospective students, employees, the public, and Dept. of Justice
with crime statistics and information about campus crime prevention programs and policies. It requires that colleges and universities
report crimes committed on campus, including sexual assault and rape. The Clery Act applies to colleges and universities, not
elermentary and high schools.

EMPATHY: The ability to share another person’s feelings; to put yourself in “someone else's shoes.”

ETHICAL: Involving questions of "right” and ‘wrong” behavior. To be morally right.

INTIMATE PARTNER VIOLENCE: Violence between individuals engaged in a sexual relationship.

PREDATORY DRUGS: Also known as “date rape drugs,” which are used to facilitate sexual assault. A sedative that is abused by an
offender with the intention of abusing the potential victim. Predatory drugs are odorless and dissolve in liquid. They have a salty taste
so they are usually mixed into a sweetened alcoholic beverage to avoid detection. The combination of sedative and alcohol (both are
depressants) incapacitates whoever consumes it. Effects usually include completely impaired memory and feeling drowsy and lethargic.
Many victims pass out and/or are incapable of resisting sexual assault. Some common predatory drugs include Rohypnol (Roofie),
Ketamine, GHB and Xanax. It is important to remember that alcohol is considered the #1 and oldest “date rape drug.”

FTSD: (Post-Traumatic Stress Disorder) A collection of long-term symptoms, or long-term psychological harm from having been

sexually assaulted. PTSD can affect victims of any trauma or horrific experience as well. Some symptoms may include depression,

anxiety, flashbacks, substance abuse, discennection, irrational self- blarne, a preoccupation with the trauma and difficulty concentrating
and sleeping.

RAPE: The legal definition of rape can vary from state to state. Nonconsensual sexual behavior that usually includes some form of
penetration of a bodily orifice.

STALKING: Unwanted or obsessive pursuil of a previous, current, or desired sex partner by an individual or group in such a way that
the victim is in a state of fear. Stalking behaviors are similar to harassment and intimidation,

SURVIVOR: Term that describes individuals who have been raped or sexually assaulted. Many of these individuals and their advocates
prefer to use “survivor’ vs. "victim" because it's more empowering.

Yo




Second Fresh Check Day at NVCC a Great Success
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9 November 2018

Event provides students resources promoting good mental and physical health

NVCC's Café West was a hub of activity as students, faculty, and staff participated in the
College’s second Fresh Check Day held on November 5.

“Turnout was very strong,” said Sarah Gager, NVCC Dean of Student Services, who said that

attendance at the four-hour event exceeded 300 students. Fresh Check Day is the signature
program of The Jordan Porco Foundation (JPF). JPF works closely with colleges to plan and
fund Fresh Check Day in an effort to bring awareness of mental health resources and coping
strategies to college campuses. The event also focuses heavily on suicide prevention. Fresh
Check is a celebratory, fair-like event that includes:

¢ Interactive expo booths

Free food

Entertainment

Exciting prizes and giveaways

AT NVCC, students received a raffle card before entering the event. Students who got the card
stamped by visiting at least five of the exhibits will be entered into a drawing fora 32" HD TV.
The first table at NVCC's Fresh Check event (#freshcheckdaynvee) included a squares project
sponsored by Safe Haven of Greater Waterbury in which students created messages on cloth
squares to relay solidarity on issues such as suppression, homophobia, domestic assault, etc.

172



Following the event, the squares will be assembled and hang in a corridor that serves as the
College's main artery for foot-traffic A similar table, sponsored by NVCC's Human Services
Club, solicited students to jot down “reasons to live. These reasons will be culminated into a
tree made up of 100 reasons to live and on display throughout the year in a prominent campus
location. A meditation booth; a table providing a bounty of tangerines, apples, bananas, and
other healthy snacks for the taking; a smoking cessation display; and a table with information
and resources on substance abuse and promoting upcoming NARCAN trainings at the College
were among others in the event.

“At a time when proactive measures for promoting good mental health in our communities are
sorely needed, | am so grateful for the Jordan Porco Foundation’s support of this event for our
students. | am also grateful to NVCC's faculty, staff, administration, and community partners

for their hard work in making this event a success,” said NVCC President Daisy Cocco De
Filippis, Ph.D.

This is the second year NVCC has hosted a Fresh Check Day at its campus and hopes to

repeat it next fall providing students an opportunity to check-in on their mental and physical
health.

Print

|
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Tuesday, November 13t

SRR A - 12:45 - 2:00 pm
Don’t’” Cry! in 1.501
Man Up!
Don’t be weak!
Suck it up!
Don’t act like a girl! T'his workshop is for

everyone and anyone!

Let’s have an open and honest discussion about our
masculinity: characteristics (real and perceived), trauma, social
and cultural perspectives at how guys are being raised, self
concepts and more. Come talk about how to break out of the
“MAN BOX” and be your true self.

Sign up in S514 ~ Lunch Provided

Snonsored hv: SGA & Stndent A etivities
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1blic Safety, CLERY Report, Title IX, Campus and Community Sup... https://www.nv.edu/student-life/where-to-go/safety-suppo:

% NAUGATUCK VALLEY COMMUNITY COLLEGE Q new

WATERBURY & DANBURY SEARCH  QUICKLINKS

In this Public Safety

section:

Campus Safety & Support Resources

Naugatuck Valley Community College is committed to providing a safe and encouraging
intellectual environment for students and community members, with a focus on
prevention and education that extends beyond the classroom.

The College offers a range of holistic services for special groups of students like those
returning to college after military service, those with learning and/or physical disabilities,
those from low-income households and first-generation college students. We also host a
number of clubs and associations whose members self-identify based on special
interests, areas of study, religion, race and gender.

Campus safety

In order to facilitate a culture of openness and shared diversity, the College relies on a
well-staffed Public Safety Department to monitor the campus environment and respond
to potentially harmful activities. The Department supplies an annual campus crime
report and provides one of multiple venues for students to report incidents on campus.

Human Diversity

We value diversity at Naugatuck Valley Community College among our students,
employees and community partners, knowing how differences in perspectives,
experiences and abilities contribute to the rich fabric of our college and the ability to
achieve its mission. Contact our Multicultural Coordinator through the Women's Center.

of 10 7/26/2019, 11:30 A
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Sexual Assault
Resources and
Support

The College has zero tolerance for
sexual misconduct. We urge you to
report assaults against members of
our community, and encourage those
individuals dealing with trauma to
seek the support and care they need.
As we work to create a one-stop
resource that will assist you in
understanding and accessing the
resources and support available to
you and all members of our
community, please contact Public
Safety, the Dean of Student Services,
a member of our counseling team or
the Women's Center to start receiving
support immediately.

@ Dean of Student Services, Sarah
Gager 203-575-8086

@ Counseling Services Office: Samuel
Johnson - 203-575-8192

8 Faculty: Christine Cocchiola-Meyer -
203-575-8284

& Senior- and mid-level staff: Eileen
George - 203-596-8659

@ Safe Haven of Greater
Waterbury: Louisa Printz Melissa
Malagutti - 203-575-0388

NVCC has also established the
College Resource Team (CRT) to
support victims and survivors of
sexual violence, dating violence,
stalking and intimate partner violence.
The College has partnered with Safe

https://iwww.nv.edu/student-life/where-to-go/safety-suppo

Continuing Notice of
Nondiscrimination

Naugatuck Valley Community
College does not discriminate on the
basis of race, color, religious creed,
age, sex, national origin, marital
status, ancestry, disability, including
but not limited to present or past
history of mental disorder, learning
disability or physical disability,
sexual orientation, gender identity
or expression or genetic information
in treatment or employment at the
College, in admission or access to
the College, or in any other aspect
of its programs and activities. In
addition, the College does not
discriminate in employment on the
additional basis of veteran status or
criminal record. The College is
required by Title VI of the Civil
Rights Act of 1964 (Title VI),
Section 504 of the Rehabilitation
Act of 1973 (Section 504), Title Il of
the Americans with Disabilities Act
of 1990 (Title ll), Title IX of the
Education Amendments of 1972
(Title IX), the Age Discrimination
Act of 1975 (Age Act), and their
respective implementing regulations
at 28 C.F.R. Part 35 and 34 C.F.R.
Parts 100, 104, 106 and 110, not to
discriminate on the basis of race,
color, or national origin (Title V1);
disability (Section 504/Title I); sex

7/26/2019, 11:30 Al
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Haven of Greater Waterbury to
provide educational resources and
support to the campus community on
these important issues:

@ Title IX Coordinator: Jacqueline
Swanson - 203-575-8043

@ Dean of Student Services: Sarah
Gager - 203-575-8086

© Administration and Public
Safety: Officer Arian Gorishti -
203-575-8112

@ Counseling Services Office: Samuel
Johnson - 203-575-8192

@ Faculty: Christine Cocchiola-Meyer -
203-575 8284 & Kathleen
Leblanc (alternate) - 203-596-8616

®& Senior and mid-level staff: Eileen
George -~ 203-596-8659

& Safe Haven of Greater
Waterbury: Louisa Printz -
203-575-0388

& Waterbury Police
Department: Sergeant Renee
Harvey - 203-574-69156

Title IX

B8 What to Do When a Student Reports
Sexual Violence, Relationship
Violence, and Stalking

@ A Guide for Faculty & Staff: Sexual
Misconduct & Interpersonal Violence

& A Guide for Students; Sexual
Misconduct & Interpersonal Violence

https://www.nv.edu/student-life/where-to-go/safety-suppc

(Title IX); or age (Age Act). Inquiries
concerning the application of each
of the aforementioned statutes and
their implementing regulations to
the College may be referred to the
U.S. Department of Education,
Office for Civil Rights, at (617)
289-0111 or 5 Post Office Square,
8th Floor, Boston, MA 02109-3921,
or to the applicable College
Coordinators who are located at
Naugatuck Valley Community
College, 750 Chase Parkway,
Waterbury, Connecticut 06708:
Kimberly Carolina, Director of
Human Resources/Section 504/Title
lI/ADA/Age Act Coordinator, Room
K704b, 203-575-8056; Sarah
Gager, Dean of Student
Services/Deputy Section 504/Title
I/ADA/Age Act Coordinator
(Students), Room K509a,
203-575-8086; Robert Divjak,
Director of Facilities/Deputy Section
504/Title I/ADA Coordinator
(Facilities), Room C216,
203-575-8235; Jacquie Swanson,
Associate Director of Human
Resources/Title IX Coordinator,
Room K704, 203-575-8043 (Rev
3/18/19).

7/26/2019, 11:30 Al
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Community Resources
Food Assistance in CT:

NVCC Food Pantry
Location: E308 (head over to the ACE and follow the signs)
NV-Pantry@nv.edu or 203 596-8717

CT Food Bank
203-469-5000

SNAP Program
1-800-842-1508

Food Stamps
1-860-560-2100

Soup Kitchen, Homeless Shelter
203-754-0000

Heath Care Insurance Assistance in CT
203-575-9799

Buying First Home Assistance
203-969-1830

Danbury Area Food Pantries

Interfaith Aids Ministry of Greater Danbury
39 Rose Street

Danbury, CT 06810

203-748-4077

Saint James Episcopal Church Daily Bread Ecumenical Food Pantry
25 West Street Danbury, CT

06810

203-748-3561

Salvation Army - Danbury Corps Community Center
15 Foster Street Danbury, CT 06810
203-792-7505

New Hope Baptist Church

10 Doctor Aaron B. Samuels Boulevard
Danbury, CT 06810

203-748-5461

https://www.nv.edu/student-life/where-to-go/safety-suppo

7/26/2019. 11:30 Al
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Town of Bethel - Social Services/ Municipal Agent for Elderly
1 School Street Bethel, CT 06801
203-794-8537

Saint Thomas Episcopal Church Food Pantry
95 Greenwood Avenue Bethel, CT 06801
203-743-1494

Town of New Fairfield - Social Services
4 Brush Hill Road

New Fairfield, CT 06812
203-312-5669

New Milford United Methodist Church
68 Danbury Road New Milford, CT 06776
860-354-4596

Town of New Milford - Social Services Contact information
40 Main Street New Milford, CT 06776
860-355-6079

Waterbury Area Food Pantries

Salvation Army - Waterbury Corps Community Center
74 Central Avenue

Waterbury, CT - 06702

203-754-7056

Saint Vincent De Paul Mission of Waterbury - Soup Kitchen
327 Baldwin St.

Waterbury, CT - 06721

(203) 757-0411

Greater Waterbury Interfaith Ministries - St John's Episcopal
16 Church Street

Waterbury, CT - 06702

203-756-2830

First Assembly of God Food Pantry
1333 Thomaston Ave, Unit 5
Waterbury, CT - 06704
203-753-8023

Evangelical Christian Church Food Pantry
1325 Watertown Avenue

https://www.nv.edu/student-life/where-to-go/safety-suppo
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Waterbury, CT - 06708
203-756-1293

Community Tabernacle Qutreach Center
12 Hewlett Street

Waterbury, CT - 06710

(203) 756-5981

Christian Church John 3:16 Food Pantry
332 Baldwin Street

Waterbury, CT - 06706

203-759-0869

The Rock of Waterbury Food Pantry
513 Meriden Rd.

Waterbury, CT - 06705
203-574-0515

Nea Zoe Food Pantry
247 Southmayd Road
Waterbury, CT - 06705
(203) 437-7123

Housing Assistance in CT:

Emergency Housing

Danbury Area Shelters

DOROTHY DAY HOSPITALITY HOUSE
11 Spring St. Danbury, CT 06810
203-743-7988

Jericho Overflow Homeless Shelter
13 Maple Avenue Danbury, CT 06810
203-797-8606

City of Danbury Emergency Shelter
41 New Street Danbury, CT 06810
203-796-1661

New Street Homeless Shelter
41 New St. Danbury, CT 06810
(203) 796-1661

Harmony House Shelter
5 Harmony St Danbury, CT 06810

https://www.nv.edu/student-life/where-to-go/safety-suppo
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203-748-5689

NEW MILFORD SHELTER COALITION
PO Box 1016 New Milford, CT 06776
860-354-5583

Waterbury Area Shelters

Greater Interfaith Ministries-St, John's Episcopal; 16 Church Street
Woaterbury, CT 06702
203-756-2830

St Vincent Depaul Society Of Waterbury
34 Willow St

Waterbury, CT 06721

203-754-0000

Waterbury Baptist Ministries Food Pantry
222 West Main Street

Waterbury, CT 06702

203-754-5140

Greater Interfaith Ministries-St. John's Episcopal
16 Church Street

Woaterbury, CT 06702

203-756-2830

Legal Aid in CT:

CT Legal Aid Program
1-800-453-3320

State of CT Office of Victim Services:
Compensation for Crime Victims
Compensation Benefit Chart

Fuel and Utilities Assistance in CT:

Fuel Assistance By Town
Utilities Assistance

Call: 211 or on the web at: https:/www.211ct.org/

of 10 7/26/2019, 11:30 Al
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Information and Resources for DACA Students - Update
Individuals Arriving from
Puerto Rico & U.S. Virgin
Islands: ® January 2018: The Immigration
Detention and DACA (IDD)
Clinic at UConn Law School is
® Assistance and Information in offering legal consultations for
CT pecple who have lost, or will be
losing, protection they
previously had under the
Deferred Action for Childhood
Arrivals {DACA) or Temporary
Protected Status (TPS)
programs. The consultations
will provide advice on possible
immigration avenues, and
assistance on DACA renewal
for those who qualify, but the
IDD Clinic is generally not
equipped to provide further
representation. The
consultations will be performed
by teams of law student interns
under the supervision of an
experienced attorney.
Consultations and any other
services will be free of charge
(except for potential filing fees)
and will likely require two or
more meetings at the UConn
Law School in Hartford. If you
would like a consultation with
the IDD Clinic, please contact

& Topics and resources
from NVCC Campus
Conversation, 11/2017

Jon Bauer,

at jon.bauer@uconn.edu or
860-570-5205, or Anna Cabot,
at anna.cabot@uconn.edu or
860-570-5460. Please note
that the scope of the
immigration services offered by
the clinic are limited.

& Delayed Action on Childhood
Arrivals (DACA) - For CSCU's

of 10 7/26/2019. 11:30 Al
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position on DACA, legal and
community resources, and a
frequently asked questions

area, please review the CSCU

web page.

EMPLOYMENT

LIBRARY NVCC FOUNDATION

Contact

Waterbury Campus

750 Chase Parkway
Waterbury, CT 06708
Phone: 203.575.8000

DIRECTIONS

Danbury Campus

190 Main Street
Danbury, CT 06810
Phone; 203.437.9699

DIRECTIONS

At NVCC, student success s our expectation!

1. At NVCC, students achieve their goals.
2. NVCC faculty and staff make a difference.

3. NVCC programs meet and beat academic and industry standards.

5. NVCC is an effective, performance-based institution.

| LEARN MORE :

https://www.nv.edu/student-life/where-to-go/safety-suppo

FACULTY / STAFF
DIRECTORY

4. NVCC is an engine of change within Waterbury, Danbury, and the broader community.

LOGIN

7/26/2019. 11:30 A
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Hours & Reaching the
Location Women's
Center
° Location:
About the Kinney Hall, 'i Catch Us on
Room 405 FB:

Women's Center

The Women's Center is a
safe place for all women to
gather, explore, and share
their experiences. The
Center facilitates education
on issues related to
feminism, gender, and

o Hours: For

current hours,
check our FB

page.

*If the Centeris

Women's Center
Facebook Page

Call Us:

(203) 575-8288

domestic and sexual N ]
' not open, please e cmail Us:
violence. . ,
visit Women's PR T m—
, ) [ NV-
The Women'’s Center Center Director, i WCENTER@NV.EDU l
. . | MEESCEr
organizes events of interest Rose-Mary
to students and the college Rodrigues in
community such as: £E533c or the
Dean of

@ Book discussions

© Film Documentaries
& Discussion groups
@ Speaker series

® Workshops

Academic Affairs,
Lisa Dresdner in
K719

7/26/2019, 11:31 Al
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@ and more

The Women's Centeris a
resource for students
providing information for
crisis intervention,
confidential counseling, and
community services.

Have an idea for an event or
want to get involved?
Contact Women's Center
Director,

Rose-Mary Rodrigues.

Helpful Resources

Sexual Assault and Domestic Violence

& Safe Haven of Greater Waterbury

24/7 help line

Domestic Violence; 203-575-0036
Sexual Assault: 203-753-3613

https://www.nv.edu/Student-Life/ Where-to-Go/ Womens-Centt

@ Connecticut Coalition Against Domestic Violence CCADV

888-774-2900

1 Domestic Violence Services of Greater New Haven-CCADV

The DVS hotline 203-789-8104 is available 24/7
Spanish speakers are also available

@ Connecticut Sexual Assault Crisis Services, Inc
Statewide 24 Hour Toll Free Hotline

1-888-999-5545 English
1-888-568-8332 Espaniol

All services are free and confidential

Pregnancy and Sexually Transmitted Diseases (STD)

& Department of Public Health

7/26/2019, 11:31 AN
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@ Centers for Disease Control and Prevention (CDC)
Sitio en espafiol
800-232-4636
TTY: 888-232-634824 Hours/Every Day
cdcinfo@cdc.gov

Assistance to Victims of Crime

8 Community Mental Health Affiliates (CMHA)
Clinical and support services to adults and children whoh ave experienced victimiazation
from crime.
Waterbury: 203-5396-9724
New Britain: 860-229-4830
Torrington: 860-482-8561

1 State of CT Office of Victim Services:

8 Compensation for Crime Victims

@ Compensation Benefit Chart

of 6 7/26/2019, 11:31 Al
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Emergency Contacts
Confidential Counseling

Safe Haven
Safe Haven Waterbury Office: 203-575-0388
Safe Haven Southbury Office: 203-626-8700

Sexual Assault Hotline: 203-753-3613
Domestic Violence Hotline: 203-575-0036

Connecticut Toll-Free Hotlines

Domestic Violence Hotline: 888-774-2900
Sexual Assault Hotline (English): 888-999-5545
Sexual Assault Hotline (Spanish): 888-568-8332

NVCC Public Safety
203-575-8112

Local Police

Waterbury Police Department

255 East Main StreetWaterbury, CT 06702
Office: 203-574-6920

Crimestoppers: 203-755-1234

Danbury Police Department

375 Main StreetDanbury, CT 06810
Office: 203-797-4611

Confidential Tips Line: 203-790-TIPS

https://www.nv.edu/Student-Life/Where-to-Go/Womens-Cent

7/26/2019, 11:31 Al
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Public Safety Department

ISZS&EW Emergency Response Plan Campus Crime Report

Public Safety Quicklinks

WEATHER CLOSINGS/ALERTS

L PARKING INFO

SMOKING POLICIES

EMERGENCY RESPONSE PLAN

———

CAMPUS CRIME REPORT

About

The Public Safety Department welcomes you to
Naugatuck Valley Community College. We are a law
enforcement/public safety agency responsible for the
enforcement of campus rules and regulations and local,
state and federal Laws. A!l NVCC Police Officers are
trained at the Connecticut Police Academy and derive

Xf 10

{l)\ & GG

SEARCH  QUICKLINKS

Contacting
Public Safety

Location:

NVCC
Waterbury
Campus
S520--Directly
across from Cafe
West.

Hours of
Operation:

@ The
department is
staffed 24
hours per
day, 365 days
per year.

Calling:
Off-campus dial:

& ROUTINE
CALLS

(203)

7/26/2019, 11:30 AN
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their powers of arrest from the Commissioner of Public 575-8113
Safety.
8 EMERGENCY
: ) LINE
Our Mission
(203)
The Public Safety Department at NVCC provides the 575-8112

campus community with proactive, professional policing

. ) L . ] On campus, utilize
services. As an integral link in the learning environment

extensions 58113

the Department responds to the changing needs of the or 58112.

college by stressing prevention above response, planning Emergency

above reaction and service to all. phones direct
dial Public
Safety.

Responsibilities & Services

The Public Safety Department is responsible for the police and safety functions on all
properties owned by NVCC.

This department will be the first responder to all your medical emergencies, motor vehicle
accidents and criminal complaints on NVCC property.

In addition, we will conduct motor vehicle accident and criminal investigations which
occur on campus and, when necessary, engage other local, state and federal agencies
who will support and assist this department in order to assure complete and thorcuah
investigative findings.

General services Emergency services
@ staff parking permits Public Safety is the first responder to all
@ safety escort services major incidents on campus, including:
o lost and found # medical/first aid emergencies
& information @ fire
@ seniinars and presentations & motor vehicle accidents

of 10 7/26/2019, 11:30 Al
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The Public Safety Department will:

@ in the case of family emergencies, make every effort to notify individuals on campus

£ issue campus closings and cancellations

. activate myCommNet Alert for emergency situations

If you are on campus and need to contact our office, you may use one of the emergency
phones to dial us directly.

Emergency Phone Locations

The following emergency phones are located throughout campus and direct dial to the
Public Safety Department:

Building FloorPhone | ocation
4 next to elevators
Kinney Hall 5 next to elevators
6 next to elevators
7 next to elevators
Pl elevator lobby
Fine Arts (A) P2 elevator lobby
3 Mainstage lobby
Pl elevator lobby
Cistulli Center (S)P2 elevator lobby
5  Marigold's Cafe, across from vending machines
i 1 elevator lobby
Traurig Center (L) elevator lobby
Core Public Safety parking lot
elevator lobby
elevator lobby
Ekstrom Hall next to elevators

Technology Hall

OO A~ OO, WNPEP, PN

next to elevators
next to elevators
next to elevators
next to elevator
next to elevator
next to elevator

7/26/2019, 11:30 AD
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next to elevator
next to elevator
next to elevator
next to restrooms
outdoors, west side
next to restrooms

Founders Hall

Founders Anncx

N P =W N

Parking Information
Specific parking areas are designated for visitors, students, faculty and staff.

Students arc not required to obtain parking decals or permits. Students may park on a
first-come, first served basis in the East or West lots, except in those areas designated:

M reserved

@ fire lanes

£ grass areas

« facully mnd staff
. visitors

£ handicoped.

Some parking areas may be restricted by a sign on special occasions. The specd liritin
the parking areas and driveways is 15 mph.

The lack cf parking space does not permit the violation of a parking regulation. Velicles
may be towed if they are in violation of the parking regulations without notice to tie

owner. The College does not assume responsibility for any motor vehicle, parked or in
motlion, or i\ 5 contents.

Paiking viclations are as follows:
$10.00 Poriiity
& parking beyond established time
{¢ parking on sidewalk
& impropaer parking
“oresticizd parking (no permit/improper permit)
L parkine i police space/state vehicle/reserved space

$25.00 Pentily

of 10 7/26/2019, 11:30 A}
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Fail

© parking in fire laneffire hydrant

-

% ' locking crosswalk/driveway

w

nbstructing/double parking

© rurking on grass

V /eather Closings

N...3atuck Valley Community College
and the NVCC Danbury Campus may
deiay, close early or cancel all activities
and classes when our region is impacted
by inclement weather.

Dunending on the weather event's start

tinne, a decision will be announced by 6

am whether or not to delay or cancel.

O 2 decision will be made for both the
aterbury and Danbury campuses.

Once that decision is made, a text
message will be sent to all subscribers of
myCommNet Alert with instructions on
when to return to campus. If you are not
currently subscribed to myCommNet
Alert, click the link above to sign up.

Th~ College will also make every effort
to post notices on the television,

at CTWeather.com, and on the NVCC
Information Line, which can be reached
at 203-575-8000. However,
myCommNet Alert is the preferred and
most accurate communications
method.

* [uring a delay, classes will resume their
ncrinal schedule beginning at the

https://www.nv.edu/Student-Life/Where-to-Go/Safety-Support/Public.

i~ 1o pay fines will result in further college action.

myCommNetAlert

Get emergency and weather-related
delays and closings texted to your
cell phone with myCommNetAlert.

Students and employees are
automatically enrofled in myCommNet
upon registration or hiring. To confirm
and/or update your information and
priorities, follow these steps:

1. Log into your myCommNet account.

2. Once on the myCommNet home page,
click on the “myCommNet Alert” icon in
the middle of the page.

3. From here you will be able to update your
contact information and preferences.

Don't have a cell phone?
The following television stations also
carry updated cancellations:

TV Station (network)ChannelCity

WEFSB (CBS) 3 HARTFORD
WVIT (NBC) 30 HARTFORD
WTNH (ABC) 8 NEW HAVEN

7/26/2019, 11:30 Al
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appointed opening time for that day. For
example, if the College opens at 9:30 am,
you should report to your 9:30 am class.

Get emergency notificatlons 2.1

weather-related delays and clor oy
NVCC ciz. >ly monitors the weather ot your cell phone via text messagol
reports to best determine when the

Weather Policy

f b At
. o b fl a

College should open and when the ALERE
grounds will be safe for our students,

faculty and staff to return to campus.

The College cannot cancel classes to

align with the decisions of the public

school 5,50 2ms as we have two distinct

student; .ulations and classroom time

reguinenie. 3. NVCC is held to strict

st=lards by our accrediting

oiwnzet 0 and we do not have the
abnity tho oond our school year to
Coier treal for lost classroom hours as
the s2ldic sehools do.

NVCC malke s the determination to close
the _enivus s early as possible so that

stident- w1 early morning classes are
niade av.a: - of the closing before they

lcove ‘o0 - ool If weather conditions
cor 2t 5y, adecision may have to
b ioehie Lotice, though the College

oot evary effort to notify students in a
e, ater, Once the determination
te clesc the -ampus has been made,

S ol s notified via text message

¢ e Iy oour alert system. All

¢ len 2 oncouraged to register for
7o Aley

T .‘fies the local news

5 ipdates the NVCC

f 10 26/2019, 11:30 AN
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Infcriv.ation Line, which may be reached
at 203-575-8000. The College
reccgnizes that each student is coming
froi o lifferent location and has

chi.re 2 methods of transportation to
sche~! If a student does not feel

comiuricble commuting to school on any
given day due to the road conditions, the

student may certainly choose to stay
hcme and contact his/her professor to
determine how the missed class time

may be made up so the student does not

fall behind in class. Faculty should work

w,th 2tudents to accommodate weather-

related absences. Thank you for your
cooperation.

rhoking on Campus

Effective January 2018, NVCC is a
smoke-free campus. Smoking will
only be permitted inside vehicles.
Please refer to the student
handbook to see the details on
NVCC's smoke-free campus policy.

Smoking on campus may result in a
mirirmum S20.00 fine.

https://www.nv.edu/Student-Life/Where-Lo-Cu. Sat.ty-Support/Public.
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From: D'Alusio, Jeffrey

Sent: Wednesday, September 19, 2018 11:19 AM
To: NV-AllCampuswide

Subject: 2018 Clery Report

Naugatuck Valley Community College is committed to providing all members of the NVCC community with a
safe and secure environment.

The annucl security compliance document, “Jeanne Clery Disclosure of Campus Security Police .. Campus
| ?

Crime Statiztics-zu2/,” is available on the college website at: http://www.nv.edu/clery. You mz | it a copy
directly from the \ebsite.

If you prefer, copies of the report are available at the following locations:
e Waterbury Campus: Public Safety Department - rooms $520 or C122
e Danbury Campus: Administrative Offices

The report contains information regarding campus security and personal safety, and includes tepics such as
NVCC Public Safety law enforcement authority and crime statistics for the three (3) previous ca:«ndar years. It
also contains inforniation about college policies on such topics as sexual assault prevention and rcsponse, sex
offender registration, drug and alcohol use, and crime reporting procedures.

Campus sty 15 »reryone’s responsibility! Please report unusual or suspicious items, incidents or persons to
the Public Solety Cepartment (203-575-8113).

This email was sent wit) the permission of Dean Dana Eim.

Jeffrey D’Alusio
Lieuterant, Dircctor of Public Safety
Naugatu_k Volley Community College

Phone: > 03-370-01:5
Fax: 203-275-¢2 0

jdalusio@ i~ .
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[- HAUGATUCK VALLEY COMMUNITY COLLEGE
\ WATERBURY & DANBURY

Camus Crime Report

Jeaiin Clery Disclosure of Campus Security Policy
anu Coopus Crime Statistics Act Report

In ccny, iiance with Section 486(e) of Public Law: 105-244
the Hizner Education Amendments of 1998, the following
crimes wwere reported and investigated for the calendar
years p>sted below.

Dowr! -~ d a printable copy of the 2018 Clery Report or
pick . . wp atthe Public Safety Department, Room C122,
and o arious public locations throughout campus.

Nauge. ick Valley Community College is committed to
assistic ;j all members of the NVCC community in providing
for their own safety and security. The annual secunty
compliznce document is available on the College website at
nv.edu/leryReport.

If you v ould like to recejve a copy of the Jeanne Clery
Discla ure of Campus Security Policy and Campus Crime
Statislis - 2016," which contains this information, you can
stop by the Public Safety Department in Room C122 of the
Core brilding at the Waterbury campus. Additional copies
are located throughout the Waterbury campus at the
following locations: Admissions Office, Library and Prism
Lounge (located in Student Center). On the Danbury

Campus, you may obtain copies at the College administrative

offices =t 190 Main Street, Danbury:.

The wobsite and report contain information regarding

campus security and personal safety and include topics such
as NVCC Public Safety law enforcement authority and crime

Statistics for the three previous calendar years. It also

contains information about College policies on such topics as

f 3

https://www.nv.edu/Student-Life/Wherc- 1

SEAT T QUITKLINKS

Contactii
PublicS: .y

Location:

NVCC
Waterbury
Campus
S520--Di: ~cily
across fro

Cafe Wer

Hours ¢
Operatlici

@ The
dennitinent
is
staffed 24
hours per
day, 20V
days
year,

Calling:
Off-
campus dial:

@ ROUTHIEG
CALLS

(203)
575-(.13

@ EMEIN CINTY
LINE

7/.6/2019.11:32 AN
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sexual assault prevention and response, sex offender
registration, drug and alcohol use and crime reporting

procedures.

Clery reports

-4 Clery Report-2015
4+ Clery Report-2016

<+ Clery Report-2017

EMPLOYMENT

of 3

LIBRARY NVCC FOUNDATION

Contact

Waterbury Campus

750 Chase Parkway
Waterbury, CT 06708
Phone: 203.575.8000

DIRECTIONS

Danbury Campus
190 Main Street

(203)
575-8112

On cam; s,
utilize e znsions
58113 or 58112.
Emergency
phones direct
dial Pul ic
Safety.

FAC'ILTY / STAFF
DITECTORY

LOGIN
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Danbury, CT 06810
Phone: 203.437.9699

DIRECTIONS

At NVCC, student success is our expectation!

1. AtNVCL, students achieve their goals.
2. NVCC faculty and staff make a difference.

3.NVCE+  "ams meet and beat academic and industry standards.
4. NVCC . engine of change within Waterbury, Danbury, and the broader commun
5. NVCT - offective, performance-based institution.

g% <'H>CSCU gp,_,.:
7

Tk ng.»:.-,_-..

Support Services

Institutional Research & Effectiveness
Bid Notices

Inclement Weather Closings

COPYRI“*\ T 19 NAUGATUCK VALLEY COMMUNITY COLLEGE. ALL RIGHTS RESERVED. | TERMS OF U 1%
PRIVACY _ . TIMENT

/24

https://www.nv.edu/Student-Life/ Where -lo-G o/sSufety-Support/Public
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I AUGATUCK VALLEY COMMUNITY COLLEGE

/. | RODUCTION

-

i > publication of the Jeanne Clery Disclosure of Campus Security Policy and.

Co mpus Crime Statistics — 2018 is a 1998 amendment of Public Law 101-542 which
1 uires all postsecondary institutions participating in Title IV student financial aic
Itograms to disclose campus crime statistics and security information.

l1augatuck Valley Community College distributes this publication annually by
Cztober 1 to our campus community of students, prospective students, employecs
«nd prospective employees. This publication is available on the NVCC Web site at:
i.v.edu/clery, Printed copies are available throughout campus.

Ouestions regarding this publication can be directed to the Director of
I .Llic Safety, 203-575-8126.

¢ "ntinuing Notice of Nondiscrimination: Naugatuck Valley Community College
does not discriminate on the basis of race, color, religious creed, age, sex, national
«1.gin, marital status, ancestry, present or past history of mental disorder, learning
di ability or physical disability, sexual orientation, gender identity and expressicii or
¢rneticinformation in its programs and activities, In addition, the College does not
¢ ~criminate in employment on the additional basis of veteran status or

¢..minal record.

The following individual has been designated to handle nondiscrimination policies
regarding disability policies: Robert Divjak, Director of Facilities/Section 504/ADA
Coordinator, Room €216, Naugatuck Valley Community College, 750 Chase Parkway,
Waterbury, CT 06708; 203-575-8235. The following individual has been designate-!
to handle nondiscrimination policies regarding sex discrimination as well as other
forms of prohibited discrimination: Jacquie Swanson, Associate Director of Humi:
resources/Title IX Coordinator, Room K704, Naugatuck Valley Community College,
720 Chase Parkway, Waterbury, CT 06708; 203-575-8043.

CAMPUS POLICE AUTHORITY AND JURISDICTION

hlaugatuck Valley Community College has a full-service Public Safety Department
that operates 24/7, 365 days a year. The department employs sworn police officers,
non-sworn building and grounds patrol officers, and telecommunication operato: .
Iuiice officers have complete police authority to apprehend and arrest within the
campus jurisdictional boundaries. Non-criminal violations of college policy and
regulations committed by a student wilt be referred to the Dean of Student Services
for separate review and action.

All criminal offenses will be investigated by an officer to the fullest extent allowabl
by law and department resources. Some criminal investigations may be assisted by
local and supporting police agencies, including the Connecticut State Police and the
Waterbury Police Department. Criminal offenses occurring at the Danbury Campus
will be investigated by the Danbury Police Department.

The prosecution of all criminal offenses that occur on the NVCC campus, both
felony and misdemeanor, are conducted at the designated Superior Court of

QLERY REPORT 2018 A



Connect’ %y mutual agreement with state and federal agencies, the NV: -
Pubiic Sef 1 Department maintains an NLETS terminal (National Law Enf>  =m.
Telecomn. i1 ications Network). Through this system police personnel car a-ces-
the ilatic:  Zrime Information Computer (NCIC) system as well as the Cc ninact
Online La v i vforcement Communications Teleprocessing (COLLECT) system. Ti
databasc. e used for accessing criminal history data, nationwide poli. e recorc:
driver/ve - identification information as well as other local, state arici foderal i
enfcicer - formation,

RE R; CRIMES AND OTHER EMERGENCIES

Torevo:' . _.ime on the Main NVCC Waterbury Campus:
Tor;or . me,you may call the NVCC Public Safety Department at 203-575-
811z4fc. . from anon-campus phone, or 58113 if calling from a campus ~hc
Therc arc 12 direct-dial phones to Public Safety located throughout camp: s in
sevyrr| 7 ‘ncluding next to most elevators, in parking garages and near on.
buil ner “may also report a crime by reporting it in person at the v Cul
Salp's L mentin the Core Building, first floor, C122. Any suspicious e’ ily cr
perscinse @ - the parking lots, loitering around vehicles, inside oraroun 11 il
oncamyt - ould be reported to Public Safety. In addition, youmayt o' -
Ciinoe ' .uilege official or employee, who will, in turn, contact the - L. S
Der ar he following is a list of some of the key NVCC officials v. " +wi™ ic .
your: I forward it to Public Safety:
'ministration . 203-596-2153, K706
udent Services.........ovvinnn. 203-575-8086, K509
‘ademic Affairs.......ooveae 203-575-8116,K719
e fHuman Resources............. 203-575-8056, K704
e " Student Activities ............. 203-575-8269, S514
Ll ordinator.,veeiiii i 203-575-8043, K704
For - ' options you may refer to the current college catalog ari-!
hoo - > NVCC Public Safety Department receives mutual aid a<-i-+ >
b * cticut State Police and the Waterbury Police Departine; © 0
mey ! 2d to these law enforcement agencies and, when appry: i 0
refen o 7 Public Safety Department for investigation.
T Re ime at the Danbury Campus;
Te ey e at the Danbury Campus, located at 190 Main Street, . bu.y,
Yo ! i 2Director at 203-437-,9637, the Administrative Offices «.
205" r you may contact the Danbury Police Department by clia inq 9-
ini 13-797-4611. You may also report a crime in person at *he
Da. NS
CR "TING
Stu v, staff and guests of Naugatuck Valley Community Zol'ag -
€.l portall crimes and public safety related incidenis to 2
P ¢ partmentin a timely manner. Anyone who is a vicling -
a. ~A proniptly report the incident to the police. Cunfic =
fory incluzion in the annual disclosure of crime stati tics «
nach VCC campus security authorities.

— y - -
LT T



r2portacrime or an emergency on the campus, call the Public Safety Departmoent
" 2-575-8113 if calling from a non-campus phone, or 58113 if calling from withii,
* .ollege phone system. The Public Safety Office is staffed 24/7, 365 days a year
¢ dzomeone will be available to take your call, In response to a call for service,
« cers will usually report to the caller’s location or, in some cases, the caller may be
- Ttoreport to the Public Safety Office, located in the Core Building, C122.

> incident reports involving students are forwarded to the Dean of Stuze.
2 for review and possible action,

irtance is required from another agency, such as the Connecticut State Police,
~bury Police or Waterbury Fire Department, the Public Safety Departinent will
t>ctthe appropriate agency. If a sexual assault is reported, staff on the scen,
'.ing the Public Safety Department, will offer the victim available services and!
rral for further services.

+ - crimes or suspicious incidents should be reported to the NVCC Public Safety

i arlment to ensure accurate investigation and, if required, inclusion in the annual
<2 statistics and to aid in providing timely warning notices to the campus and

s rounding community, when appropriate.

¢ MNFIDENTIAL REPORTING PROCEDURES
< arethe victim of a crime and do not want to pursue action within the collr~
“e criminal justice system, you may still want to consider making a confidenti.!
-rt. With your permission, the Director or a designee of the NVCC Public Safety
L. artment or any campus security authority can file a report on the details of
e incident without revealing your identity. The purpose of a confidential report
i 1o comply with your wish to keep the matter confidential while taking steps to
+ e the future safety of yourself and others. With such information, NVCC can
! panaccurate record of the number of incidents involving members of the
C.mpus community to determine if there is a pattern of crime with regard
tw « particular location, method or suspect and alert the campus community to
any potential danger. Reports filed in this manner are included and disclosed in the
annual crime report published by NVCC,

7TiMELY WARNINGS
I he event that a situation arises, either on or off campus, that is judged by

- Director of Public Safety (or his/her designee) to constitute an ongoing or
cotinuing threat, a campus-wide “timely warning” will be issued. The warning
vl be issued through any/all of the college’s notification systems, depending on
t"e threat and circumstances. These notification systems include, but may not
be limited to: myCommNet Alert messaging system, campus wide e-mail, VolP
hroadcast service, video bulletin boards, internal/external speakers, and face-to-face
n Jtifications. Anyone with information warranting a timely warning should report
the circumstances to the NVCC Public Safety Department by telephone to 203-575-
8113 (58113 from an internal campus phone) or in person at the Public Safety Office
I>cated in the Core building, C122.

IRVREPORT 2018 %
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AULT PREVENTION AND RESPONSE

ley Community College periodically offers sexual ass:: o’
on programs to students and employees. In addition, i ratu
‘ducation and risk reduction is posted throughout can - us ai
also included in the student handbook. Information 1. sy als
'inh Student Services,

'im of a sexual assault at Naugatuck Valley Community Col'e

wuld be to get to a place of safety. You should then obtain r:
ent. The Public Safety Department strongly advocates that
streport the incidentin a timely manner. Time is a criticel fac
“lion and preservation. An assault should be reported < ezl
fety Officer. Filing a report with a college Public Safe! + f i:
> reported victim to scrutiny or judgmental opinions . i co

2 report will enable the college to refera personwho .+ 5+t

al assaulit,

late for necessary medical treatment and tests

"o mav assist in the proper collection of evidence hel -+ fin
. who =y cannot be obtained later (ideally a victim of ¢ ual .
<k donache, use the toilet or change clothing prior . .am

"1l counseling from counselors specifically trained in
L crisis intervention

D
=

contacts the NVCC Public Safety Department i nd ro st
victim of a sexual assault, the report will be thorous e
/rotherluw enforcement agencies may assist ‘inthe i+,
1g officer will guide the victim through the aviilakle o)
tim in his/her decisions, Various counseling options . u]
i2bi2 i the community and will be provided Lo the i,
n of Student Services and the Title IX Coordinator &1
~ivizer Lo the victim and, if the accused is a studen: i

~ o ooationinto the incident. They will also assint . vir

. femic needs continue to be met thicughs he:
20 ciproceedings, as well as the Board of Regerc u
axualimisconduct, are detailed in the student handix sk,

Sl s inpart, that the accused studentand there 1o

ed Lo choose a person who has had no fornal lnaz, saind

' thre iout the hearing. Both the reported icti: |
dormc f the outcome of the hearing. A st e |
or iule icgarding sexual misconduct may be. us:
“forthe i 5t effense in addition to possible ¢
cfa vuolassault have the optiontoreq: st. -
ns 2 areported sexual assault, if such ¢ oo
o

ativn

vy
At
vicl
orf.
o
W
2
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Ei sl R REGISTRATION
il n o cex Crimes Prevention Act of 2000 requires institulions of |
i ointue astalement advising the campus community where |
. atinfoimation provided by a state concerning registered sex
o Diralse requires sex offenders who are already requirer
Lo ez netice of each institution of higher education in th
t P o isemployed, carries on a vocation or is a student.

I Cennecticut, convicted sex offenders must register with ti
¢ T i)u 'maintained by the Connecticut Department of Emergen
r.  Public Protection, Division of State Police, Sex Offender Re« -
|t to Connecticut General Statutes 54-250. The Sex Offend
. provided under this law is intended to be used for such pui, -
n ol criminal justice, screening of current or prospective i~

] i 1 or otherwise for the protection of the publicin general .

¢ Vi pouticular Unlawful use of the information for purposes of i;

@A s’ another is prohibited and a willful violation shall be punist,

ol b aw

Tt ne2ctcut Cex Offender Registry may be accessed on the Connec': 1
P ~oon 2 ivouah the following: hitpi/www.cammunitynotificat’ -
R vl meeton s also available at all law enforcement agencies, i:

M vo 2oaley Department, located in Room €122 of the Core bui! .

O AostUS CRIMINAL ACTIVITY

T ¢ oafety Department of Naugatuck Valley Community College d.:
, v+ enforcement services off-campus. Criminal activity off campus s
f and recorded by the local law enforcement agency. In Danbury, th
i o D wibury Police Department or the Connecticut State Police. M.
[

K sé L, Lepartment enjoys a close working relationship with the €
St I e ond the Waterbury Police Department when violations of . .
or. | I( - 1re reported. This cooperative team approach addresses sil

ther s as well as future concerns.

Cr UL SAFETY AND CRIME PREVENTION PROGRAMS
No  tuiztalley Community College addresses campus safety and cri,
pr 't ncrograms and issues with the campus community through
C wl !
1y e campus-wide announcements
~'oyee Policy & Procedures Manual
r nation sessions
Lrs
. handbook
ik tonientation
s Center, located in Kinney 405
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ALC7HOLIN THE COMMUNITY COLLEG: >
=gents endnrses the statement of the network of col.

nmitled to the elimination of drug and alcohol @' us.

g premisc:

ty is harmed in many ways by the abuse of alcc! ) z:

activity, ceiious health problems, breakdowin ¢ -
sial rsouwnrces. Problems of illicit use and abuse D5
“tur nmany segments of society -- all socio-¢ e

cn e unsorn. Education and learning aree: ¢

an illicit drug use. (Statement of the Netwo: -
ami.  d to the Elimination of Drug and Alcoho! ©«
gniz. th.teducation regarding alcoholand su' ta:
1d eve . necessary part of contemporary colleg o ¢
1se 0f ontrol'ed substances, in additionto the 1o
vec luleis ondemployees, is contrary to -
Stny stbe s chibitedin any college activity, ¢

“ncons of 'coholand drug dependency m»

t

dng

or state and federal law and rec:

e

3
tore
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she.

IRt

205 and students will not be dis .
s abilities, all students and employc
r 15 and their conduct.

2 v tooll colleges, including Naugata
i _tion of the Board:

nryee shall knowingly possess, use, i

eenc: of any controlled substance =

meus o college-sponsared activity, [
sl o Corized by a medical prescn:
e esiation of this provision.,
dex :l¢ »and enforce policies regarding i~
nsuip' an of alcoholic beverages on e
o Ut with previous Board policy, !
e ampus may be authorized by

.Jasappropriate:
>rmit for the sale of alcoholic e
nop act insurance has been 2
. aLhas becn obtained
2+ . their own beverages
-t verages are provided by a student 2

"orat _edance or for said boverages:

covid Hucateonal prograras onthe

~enn o assistanee forstudents anc -
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ofe sources in their respective ser

1

e
-3

25
vhi

s
L

il
1

lis'r

1as

|
5 based

drugs -
ucture,
have
s, all
red
and

>isan

ul
law

age

ity

‘t, sell
npus ¢!
Use
tered

dtion,
) state
of

S )

aisil
ion,



"z clibeyublishedinall college catalogs, faculty and <t nua'

¥ @i sropria‘e literature,
ST v lywith this policy will result in invocation of the ap rate
5¢ =/ precedu @ and may result in separation from U co'le Fref v
i o ~oriate authorities for prosecution, (Adopted Noveny!t 198
T | ~ituck Valley Community College regarding th= ser
z i ©on c unpus is as follows:

‘ ) - Jran; oilege activity on or off campus is prohibit
C i “prc cs prior authorization. The president has es:
I . ©crecarding requests for the serving of alcohcelic b

( ! ! >

1 v ue Utoserve alcoholic beverages must be consistent wit!, el
12 sl cmmunity-Technical Colleges'Policy 4.15,“Dirirgs & Pc oy
v ConLunity Colleges”

2 Cr o aaustbe submitted in writing to the Dean of - iminie onat!
u . sinad ince of the event.
th 1+ Talcoholis being solicited, the request must deri.cnstr ta
2 ~ermit for the sale of alcoholic beverages will be obtai; ddin:

= ti rrance will be purchased.
2 the r2quest must describe how alcohol will 2 me
[ 1 2stulents and/or guests. This includes stud  ats! i
.. liLeverny s, or beverages being provided (ree whe. .
anization or other group.

& 1o winustir clude a plan for a visible educational proarar
2 tten arging responsible drinking of alcoholic beverages «
w2 oent.
ac thveiocan of Administration has reviewed the request for all 1y
0 sliane the request will be forwarded to the College Presicic, al
or [ 1l approval can be granted only by the College Presic
..o conditions will alcoholic beverages be purchased
"y with monies from the General or Operating funds o! olle | .
(tr 21! Carified by the College President, July 1, 1998)
¥ : y . ZOHOL EDUCATION
i ! y = mn.anity College has a student recovery g: .up
2 voonono2es undaer the direction of the Coordinator of the Dru
tery Councolor (DARC) program. Educational materials are prov:
o alstadentexpo. Past events include a drug and alcohol awarenc
B Jding education on substance abuse for community organizatio:
i 1g : rec V. orkplace” policy is distributed by e-mail annually in the
[ in, a pub cation for college employees. In addition, the college
7 1 e P-o_1am (EAP) is a professional, free and confidential servic

¢ © st mequirped to handle drug and alcohol issues that en

{i 1 A2t

Co B T
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VAR " STUDENTREPORTS S&XUAL

7 LAT s ~«CE, AND STALKING

e Lot
L¥a i I nweatand offer your support. T sony o 1
onpi ling me and would like to help. Is there an; - i,
that - helpful to you right now?” Inform the stud b«
con vhile your canversation will be priv te, it 1
coni. ¢ . muostatus as a“responsible cinpooyeat
Colle . < Matters very seriously and after your co: or
be c: . Coordinator who can help and rroeid~
if rec »Uiair safety. Do not ask ¢re stic - 000 o
ude .>incidents. You are not the inve.. 2 i«

(ke

afety and wellbeing by providing the <.

~empus, as well as their reporting cptic s,

: :ing any evidence and seek medical atte: -
R rofinterpersonal violence « rsexualas L
L] fr y lence and seek medical attention. Call &1 0 (-

Campus Security:
(203) 575-8112
Waterbury Police Departnignt
(203) 574-6920
Provide a copy of the:
Students Misconduct & Intcrers

Ales
> the student’s safety, you erere |uire. toie
‘tle IX Coordinator:
Jacquie Swanson
203-575-8043
jswanson@nv.edu
lebiko. e i+ rovide all the information you were give: al.
ideis ! “1ntlying information of any students invol .
s req © Uly, youmayinclude that i yor r rene
I Jonfide i 0 v Resources:
¢ feHa ate laterbury, 24/7 help line,
{ omes' ci 7 3-575-0036, Sexual Assault: 26°-755-2713
| N T i gainst Domestic Violence CCAD' ", 528 /74-.
¢ izes of Greater New Haven-CCADV,
| ’ 9-8104 is available 24/7. Spanish speal .is :
I
Connee ol uds . -ault Crisis Services, Inc, Statewide 24 Hour To

l 1-8Li-C -5 {Cnglish) « 1-888-568-8332 (Espaiiol)

Lo
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